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This Command College Independent Study Project
is a FUTURES study of a particular emerging issue
in law enforcement. Its purpose is NOT to predict
the future, but rather to project a number of
possible scenarios for strategic planning consider-
ation.

Defining the future differs from analyzing the past
because the future has not yet happened. In this
project, useful alternatives have been formulated
systematically so that the planner can respond to a
range of possible future environments.

Managing the future means influencing the future--
creating it, constraining it, adapting to it. A futures
study points the way.

The views and conclusions expressed in the Com-
mand College project are those of the author and
are not necessarily those of the Commission on
Peace Officer Standards and Training (POST).
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EXECUTIVE SUMMARY

Is the role of "Crime Analysis" a variable function in
the future of new law enforcement in California?

In the decade of the fifties 1law enforcement saw the
significant change from the two-officer patrol car to the
single officer patrol car. For years it was thought that
policing with only one officer in a patrol unit was
unsafe and non-effective. We have since learned that the
opposite is most probably true. During the sixties there
emerged a new phenomenon of the '"Community Relations
Officer." By the end of the decade virtually every
police agency had at least one (1) Community Relations
Officer position. 1In the seventies we saw a trend of
replacing sworn police officers with civilian personnel.
Dispatchers, desk officers, and sworn report car officers
were replaced with civilian counterparts. The change has
allowed for a more effective deployment of sworn
personnel, an acceleration of emergency response times
and a substantial cost savings.

The trend of civilianization continued into the eighties
and, as a result of special grant funding, crime analysis
units were implemented in several California agencies.
These units were usually commanded by sworn supervisors
but staffed with civilian employees. The Kkey person
within the unit was the "Crime Analyst."

In answering the gquestion about the future of crime
analysis, it 1is suggested that not only will crime
analysis continue to be a viable function, moreover, the
crime analyst position will be the emerging trend for the
decade of the nineties and on to the vyear 2000.
Virtually every local law enforcement agency will have a
person assigned to the Crime Analysis function.



There is probably nothing within this study that is
totally new to California law enforcement experts or
administrators. The purpose of this study is to look at
the function of crime analysis in California municipal
law enforcement and determine if it is a function that
will continue to exist. Is so, what form will it most
likely take and what direction should administrators
pursue to make it effective?

This study will provide an assessment of the current
existence of the crime analysis function and will provide
some insight as to the future of that function.

California's law enforcement efforts have changed
dramatically during the past several decades. Based upon
the findings and conclusions within this study, change
will continue to affect our efforts and that change will
undoubtedly be somewhat controversial.

As a product of the Command College program, the primary
goals of a futures study were to:

. develop a future perspective of a law
enforcement issue

. enhance problem solving, decision making, and

leadership capabilities

provide specific contributions to the body of
knowledge and the practice of law enforcement

Certain methodologies were presented during the two vyear

course of Command College instruction and incorporated
into this research project.

ii



Following is a brief outline of the Command College
program:

. Defining the Future (Forecasting)
Strategic Decision Making

. Strategic Planning

. Transition Management

. Human Resource Management
Public Finance
High Technology

. Research Methodology

. Independent Research Project

As described in Section II, is is postulated that certain
law enforcement related trends will continue:

. Major crime categories as we presently know
them will not significantly change by the year
2000.

. Police Departments will have to provide service
with fewer personnel.

. Financial support from all sources will be
diminished.

. Personnel administration and the management of
human resources will become more complex.

. Fewer people will be available for the law
enforcement job market.

Police administrators will continue to develop and
utilize a host of strategies to provide law enforcement
services to their communities. Crime analysis will
become an inherent and integral part of most law
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enforcement agencies and, most likely, will become a
multijurisdictional effort.

The major objectives for this study, identified in
Section III, are summarized as follows:

. Specify principal strategic assumptions about
the future of crime analysis and evaluate those
assumptions.

. Identify current and future expectations of law
enforcement administration.

Prepare possible "scenarios" and select the
"most probable future."

. Produce a set of strategic planning assumptions
and provide for implementation and transition
management.

The methodologies utilized were varied and are described
in Section IV. Of the methods used, the most significant
was the questionnaire survey. The response represented
77 percent of all agencies surveyed and provided
invaluable data for the final preparation of this study.
Initially, over three hundred (300) pages of computer
data were generated. After careful review, that amount
was adjusted to approximately one hundred (100) pages
which included frequency tables, percentages and
cross-tabulations.

Collectively, the various research methods employed
provided the data necessary to identify current and
emerging trends and events that would most likely have an
impact on the future of California law enforcement. The
future considerations for law enforcement administrators
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are discussed in Section V. Of special significance are
the scenarios summarizing different approaches to crime
analysis and finally the summation of the most "probable
future."

Following is the establishment of a Strategic Plan,
Section VI and the process of Implementation and
Transition Management, Section VII. The necessity for
change is reviewed and a "road map" for facilitating a
"new concept" in crime analysis is discussed in detail.

Conclusions and assumptions are generic in nature and can
be applied to any law enforcement agency.

It is hoped that the results of this study will stimulate
further interest in the crime analysis function. The
overriding conclusion of the study is that there is a
need for more coordination of law enforcement efforts
between local municipalities and that the regionalization
of certain services, specifically crime analysis, will
most likely prevail.

The crime analysis function will be alive and well in the
future. It is up to our future administrators to decide
what form it will take.



INTRODUCTION

Although many articles, pamphlets, manuals, and a
few books have been written that address the
fundamental process of crime analysis, little
attention has been directed towards the future
existence of the crime analysis function in
municipal law enforcement agencies.

The term "Crime Analysis" first appeared in 1963 in
the second edition of O. W. Wilson's Police

Administration. Several vyears later, the Law
Enforcement Assistance Administration (LEAA),

through its various programs and emphasis upon crime
reduction and criminal apprehension, expanded upon
Wilson's concepts and exerted great impact upon the
development of formal crime analysis capabilities in
police departments.

Informally, municipal police agencies have been
performing crime analysis for se&eral years. Now,
with society changing as rapidly as it is in terms
of population growth, mass rapid transit, and the
"Age of Computers,” law enforcement agencies
recognize a continuing need to develop a means of
staying abreast of technological developments in
order to provide our respective communities with
adequate police services.(l)

The amount of funding provided by LEAA typified the
growing interest in crime analysis on a national
scale. A '"Prescriptive Package" entitled "Police
Crime Analysis Unit Handbook" (73-TA-99-1000),
developed in 1973, describes the benefits available
to law enforcement agencies through the



establishment and operation of a Crime Analysis Unit
and illustrates how such a unit can be developed.

In a later study, the Integrated Criminal
Apprehension Program (ICAP), a major LEAA
discretionary program initiated in 1976, relies on
the idea that wutilization of crime analysis
information is a key element for directing police
deployment and tactical operations and to increase
the efficiency and effectiveness of police field
activities.

Geographic Base Files (GBF) for law enforcement
projects analyzed the major uses of geographic based
data by law enforcement agencies and developed
computer programs to - assist with base file
development. Crime analysis was one of the major
areas studied and several valuable types of
information were gathered. A section of the
Geographic Base Files for Law Enforcement:
Descriptive Report dealt with crime analysis
activitieé in eight law enforcement agencies. This

descriptive report discussed hardware and software
use as well as department developmental approaches.
The Geographic Base Files project along with other
recent LEAA funded projects such as the Standardized

Crime Reporting System (SCRS), has addressed data

collection issues, and has underscored the

importance of capturing and using good and reliable
data as the basis for crime analysis activities.

The ICAP Crime Analysis Operations Manual indicates

that there are five steps in the crime analysis
process: (1) data collection; (2) data collation:
(3) data analysis; (4) information dissemination,



and (5) feedback and evaluation between the users in
an agency and the Crime Analysis Unit.(Z)

Since 1978, the california State Office of Criminal
Justice Planning has supported the crime analysis
effort through the establishment of the Career
Criminal Apprehension Program (CCAP).

CCAP was signed into law on September 28, 1978. By
January 1, 1979, eight (8) California law
enforcement agencies were awarded monetary grants to
begin a pilot program combining three (3) effective
law enforcement programs; Integrated Criminal
Apprehension Program (ICAP), Managing Patrol
Operations (MPO), and Managing Criminal
Investigations (MCI).(3)

The principal philosophy of CCAP was designed to
provide law enforcement with a management philosophy
and model to improve an agency's overall efficiency
and effectiveness. Within this framework of
enhanced law enforcement are four Program components
stipulated in the enabling legislation (Chapter
1291, Statutes of 1982):

. crime analysis

- patrol management

. investigations management

. career criminal prosecution(4)

The Career Criminal Apprehension Program establishes
a management philosophy which focuses on a
structured approach to the management and
integration of law enforcement services to increase
the overall effectiveness and efficiency of the



organization. Crime analysis is the basis for this
process.

Crime analysis is the most important step of the
CCAP decision making model. It assists operational
and administrative personnel in planning and
deployment of resources for the prevention and
suppression of criminal activities, aiding the
investigative process and increasing apprehension of
offenders and clearance of cases.

The capabilities of crime analysis must address the
following objectives:

. Identify evolving or existing crime patterns.

. Provide investigative leads.

. Identify geographical areas or population
groups experiencing relative severe crime
victimization in order to direct crime
prevention efforts.

- Provide management information for the
effective deployment of law enforcement

resources. (5)

The implementation of a Crime Analysis Unit requires
the adoption of the above management philosophy and
support of top management. Without a firm
understanding and support of the necessary changes
required to implement such a program, a Crime
Analysis Unit will not succeed.(s)

During the initial research phase, an interview was
conducted with Mr. Shel Arenberg, a nationally
recognized consultant, who has had a great deal of
experience with the subject of crime analysis. In
fact, the definition of crime analysis used in this



study was originally authored by Mr. Arenberg and
incorporated into the ICAP program in the seventies.
It was later adopted by the California State Office
of Criminal Justice Planning and today serves as the
key concept which guides the Career Criminal
Apprehension Program. In recognition thereof, any
further reference to the term "crime analysis"
throughout this study will be based upon the
following definition:

Crime Analysis is: A set of systematic analytical
processes directed toward predicting criminal
behavior in both individual and aggregate situations
for the purpose of reducing crime in a
cost-effective manner.(7)

While discussing crime analysis in the interview
with Mr. Arenberg, he dissected and analyzed this
comprehensive definition and discussed its various
components. The following is a summary of our
conversation.

The term "systematic analytical processes'" refers to

the collection, organization, definition and
reporting of specific information.

Crime analysis 1is a process which has four
basic components. First, the data has to be
collected. This means we have to design forms,
train the officers, develop a process of
collecting information and the like. Then we
must determine what information should be
collected. Should the crime analyst just get
crime reports? Should he get juvenile reports?
Should he get all the F.I. reports? If the
answer is yes, then we must decide upon what
information ought to be on those crime and F.I.
reports.

The second step is organizing the information.
Now before we had a computer, information was
put into a file cabinet. Today, we organize it



in a computer with immediate cross reference
and retrieval capability. In the past, all
data was collected and filed manually. So if
we were looking for a guy with gray hair, there
was no way to find that information unless the
records clerk or detective had a fantastic
memory and could say, "That sounds 1like the
burglary that took place three months ago" and
knew exactly what case to go to. The computer
goes around that by being able to sort through
all cases. Now the data is collected and
organized.

The third step is to give meaning and
definition to that data. In other words, we
must now make a prediction. What's going to
happen? What seems to be going on? Can I
project onward? Do I have a burglary problem?
Do I have a serial crime problem? In other
words, I have to identify patterns and series
and distinguish between the two.

The fourth step, which I have found to be
lacking, is the analyst does his work with
series and pattern analysis, and sends out a
report. It goes to management and now
management has got to do something with it.
Unless management implements it or deliberately
doesn't do anything because of a management
decision, then analysis up to the management is
really an academic criminological study.
What's going on in town, what's going to
happen?, etc. Crime analysis includes
application, implementation, and utility.(8)

During the discussion on "systematic process" it was
agreed that a fifth step in the process should be
included and would be termed the implementation
prhase. There must be a response from the data users
and direction from management regarding the use of
crime analysis information and its impact upon the
allocation of resources.

In essence, Mr. Arenberg's process definition is
very similar to the one published in the ICAP
manual.



The terms "individual and aggregate situations" as
viewed by Mr. Arenberg are defined as follows:

When we talk about individual situations, we
are really looking for method of operation
(MO) analysis. It's primarily detective
oriented, it's investigative oriented, it's
M.O0. oriented. The aggregate situation is
really patrol oriented. If we have a big
burglary or traffic problem, then we have an
aggregate problem in contrast to an individual
committing a single crime. When I used the
term "reducing crime," I had in mind that the
role of a law enforcement agency is to reduce
crime, not necessarily make arrests. That's
only one way of reducing crime. If I could
deploy officers in some fashion to deter it,
then the Chief of that agency would have indeed
accomplished his task, crime would have been

reduced. "Cost effective" is simply a
reflection of the fact that cost efficiency has
always been a problem for law enforcement. As

a Chief Executive, you're competitive with all
other city departments for a budget and,
because of the society we 1live in, we are not
going to have officers on every street corner.
SO0, you are going to have limited resources.

I tend to differentiate between the word
effective and efficient. So I deliberately
used the word effective. Effective to me is
goal oriented, it is ends oriented. Efficiency
is means oriented. What I mean by that is that
I can accomplish the goal if I spend the gross
national product. But that may not be a very
efficient way of doing it. So there is a
difference in my judgement between efficiency
and effectiveness, and rather than confuse
anybody, I got rid of the word efficient in
this definition and used the word cost
effective instead. (9)

I believe Mr. Arenberg's comments offer a summary
overview of what "Crime Analysis" is and what the
function of crime analysis entails. As for the
future, Mr. Arenberg believes that the Crime
analysis function is absolutely necessary to insure
the future success of our law enforcement efforts.



He also believes that the sharing of information

between law enforcement agencies is essential.

While crime analysis may be divided into several
independent components, it is not my intention to
discuss each component in this study. The primary
goal in conducting research for this project was to
determine if the crime analysis process is one which -
should continue in California municipal law
enforcement agencies 1in the future. Some of the
issues arose from gquestions asked about the
following: Can small agencies afford to allocate
personnel to the function? Will crime analysts be
sworn or civilian? Will law enforcement agencies
share information? Will agencies combine personnel
to conduct crime analysis? Will crime analysis be
regionalized either by combined operations or
computer networking?

In essence, the goal was to determine if the crime
analysis effort would remain basically the same,
flourish, diminish, or take on a totally different

approach in the fight against crime on a local
level.

Detailed in the material to follow are the findings
on the future of crime analysis in California law
enforcement. James Q. Wilson has publicly stated
that crime, as we know it today, has not
historically changed and will probably not change a
great deal in the future, however, the manner in
which we project and investigate crime must be
reviewed continually. While some considerations
suggested in this study may be controversial at
present, the attitudes and opinions held by others
towards them may change a great deal in the next



decade and on to the year 2000. Thus only time will

tell what course law enforcement efforts will take
in the future.



II.

STATEMENT OF NEED

During the past several vyears, a great amount of
material has been written about crime analysis and
crime analysis programs. Surprisingly, despite the
availability of grant funds, only forty-one agencies
have established state funded units in California.
This figure represents approximately ten percent of
local law enforcement agencies within the state.

Although federal and state monies have been
generously given to municipalities for the purpose
of analyzing crime, the amount of government funds
left to continue this endeavor is steadily
declining. It 1is gquestionable how many crime
analysis units will be established, continue to be
developed, exist and flourish in the future.

This situation exists as a result of cutback
management programs which were necessarily
implemented in California with the passage of
Proposition 13.

Since then, other state bills and local initiatives
and legislation, as well as federal measures, have
imposed even more limitations on municipal revenues
and expenditures.

For local law enforcement then, the primary question
is, and will 1likely continue to be: What is our
primary goal and how can it be accomplished
efficiently and effectively?

For some police administrators caught in the fiscal
crunch, it may appear that the independent function
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of crime analysis may be a luxury that they cannot
afford. To others it may be the tool they need to
effectively do more with less.

For the benefit of those caught in this dilemma,
this study will not only give insight to the
importance of the crime analysis function, but will
provide some recommendations on how units may be
organized with specially trained personnel and
furnished with technologically advanced equipment.
Modern equipment will be designed to provide prompt
and pertinent information for the reduction of
crime, crime trend forecasting, and the apprehension
of criminal offenders.

Compounding the changing demographics of our State,
the ever increasing demand for service, and the
diversity of criminal activity, is the fact that
citizens are becoming more concerned about crime and
their personal safety.

Additionally, it is believed that the following
trends will continue:

. Major crime categories as we presently know

them will not significantly change by the
year 2000.

. Police Departments will have to provide
service with fewer personnel.

. Financial support from all sources will be
diminished.

. Personnel administration and the management
of human resources will become more complex.
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Fewer people will be available for the law
enforcement job market.

In 1light of the above then, what are our
expectations for the future of municipal law
enforcement? As far as management is concerned,
present and future administrators will become more
innovative. Police executives have developed and
utilized a host of strategies to provide law
enforcement services to the community in the past.
It it believed that they will continue to do so in
the years ahead.

I propose that crime analysis will survive and, with
proper organization and management, will become the
vehicle for coping with the future deployment of law
enforcement personnel.

With the rapid improvements in technology, the ever
increasing volume of information, the sharing of
multijurisdictional data on a regional basis, and
the support of top management, the philosophy eluded
to by Wilson in 1963 will prevail.

Crime analysis will become an inherent part of law
enforcement and will expand from a "reactive" force
to one of forecasting future trends and events. It
will assist us in our crime prevention efforts and
may be the process necessary to bring the community
closer to the police.

As stated, this study concentrates on municipal 1law
enforcement (local police departments) and addresses
not only the concerns of police and city management,
but also considers the impact that politics,
demographics, economics and technical advancements
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will have on the efficient delivery of future
municipal police services.

The present "basic" applications of crime analysis
will be identified and, through the examination of
projected trends and events, a prediction will be
made relative to what form crime analysis may take
in the future.

Based upon the findings of the research, the most
probable scenarios or '"possible futures" will be
enumerated. From that, the most feasible scenario,
designated as the '"most probable future", will be
identified. The most likely will then be examined
and projected to the year 2000.
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ITI.

STATEMENT OF OBJECTIVES

1.

Specify the principal strategic assumptions and
uncertainties facing the California law
enforcement administrator regarding the future
of crime analysis.

Evaluate the assumptions by comparing them

with: _

. Expectations of current police
administrators.

. Expectations of current and future law
enforcement emplovees.

. Identification of alternative futures for the
use of crime analysis in municipal law
enforcement within the State of California.

Identify the necessity of establishing and
maintaining a crime analysis unit.

Select and describe the "most probable" future
scenario.

Produce a set of strategic planning assumptions
that may be better suited for the future

delivery of crime analysis services.

Provide an implementation and transition plan
for law enforcement administrators.

Prepare a publication of study findings to
serve as a guideline for law enforcement
practitioners who may wish to study the future
feasibility of crime analysis.
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Iv.

STUDY METHODOLOGY AND RESEARCH STRATEGY

The Future of Crime Analysis in california Law

Enforcement - Year 2000 is the result of a
multifaceted course of study in the State of
California Command College. The first eighteen

months consisted of instructional modules divided
into four core workshops described as follows:

Core 1 . Defining the Future
. Strategic Decision Making
. Strategic Planning
. Transition Management

Core 2 - Human Resource Management

. Public Finance

. High Technology
Core 3 - . Independent Research Project
Core 4 - . Project Presentation

During Core 3, the 1Independent Research Module,
several methods were used to collect, compile,
discuss, and analyze data for presentation in a
final project report.

The purpose of this study was to identify factors
which would give insight into the future of the
"Crime Analysis" function in california municipal
law enforcement agencies.

As previously stated, this study concentrates on the
aggregate function of c¢rime analysis and does not
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attempt to examine each independent element of the

process itself.

The

strategy used to collect and analyze data

consisted of the following elements:

A. Review of the Literature

B. Individual Interviews

C. Brainstorming Group Session

D. Questionnaire Design, Distribution and
Analysis

E. Cross Impact Analysis

F. STEEP Technique (Social, Technological,
Economical, Environmental and Political)
Trends

G. SMEAC (sSituation, Mission, Execution,
Administration, and Control) Planning
Technique

H. Site Visits

I. Scenario Writing

J. Critical Mass Identification

K. Academic Review

. Review of the Literature

A comprehensive review of the literature was
conducted in an effort to learn as much as
possible about the subject within the time
limitations of the study. The review included
books, manuals, magazine articles, government
studies, reports of meetings, conferences,
police policies and training publications.

Data was collected through manual and computer
library searches (Criminal Justice Periodical
Index) and materials possessed by the author
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and practitioners of crime analysis.
Publications were reviewed from 1963, when the
term "Crime Analysis" was first wused, to the
present. Each provided unique perspectives
about the function of crime analysis. This
review, along with the personal experience of
the author, formed the basis for the findings
within this study. (See Bibliography)

. Individual Interviews

Several interviews were conducted with law
enforcement officials who either manage or
perform crime analysis functions. In addition,
interviews were conducted with a national
consultant and an educator, both of whom have
studied crime analysis throughout the country.
(See Appendix D - Personal Contacts).

. Brainstorming Group Sessions

A lengthly brainstorming group session was
conducted to discuss the future of crime
analysis and identify trends, events, values,
and persons or groups which may have an affect
on the crime analysis function. (See Appendix
E - Group Contacts).

- Questionnaire Design, Distribution and Analysis

A pre-questionnaire letter was prepared and
sent to thirty-two (32) crime analysis units
throughout the state. The departments selected
have either received or are presently receiving
grant funding from the State Office of Criminal
Justice Planning.
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To solicit input from practitioners in the
field, crime analysts were asked to submit
questions regarding their concerns about the
future of crime analysis and its impact on law
enforcement. (See Appendix B -
Pre-Questionnaire Letter of Inquiry and
Appendix G - Questionnaire Response Analysis).
As a result, over two hundred and twenty five
(225) questions were received from eighteen
(56%) of the solicited agencies.

Questions received from respondents were
reviewed and divided into major topic groups to
provide basic information about their agencies,
their definitions of c¢rime analysis, their
management structures and philosophies, the
perceptions of the role of the crime analyst,
their concerns relative to personnel and
training, technological advancements, and
future considerations about the crime analysis
function.

Once the original questions were categorically
divided, a consultant academic advisor assisted
in narrowing the responses to thirty (30)
questions which ultimately comprised the final
guestionnaire. (See Appendix C -
Questionnaire).

The guestionnaire was mailed to one hundred and
twenty-five (125) agencies in California and
distributed to thirty-five (35) agencies
outside the state. Approximately seventy-seven
percent (77%) of the gquestionnaires were
returned representing one hundred and
twenty-three (123) agencies.
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Additionally, a mini questionnaire was designed
and distributed to fifteen (15) crime analysts
at a regiocnal crime analysis meeting. (See
Appendix A - Pre-Questionnaire). This
pre~questionnaire was designed to determine the
current level of interest and commitment to the
crime analysis function.

. Cross Impact Analysis

A cross impact analysis was also used on the
identified trends and events to determine what
effect one would have on the other.

Although not a true form of cross impact
analysis, a cross tabulation method was used on
selected questions from the questionnaire. A
computer analysis of questionnaire returns was
conducted at the California State Polytechnic
University, Pomona. Several responses were
cross tabulated with others to determine
specific trends and identify how they may or
may not relate to each other.

. STEEP Technique

Throughout the research phase an effort was
made to monitor as many signals as possible in
identifying trends and events. Included were
the social, technological, economical,
environmental, and political trends which serve
as indicators of the future.

19



. SMEAC

An acronym for Situation, Mission, Execution,
Administration, and Control. This method was
used 1in developing a strategic plan for
implementing the "Crime Analysis" unit of the
future. The strategic plan, implementation
plan and transition management plan was written
based upon the scenario which represented the
most likely future.

. Site Visits

In conducting research for the study, the
author visited crime analysis sites which have
a reputation for being well established,

productive, and innovative. Among the
California sites visited were: Sacramento,
West Covina, Hawthorne, Ontario and Chino. In
addition, sites were visited in Dallas, Texas
and Las Vegas, Nevada. (See Appendix F - Site
Visits).

. Scenarios

A series of three scenarios were prepared as a
result of the data collected. Each scenario
presents a method in which crime analysis may
be implemented in the future, however, the most
likely was selected because of the overwhelming
support of the data.
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. Critical Mass Identification

A method used to identify the participants who
will have an impact on the commitment to the
future of crime analysis.

. Academic Review

Several meetings were held with Professor
George Hart, California State Polytechnic
University, Pomona.

Professor Hart reviewed the initial project
proposal and assisted in the compilation and
analysis of the questionnaire. Several reviews
were made of the study drafts and corrections
and amendments were made where appropriate.
Professor Hart reviewed the final draft for
presentation to P.0O.S.T.
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FUTURE CONSIDERATIONS

Looking at the future encourages us to think in
precise and systematic terms about the range of
future possibilities. We cannot predict with
absolute confidence the future course of the
criminal justice system because so much of the
future depends upon the unforeseeable choices that
people will make. The future is the product of our
own decisions about what the future will be, it is

not the result of some immutable law.(lo)

Through individual interviews, gquestionnaire data
and group discussions, a series of trends and events
were analeed. That information, coupled with other
material, primarily provided through a computerized
analysis of a comprehensive questionnaire, enabled
the author to project possible scenarios for the
future. By analyzing the possible scenarios about
the future, we can at least develop a better
understanding about possible outcomes of different
choices we are about to make.(ll)

A. IDENTIFICATION OF CURRENT AND EMERGING ISSUES
1. Identified Trends

The following trends have been identified
as having a significant impact on the
future of crime and crime analysis:

. Demographics of the Future
Community Values

. Caliber of Law Enforcement Employees
Political Values and Activity
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. Law Enforcement Leadership

. Technology of the Future

. Criminal Activity - Type of Crime

. More Leisure Activities

. Social Values
Citizen Demands for Law Enforcement
Services

. Education

. Community Relations

. Future Economy

. Housing

. Productivity

. Budgeting Demands/Increased Cost of
Municipal Government

. Need for More Personnel

. Greater News Coverage

To determine what trends were most important to the
study, a diversified group of interested individuals
was selected and asked to provide input.

A select group of eight (8) individuals consisted of
police administrators, city department heads and
staff members, law enforcement crime analysts and
community leaders. As a result of a comprehensive
meeting, the group met individually and collectively
and identified specific trends and events that they
felt would have an affect on the future of the crime
analysis function. The group participated in
brainstorming a series of ideas, including the
redefining of the issue statement, that is, the
future of crime analysis as a comprehensive and
generic function.
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The original issue statement tended to be more
operational in nature, designed to satisfy current
needs, and not so much oriented towards the future.

Once the issue was analyzed and restated, the group
was ready to identify and develop emerging trends
and future events that could produce forecasts and
scenarios based on their analysis.

In addition to the above trends, the following
events were identified and enumerated for future
consideration.

2. Events and Potential Developments

. Mandatory Public Service

. Technical Communication

. Cable Television

. Economic Legislation
Increase in Crime (Major Change)

- Decrease in Crime (Major Change)

. Building of More Prisons
Closure of Prisons

. More Sworn Officers

. Fewer Sworn Officers

. More Civilian Personnel in Law
Enforcement

. High Technology Crime

. Establishment of Multi Jurisdictional
Efforts
Consolidation of Law Enforcement Service

. Sharing of Criminal Information

. Elimination of Crime (Victimless)

. Change in Criminal Law

. Greater Citizen Awareness of Criminal
Justice System
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. Mandatory Service Levels for Police
Demand for Ethnic Representation in the
Work Force

FUTURE SIGNIFICANT ISSUES
From the total 1list of identified trends and
projected events, the following were selected -

as having special significance to the future:

. Demographics
Community Values and Needs

Caliber of Police Personnel

Political Activity

Law Enforcement Leadership
Technology

. Criminal Activity and Role of Policing
Budget Considerations
. Trend Probabilities

O 0 J 6 U s W N
. *

Following is a summary description of each
major trend identified above:

Demographics

Consideration was given to physical
community characteristics, such as
residential, commercial, industrial and
agricultural, as well as age groups and

ethnic characteristics.

In reviewing demographics one must also
identify the profile indicators of the
community such as racial makeup, zoning,
population, schools, seniors, etc.
Further, one must consider future trends
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relative to the increase or decrease of
those characteristics.

On the basis of demographics, what can be
forecast for the next fifteen (15) years?
It is anticipated that major population
shifts will occur natiocnally and that most
people will migrate from the northeast to
the south and southwest sun belt areas,
including California.

Major changes will occur in family
structure, lifestyles, and household
composition. A shrinking population in
major cities will reduce the 1local tax
base while demands for 1law enforcement
services will continue to increase.
Abandoned buildings will increase in
central cities while their populations
become more and more minority oriented.
Hispanic and Asian immigration will
continue at a high rate in most major
population centers but particularly in
areas which already have large
concentrations of these groups. There
will Dbe increased unemployment among
immigrants, the poor, and youth. There
will be increases in youth gang violence
and inter-minority race conflicts.
Changing demographics will continue to
have a major affect on crime, victims, and
targets. 1Increased life expectancy means
that greater numbers of senior citizens
will become victims of criminal activity.
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Profound social instability will result in
a poor community perception of the
criminal justice system in general and law
enforcement in particular. In 1990 it is
projected that people ages 15 to 24 will
decline by 16% while ages 25 to 34 age
group will grow by a similar amount. The
number of persons ages 35 to 44 will
increase 45%; and the over 65 vyear old

population will expand by 20%.(12)

. Community Values and Needs

An examination of crime statistics,
cultural groups and demographic
information helps identify and predict
future concerns based upon values,
beliefs, and needs. In a group
discussion, it was generally agreed that
race, sex, and age statistics were
extremely useful in determining
significant differences concerning citizen
perceptions of the police and the law
enforcement role. Other trends focused
around service demands, police
interactions with citizens via
participation in community relations and
neighborhood watch groups, perception of
police by the community and the level of
community understanding relative to the
police mission.

One forecast sees increased conflicts
among separate groups and a lack of
consensus about community values.
Traditionalists will stress social order
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while rejectionists will stress individual
rights and, in addition, demand input into
policy making and budget preparation. The
criminal justice system will be called on
more and more to mediate disputes over
community values, which  will remain
fragmented and localized at the
neighborhood 1level rather than at the

"societal" level. (13)

. Caliber of Police Emplovee

It was suggested that if police personnel
were better educated and trained there
would be a willingness to participate and
interact more openly with the community on
a positive basis. Through this
interaction a better understanding of the
police mission would be established and
the image and perception of the police
within the community would be enhanced.

It is a safe assumption to say that the
police employee will have to be better
educated and must be able to cope with a
myriad of issues which will face the 1law
enforcement profession in the future.

For the next ten to fifteen vyears the
American public will continue to demand
accountability and productivity from
government. Institutions will become more
bureaucratic and rely more consistently on
rules and regulations. Individual
discretion will be minimized.
Administrators may shift their objectives
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from the qualitative to the quantitative,
such that performance will be measured
with numbers. The criminal justice system
may likewise have to shift from the
qualitative to the quantitative in the
next few years as more emphasis is placed
on accountability.

The high quality of American 1life has
stabilized, and this phenomenon will
affect our thinking about the future.
Traditional thinking people currently
manage and control public and private
institutions, and many of their values are
not understood by younger people.
Traditionalists and younger people view
productivity differently. Traditionalists
are more concerned about productivity on
the job.

Management initiated change in an
organization is difficult and focuses on
the attitudes of employees toward
productivity. In the future more
community involvement will take place in
the budgetary process, especially in law
enforcement.

Crime prevention is and will continue to
be a major productivity goal of law
enforcement. Law Enforcement managers
must become more receptive to community
and political participation in developing
budgets, particularly for crime
prevention.
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Improved management and supervision of
personnel and equipment will contribute to
future productivity improvements.

Community involvement should take a larger
role in helping develop 1law enforcement

productivity goals and priorities. The
trend will be favorable to the
regionalization of efforts for

productivity effectiveness.

There are dangers to the trend, observed
in some cities, where police departments
are asked to become revenue producers,
when crime prevention should actually be
their major goal.

In the future, law enforcement agencies
will be asked to do even more with reduced
resources. Success will require carefully
defined goals, planning, effective
management, risk taking, accountability,
and creativity.

An increase in demands for improved
employee productivity will lead to a
greater number of labor/ management
disputes. In response to community
pressures for improved accountability law
enforcement agencies will become more
policy and rules oriented and lose
flexibility and discretion. There will be
little or no improvement in system
networking because of continued diversion

in the criminal justice system.(l4)
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. Political Activity

Political activity may include several
politically related acts which could
affect the criminal justice system. Such
acts may occur as a result of shifting
social values. In turn, this may cause a
change in the law which would 1likely
affect criminal policy and procedure.

The primary area to monitor, however, is
the role that 1local politicians play
within their respective communities. The
level in which citizens are allowed to
interact with local government will
ultimately set the stage for interaction
with local departments and specifically
the police.

Law enforcement administrators must decide
whether to maintain the traditional hands
off policy as it relates to the political
process which governs their agencies, or
to become actively involved in shaping the
future of law enforcement by direct
political interaction.

The political system is driven by the
political response to basic community
problems. The law enforcement
administrator must assume an active role
in the community to minimize the public's
growing fear of crime and, in concert with
political efforts, enhance the image of
law enforcement and its effectiveness in
responding to community issues and needs.
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. Law_Enforcement Leadership

Next to political activity, an examination
of the attitude held by law enforcement
eXecutives 1is extremely critical. The
Scenarios will explore the future of law
enforcement agencies as they are directed
by open minded and well educated
administrators as opposed to their
counterparts who operate from a reactive
posture with a more conventional approach.

Top management will be expected to be well
trained with advanced college degrees.
They must have the qualifications to
administer multi million dollar budgets
and have the ability to deal effectively
with a myriad of social and community
issues.

There will continue to be a growing
concern about the relationship between the
community and the police. The law
enforcement administrator will therefore
have to be a true '"professional" in his
relationship with community members.

The law enforcement professional must
recognize the need for self awareness,
show a willingness to be accountable,
demonstrate a concern for the individual
and have a desire to give a genuine
participative effort as a leader in the
community.

32



. Technology

Technological research has skyrocketed
during the past five years and is expected
to escalate at a greater rate during the
next decade. Even today, as stated in the
article Silicon Street Blues, it is

feasible to have computers handle all the
paperwork while robots assist with routine
tasks and a computerized machine can
dispense one's coffee.

The article presents several implications
for 1law enforcement management. This
scenario can be set aside by labeling it
"science fiction"” and dismissing it
without another thought. But that might
be dangerous. Something like it may be a
reality before the turn of the century --
and that is only 14 years away.

The technology to accomplish most of the
tasks in the scenario exists today.
Granted, much of this technology is not
perfected to the point of being available

commercially, but it does exist. (15)

The popularity of cable and closed circuit
television will affect the way we interact
with the community. Many communities
presently televise council meetings to the
citizens on a government channel and have
the ability to conduct specialized
programming. In the future it will
undoubtedly be possible to have two-way
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communication by means of the television
set.

It will be possible for law enforcement
agencies to make direct contact with
thousands of residents through the use of
their televisions and provide them with
current information on a number of law
enforcement related subjects.

Christopher Evans, in his book The Micro
Millennium, mentions the idea of paper and
coin money being replaced by electronic
money. To those who do not believe that
money 1is on the way out, he states,
"...something very dramatic is about to
happen to money, and to the financial
mechanisms and institutions that go with

it. The changes are already in motion,
and have been for a decade or so, though
their effects to date have been
constrained and their full implications
have not been widely grasped."

Evans also discusses other implications of
technolcgy as they relace to law
enforcement in the future. He mentions:

- broperty theft will initially increase,
then decrease

illegal objects (drugs, stolen works of

art, collections and so on) will become
Prime targets of criminal attack
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sophisticated home security systems will
appear

. collision proof vehicles will appear

computers will reduce the need for
people to move around as much from place
to place

. initial increase in civil disturbance --
"As the pace of change quickens and
produces greater distortions in the
fabric of society, the inevitability of
conflict between the elements has to be
accepted"

. the computer will be used as a weapon
against the police themselves to disrupt
their occupation

computerized "personal chips" for
identifying and locating people will be
possible

. antisocial groups (terrorists,
anti-computer groups, and minor
political parties) will become active
and possibly destructive

use of robots for dangerous assignments
and tasks will increase

Some of these changes and impacts are not
that far off into the future -- possibly
less than five years. Are police managers
ready to respond effectively? Will
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officers be able to cope with these
changes? The very fabric of society is
undergoing transition because of
technology and police agencies must
respond to, and keep abreast of, that
transition.

Perhaps the most startling part of the
Silicon Street Blues scenario is the way

in which information is gathered and
disseminated. Squad rooms will be empty.
Instead of briefings, information will be
transmitted directly to the field.
Reports will be electronically transmitted
" instead of hand delivered. Supervisors
will direct their subordinates without
face-to-face or even voice-to-voice
contact. Are these far fetched ideas? We
think not.

First of all, information is a very
important tool of policing. Officers in
the field, supervisors in charge of
budgeting, and chiefs all act on
information. If enough accurate
information is available at the proper
time in the proper place, officers can
better protect themselves and citizens
they are sworn to protect; budget officers
can better determine where the money
should be spent; and chiefs can better
direct their departments.

The world is changing and that change will

sooner or later impact on policing. Some
side issues ask how crime will change as
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society changes and what will we do with,
if we can find, those future criminals.
Perhaps the most important question is:
Should local agencies pay more attention
to and utilize high-tech data processing
methods, and what will happen 1if we
don't?(ls)

There is no doubt that the automated crime
analysis function must become an integral
part of our law enforcement and crime
fighting efforts. Law enforcement
administrators of the future can work in
concert to develop centralized law
enforcement information centers in favor
of smaller '"local" systems which exist
today. Major changes in philosophy may
not occur until the decade of the 90's.
Local improvements in technology will
largely continue to be mainly provincial
in scope primarily because of a scarcity
of funding and public apathy. Singularly,
agencies will have a tendency to return to
traditional approaches rather than relying
on improved technology.

With an effort towards consolidation and
multi jurisdictional agreements, it will
be possible for agencies to purchase
modern equipment and compete with the

criminal element. (17)

Criminal Activity and the Role of Policing

Types of criminal activity will change in
future years as emerging trends set our
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style of living. The major trends
discussed in this study all play a part in
the future role of 1law enforcement. We
may see a shift to privatization and
specialized law enforcement. There may be
a major change in criminal law. Many
laws, which are currently on the books,
were written in the late 19th century. As
a result of changes in social values,
pressure on legislators, and demands for
reform, many acts which are classified as
unlawful may be decriminalized. Change in
this area may be slow but will be relative
to other developing trends. To assist in
the monitoring process, the following
forecasts provide an imaginary look into
the possible future. These forecasts are
representative of group predictions and
provide insight to the probable affects
that certain trends may have on the future
of crime analysis.

In his article on '"Proactive Police
Futures," published in The Future of the
Criminal Justice System (18) Edward
Thibault made the following comments about
the role of policing:

In the preface of the Manual of
Instructions (1829), written for the
London Metropolitan Police Department

(often cited as the first modern police
department) Lieutenant Colonel Charles
Rowan gave the major purpose of the
police:
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It should be understood at the outset
that the principal object to be
obtain is the Prevention of Crime
(Reith, 1958, pp. 135-36).

Rowan emphasized this point and considered
the catching of criminals after a crime
had been committed to be a secondary
purpose of policing: '

...The security of person and
property, the preservation of the
public tranquility, and all the other
objects of a Police Establishment,
will thus be better effected than by
the detection and punishment of the
offender, after he has committed a
crime....The absence of crime will be
considered the best proof of the
complete efficiency of the Police
(Reith, pp. 135-36).

O. W. Wilson (1963) in his classic text on
police management talked about the
omnipresent police force and stressed
crime prevention as the major purpose of
policing:

The police do this by preserving the
peace and protecting life and
property against attacks by criminals
and from injury by the careless and
inadvertent offender (p. 4).

This is the proactive approach, a
rejection of waiting for crime to happen
and then apprehending criminals after
citizens have been victimized. In
contrast, current patrolling methods
emphasize such items as random patrol
along with two minute response times to
all calls (Pate et al., 1976). It 1is
becoming painfully obvious that this
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reactive approach 1is costly, inefficient
and not wanted by thinking citizens. No
matter how efficient the crook catching
may be after the citizen has been robbed,
raped, or mugged, citizens do not like to
be victimized and basically do not 1like
police departments that allow criminal
victimization to take place.

The Kansas City Study, with all of its
methodological flaws and criticism
indicated that the increase or decrease in
patrol has 1little or no effect on the
prevention of crime. This leads to what
James Q. Wilson (1975) called the crime
attack model of law enforcement:

...the “crime attack'’ model...is
based on the assumption that the best
use of patrolmen is to place them as
close as possible, not to citizens,
but to the scene of a potential crime
in ways that will enable them to
apprehend the criminal in the act, or
at least to cut short his crime
almost as it begins (p.100).

This is the object of the proactive police
model. The prevention of crime by actively
creating an aggressive force and using the
most modern technology to vigorously
prevent Crime. This means a
technologically oriented force consisting
of a highly professional, highly trained
small group of well paid and well managed
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experts in crime prevention, computer
analysis, and criminal investigation.(lg)

Given current trends, it is expected that
law enforcement will be organized along
the lines just described by the year 2000.
Whether this will be more effective law
enforcement, given the realities of a
democratic republic, remains to be seen.
However, law enforcement of the future
will take advantage of the then existing
technology, based upon its cost effective
use. The major thrust for permanent
change will be the demands made by a cost
conscious local government, along with the
wide array of services demanded by
citizens.

. Budget Considerations

During the next decade, there will be
increased demands made to inject more
public input into law enforcement planning
and budget preparations. Moreover,
demands for cost accountability will focus
law enforcements attention on form rather
than substance, i.e. quantity in favor of
quality of services. This demand for
accountability will also cause
organizations to adopt new goals which are
more '"measurable" than traditional ones.

There is likely to be increased political
lobbying at state levels by special
interest groups that will result in a

disparity in criminal justice funding.
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Agencies with the strongest lobby groups
will win the largest share of the
available tax dollars. Federal funds will
be allocated with an increased number of
strings attached, and a continued year to
year method for meting out state and
federal subsidies will make long range
budget planning virtually impossible.(zo)

Eventually a dichotomy will exist. ©Public
demands for increased service will
continue despite a reduction in budgets.
Ironically however, the criminal justice
system will be unable to do more with less
while mandated services will continue to
increase, there will be limited funds
available for their provision.

Emphasis must be placed on developing
state and local funding agencies for the
criminal justice system community if it is
to avoid potential future federal
involvement and the controls which
accompany federal aid. Law enforcement
agencies must identify alternative sources
of funding, and justify dollar needs and
cost benefits with hard data whenever
possible. Agency policies and practices
should be redirected and resources
allocated in ways which are more
reflective of contemporary community
values.

During the budgetary process, there should

be ongoing going public education efforts,
and attempts made to find the means for
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addressing the paradox presented by the
issue of increased public demands for
service on the one hand and public apathy
on the other.

. Trend Probabilities

Following is a statistical and graphical
display of identified trends.

As a result of a "brainstorming" session,
a group of administrators, law enforcement
practitioners, and community leaders
conducted a statistical analysis on the
predictability of these trends.

The forecasts on the trends illustrated
are extremely useful to display
expectations on how the trends may evolve
in the future relative to the subject
issue. These forecasts should be
monitored closely to assist in the
determination of priorities and policy.

The trend projection charts illustrate
several things. The solid graphic 1line
represents the average perspective of what
can be expected in the future. The dotted
lines represent the best/worst case
projection. The horizontal and vertical
lines, marked 100, are indicative of the
present. The figures to the left
represent the past and the figures to the
right represent the future.
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The policy maker must consider the entire
range of probabilities when wusing this
statistical method of projecting trends.
The philosophy is, if one can agree on the
past then agreement on the future will be
more likely.
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PRECURSOR DEVELOPMENT/EVENTS:

Several events were identified in relation to
the emerging trends. From the events 1listed
previously in this chapter, the following are
representative of the major events that would
have an affect on the function of "Crime
Analysis" in law enforcement in the future.

The discussion group assigned numerical values
to the events and the following pProbability
factors were derived.

Events and Probability Estimate

Events

1.

Net Impact
Probability by On Law

Year 1995-2000

Higher Population
Density - Type of
housing and distri-
bution of population.

Consolidation of
Service - Demands for
consolidated public
safety services
(Specifically crime
analysis). Could be

a fund saving activity.

Political Activity -
Events that result in
major policy changes,
law reform and citizen
participation with
local governments.

Change in Criminal Law -
Legislative change in

law as a result of social
values and public demand.

High Tech Crime - Increase

in utilization of high
tech equipment

.71

.62

.62

.47

.75

.76

.76

.52

.78

Enforcement

.74

.71

.70

.50

.76
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D.

QUESTIONNAIRE ANALYSIS

1.

Methodology

Questionnaires and surveys are very useful
as research tools for several reasons.
Primarily, they are used to obtain
probability samplings and collect
information that is not available from any
other source.

There is always some information available
on a given topic from what is written,
what people say, from impressions or from
official records. Whether or not
additional information is worth the
expense of a survey depends on the topic

and the situation. Surveys have their
strengths and provide the ability to
obtain information which is not

systematically available elsewhere.

As described previously in Section IV
(Methodology), the questionnaire was sent
to one hundred and twenty-five agencies in
California and distributed to thirty-five
agencies outside of the state.

The main goal in the preparation of the
questionnaire was to make it brief and
self-explanatory. Most Gquestions were
restricted to closed answers, however,
some questions required a fill in answer.
An attempt was made to categorize the
questions and present them in an orderly
and clear manner.
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The major categories consisted of:
. Agency Information
. Crime Analysis Definition
. Crime Analysis Management
. The Crime Analyst
. Training
Future Considerations

A total of two hundred and twenty (220)
questions were reviewed and consolidated
into thirty (30) for inclusion in the
questionnaire.

Due to monetary and time constraints, the
questionnaire was not pretested, however,
as a result of preliminary review by
several practitioners, modifications were

made prior to finalization and
distribution.

Questionnaires were distributed to
municipal law enforcement agencies

throughout the state on a random selection
basis. Agencies were selected by category
indicating number of personnel as listed
in the publication Employment Data for

California Law Enforcement, P.0O.S.T.,
State of California, 1985, pp. 37-39.
From the random selection process, it was

felt that a representative cross section
of opinion would be obtained from police
chief executives throughout the state.

The questionnaire was addressed to the

chief executive of each agency with a
cover letter requesting that it be
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completed by the chief executive
personally.

Of the total return, 46.7 percent came
from agencies with less than fifty (50)
Sworn personnel and 53.3 percent from
agencies with over fifty (50) sworn
personnel.

As seen in Appendix C, the questionnaire
included a variety of categorized
questions. A number of questions were
asked about the background of the chief
executive, their departments, and
communities. The demographic portion of
the questionnaire was followed by a series
of questions regarding the definition and
function of crime analysis.

Next, several questions were asked about
management, human resources, and training.
Finally, in the category of future
considerations, the respondent was asked
to check, rank order, and identify trends
and events that would have an effect on
crime analysis in the future.

Once the questionnaires were returned, the
information was coded and entered into a
computer for analysis. The Statistical
Package for the Social Sciences (SPSS) was
used to analyze the data and provide
several simple cross-tabulations on
significant questions to determine
cross-impacts. The majority of the
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statistical analysis involved the use of
simple frequencies and pPercentages.

The Statistical Package for the Social
Sciences is an integrated system of

computer programs designed for the
analysis of social Science data.

The following information has been derived
from the analysis of selected sample
questions from the questionnaire. They
were selected because of their
significance to the findings in this study
and the future of the crime analysis
function. Each question is accompanied by
a brief explanation of the findings and a
computer readout which provides a
statistical analysis of the responses. A
complete copy of the questionnaire and
questionnaire analysis can be found in
Appendix C and G of this study.
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2.  Sample Questiong

- Adgency Information

Question 1. Number of sworn personnel?

The number of SwWorn personnel is categorized
with the frequency of responses indicated
numerically and by percentage. As shown, the
responses were very similar in number for those
agencies bhelow fifty (50) as well as £ifty (50)
and above.

Q1 NUMBER NF SWpoew OFI SANMEY
RELATIVE ADJUSTEN cup
AesrLyuTE EREQD - FREQ FREQ
CATEGORY Lane crne FOFO (PCTY (PCT)Y (PCT)
1-10 1 0_ T3 T+ 6 )
11-25% ? 28 22.8. 23,0 30.3
26-%0 1 20 16.3 16.6 66,7
51-100 [} 213 18.7 19,9 65.6
100+ 5 L¥4 34,1 36,4 100.0
NO RFSOCASE K 1 B8 MISSING
TOoTAL 123 10¢.0 100.0
VALID CasEs 122 PISSTING CaSES 1

TABLE 1.1 - SWORN PERSONNEL
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Question 2. Number of civilian personnel?

The statistics for civilian Personnel show a
74.2 percent response from agencies with fifty
(50) or fewer civilians in contrast to 25.8
percent with fifty-one (51) or more.

Q2 NUMBE? NE Cryre ran PERS ONNEL
RELATIVE ADJUSTED cupr
AaSnLyre FREQ FREQ FREO
CATEGORY LaBEL cnng EREQ (tpcT) (eCm) (PCT)
1-10 1 41 33.3 3402 34,2
11=-25% ? 30 26,4 25.0 59.2
26~50 3 18 14406 15.0 7442
51=100 4 le 13.0 13,3 87.5
100+ 3 15 12.2 12.5% 100.0
ND RESPCMSE ? 3 2.4 MISSING
ML 123 Thowe tesie
VALID CaASES 120 MISSTNG CASES 3

TABLE 1.2 - CIVILIAN PERSONNEL
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Question 3. Geographical location of agency?

L

The following is representative of the
geographical locations of the respondents.

Q3 GEDGPADHICAL LNCATION CF AGENCY
RELATIVE  ADJUSTED cum
sasnLyTE FREQ FREQ FREQ
CATEGORY LABEL CODE  Fogg (eeT) tPCTY (PCT)
NORTH CaLlF 1 26 21.1 21.3 ° 21.3
CENTRAL CaLls 2 17 13,8 13.9 35,2
SOUTH CALIF 3 56 43.9 46,3 79.8
4 3 2.4 N 82.0
OTHER P 22 17.9 18.0 100.0
NO PESPCASE a 1 .8 MISSING
TeTaL 123 100.0 100.0
vVaLIn CASES 122 MISSTING CASES 1

TABLE 1.3 - GEOGRAPHICAL LOCATION
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The agencies noted in the "Other" category were oyt of
State departments (including military police) which were
represented at an racp Crime Analysis Seminar conducted

on February 18-21, 1986 in Las Vegas, Nevada. Responding
were personnel from:

In addition,

Detroit, Michigan
Kotzebue, Alaska

Lake Havasu, Arizona
Laramie, Wyoming
Midwest City, Oklahoma
Pasadena, Texas
Portland, Oregon
Scottsdale, Arizona
Shreveport, Louisiana
Quantico, Virginia

Tempe, Arizona

Tucson, Arizona

Wailuki, Hawaii

Whert Ridge, Colorado

Yuma, Arizona

Camp Leisure, North
Carolina

Marine Corps Hdqgrs.,
Wash, D.cC.

completed questionnaires were provided from

Las Vegas, Nevada, and Dallas, Texas.
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Question 6. Does your agency presently have a
Crime Analyst or a Crime Analysis Unijit?

The response to this question was stat
close with slightly more agencies
that they did not have an analyst or

~ 064 HAVE CPIME ANALYST n® nnry
RELATIVE

ARSALUTE FREO
CATEGORY LaRgL cone FPEQ (PCTY
YES A 51 41.5
NO 2 70 56.9
NQ RESPCASE R 2 1.6
TATaL 123 100.0

VALID cases 121 MPISSTNG CASES 2

TABLE 1.4 - ANALYST OR UNIT

istically
indicating
unit.
ADJUSTED cum
FREQ FREQ
(ecT) (PCT)H
42.1 4241
57.9 100.0
MISSING
loo.o
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Question 7. Has your agency received funds for
a CCAP "Grant" through ocgps

The majority, more than 3 to 1, indicated no.
A cross tabulation with department size would
most likely indicate a majority of smaller
agencies would not have been eligible for grant

funding.
Q7 FUNDS FOR CCAP THONHY neye
PELATIVE  ADJUSTED cur
ancngyre FREQ FREQ FREQ
CATEGORY (aABEL crne FREQ tPCcT) teem (ecT)
YES 1 25 20.3 21.0 21.0
NO ? 9% T6es 79.0 100.0
ND RESPCMSE 9 4 3.3 NISSING
TaTat 123 100.0 100.0
VALID CASES 119 MTSSING CASES .

TABLE 1.5 - GRANT FUNDING
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Question 8. Do you see a need for crime
analysis in your agency?

Almost 90 percent of the respondents indicated
that there is a need for crime analysis. The
remaining 10+ percent who responded no included
small agencies in low growth communities.

- 08 NEED FOR CRIME ANALYSI® tN acency
RELATIVE  ADJUSTED cum
ARSOLUTE FREQ FREQ FREQ
CATEGORY LABEL cone FREQ (ecT) (pcT) (PCTY
YES 1 102 sa.9. 87.2 87.2
NO 2 1s 12.2, 12.8 100.0
NO RESPCASE 9 6 €9 NISSING
TOTAL 123 100.0 100.0
VALID CASES 117 MISSING CASES [

TABLE 1.6 - NEED FOR CRIME ANALYSIS
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Question 9. Is your city in a high growth
area?

The majority of agencies indicated they were in
a high growth area. The adjusted frequency for
non-high growth responses was approximately the
Same as the number of agencies reporting which
were 25 or under in sworn personnel,

The actual number of agencies under 25 gsworn
was 37 compared to 31 agencies in non-high
growth areas.

0%A CITY IN HIGH GROWTH amra
_ RELATIVE  ADJUSTED cum
CATEGORY LABEL cooe "i?ég" 7353, ::g:) f:é?,
" ves 1 81 65.9 72.3 72.3
NO 2 31 25,2 27.7 100.0
NO RESPCASE 9 10 8.1 MISSING
OUT OF RANGE 1 .8 MISSING
TOL 123 oo ieere
VALID CASES 12 MISSTNG CASES 11

TABLE 1.7 - DEMOGRAPHICS
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. Crime Analysis Definition - Function

Question 13. Do you think Crime Analysis wil]
be a valid function in future Law Enforcement

efforts?

An overwhelming number of agencies, almost 96
percent, indicated ves. This definitely
indicates an awareness of the future need for

crime analysis.

013 CRIME ANALYSIS vALID TN LAY ENF

RELATIVE  aDJuSTED

ARSOLUTE FREQ FREQ
CATEGORY LABEL CNDE FeEQ (eeny (pcTy
YES 1 116 94,3 95.9
NO ' 2 5 41 4.1
NO RESPCONSE 9 2 1.6 MISSING
T 123 teoe tesrs
VALID CaSES 121 MISSING CASES 2

TABLE 1.8 - VALIDITY OF CRIME ANALYSIS FUNCTION

cum
FREQ
(PCT)
95.9

100.0
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Question 14. Do yYou think crime analysis units

should be:

A. Local agency controlled

B. Multijurisdictional

C. Coordinated by County Sheriff
D. Combination of above &

More than sixty percent (61.3%) of the agencies
indicated an interest in the combination of
multijurisdictional units, a majority of these
(72.6%) wanted to maintain some measure of
local control. Less than eleven percent of
these agencies (10.9%) favored coordination by
the County Sheriff.

014 CRIME ANALYSIS UNTTS SHOULD aE

ARSOLUTE RE';:;;VE m:gg;eo F:gs
CATEGORY LaBEL cone FREQ (PCT) (PCT) (pCT)
A 1 33 26.8 27.7 27.7
] 2 20 16.3 16.8 46,5
¢ 3 5 4.1 4.2 48,7
A AND @ L3 53 63,1 46,5 93.3
A AND € 5 2 1.6 1.7 95.0
8 AND ¢ 6 ] 4.1 4.2 99.2
A AND ? aND ¢ 7 1 8 «8 100.,0
NO RESPCNSE 9 4 3.3 MISSING

————e  e——— ———

‘ ToTaL 123 100.0 100.0

VALIO CaSES 119 MISSING CASES 4

-

TABLE 1.9 - FUNCTIONAL CONTROL
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« Crime Analysis Management

Question 15. Financially, regionalizatjion may
be feasible in the future to share resources,
Of the following, indicate which item would® be
best served on a regional basis. '

A. Sharing of criminal information

B. Sharing of personnel

C. Sharing of costs personnel/training

D. Purchase of equipment, i.e. computers,
software

E. Securing grant funds by combining
resources, i.e. population base, crime
trends

F. Review of crime trends on regional basis

G. Identity of offenders on a
multijurisdictional basis

A high percentage of agencies favored sharing
in all categories. The least likely area for
sharing was personnel. Although this was a
comparatively 1low area, the percentage of
respondents were 60 percent in favor.

Tables 1.10 through 1.16 show a frequency and
percentage per category:
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Q15 SHARING OF CRImINAL INTD

RELATIVE ADJUSTED Cum

ARSNLUTE FREO FREQ FREQ
CATEGORY LaABEL cooe FREQ (pPCT) (PCT) tpem)
YES 1 116 94,3 9647 96,7
NOD > 3 2.4 2.5 99.2
) 1 .8 .8 100,0

NG RESPCASE 9 3 2.4 MISSING

TOTAL ...;;;. 100.0 100.0

VALID CaSEs 120 PISSING CASES 3

»

TABLE 1.10 =~ CRIMINAL INFORMATION

- Q158 SHARING QF PERSANNEL
RELATIVE ADJUSTED Cum
AASOLUTE FREQ FREQ FREQ
CATEGORY LaBEL cnoe FREQ (trem tecmy (PCTY
YES 1 66 33.7 60.0 60.0
NO 2 4 35.8 40.0 100.0
NO PESPCMSE 9 13 10.6 MISSING
TOTAL 123 100.0 100.0
VALID CASES 110 MTSSTNG CASES 13

TABLE 1.11 - PERSONNEL
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" e15¢C SHARING COST pemsny 7TPATNING

RELATIVE

ARSNLUTE FREQ
CATEGORY LaBEL cane FREQ tecmy
YES 1 90 73.2
NG 2 23 18.7
NO RESPCNSE 9 10 8.1
ToTaL 123 100.0

VALID Cases 113 MISSING CaSES 10

TABLE 1.12 - TRAINING COSTS

Q150 PURCHASE OF eouroment TeEs COMPUTERS

RELATIVE

ARSOLUTE FREQ
CATEGORY LABEL cone FREQ {ecm
YES 1 97 78,9
ND ? 15 12.2
NO RESPCASE 9 11 8.9
ToTaL 123 100.0

VALID CaASES 112 MISSING CASES 11

ADJUSTED
FREQ
(pCT)
79.6
2044

MISSING

100.0

ADJUSTED
FREQ
{pCT)

86.6
13.4
MISSING

10040

TABLE 1.13 - EQUIPMENT PURCHASE

. Cunm
FREQ
(pcm)
79,6
100.0

Cunm
FREQ
(pcT)
86.6

100.0
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015€E SECURING GeNT FuNns mv £AMB RESQURCES

asmuure “hagg't  0fusTED cum
CATEGORY Lagg cnne FeEQ teem) tecr) (PCT)
YES 1 94 76,4 82.5 82.5
NO 2 20 1643 17.5 100.0
NO RESPCMSE ° 9 7.3 MISSING
ToTaL --.;;;. '.;;;:;. -I;;:;-
VALID CasEs 114 MTSSING CASES 9

TABLE 1.14 - GRANT FUNDS

Q15F REVIEW QF CRIME TPENDS ON REG
RELATIVE ADJUSTED Cum
ARSOLUTE FREQ FREO FREO
CATEGORY LASEL cone FPEQ (pPCTY (PCT) (PCT)
YES 1 104 84,6 91.2 91.2
NO 2 10 8.1 8.8 100.0
NG RESPCANSE 9 9 7.3 MISSING
TOoTAL 123 100.0 100.0
VALID CASES 114 MISSTNG CASES 9

TABLE 1.15 =~ REGIONAL CRIME TRENDS
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0156 10 o OFFENDERS ny myLTT JURTS

RELATIVE  apjysvep cum
A9SOLUTE FREQ FREO FREQ
CATEGORY Langy cone FREQ (PCT) tpct) (PCT)
YES 1 110 89.4 93,2 93.2
NO 2 8 65 6.8 100.0
NO RESPCNSE ) s 4ol MISSING
ToTAL 123 100.0 100.0
VALID CaSES 118 MISSING CASES 5

TABLE 1.16 - OFFENDERS - MULTIJURISDICTIONAL EFFORT

68



Question 1s. In your opinion, do You think
smaller Law Enforcement agencies will pe able

to maintain the crime analysis function and
keep up with modern technology on their own?

The agencies were relatively evenly split on
this question and a Cross tabulation analysis
may show that the majority of small agencies
reporting are of the opinion that they will be
able to keep up with future technological

advances.
o1e SMALLE® LAW ENE YEEP yP
RELATIVE  ADJUSTED cum
ARSNLUTE EREQ FREQ FREOQ
CATEGDRY LABEL cnng EREQ (pcT) (PCT (PCTH
YES 1 ss 44,7 48,2 48.2
ND 2 59 48.0 s1.8 100.0
NO PESPCASE 9 9 7.3 MISSING
TOTAL 123 100.0 100.0
VALID CASES 114 MISSING CASES 9

TABLE 1.17 - SMALL AGENCIES
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Question 19.

analysis in the following areas?

A.
B.
cC.
D.
E.
F.

Of

Directed Patrol

Managing Investigations
Manpower Deployment

Crime Prevention
Community Crime Resistance
Forecasting Crime

the six possible responses,

Do you see a valid use for crime

an average of

94.9 percent of the agencies indicated that
there was a valid use for crime analysis in all

areas.

The following

tables

statistical breakdown for each category:

~ 0194

CATEGORY LABEL
YES
NO RESPCMSE

VALID CASES

TABLE 1.18 -~

DIRECTED PATRNY

RELATIVE
ARSNLUTE FREQ
cnone FREQ (PCT)
1 120 97.6
9 3 2.4
TOTAL 123 100.0
120 MISSTNG CASES 3

DIRECTED PATROL

show the
ADJUSTED cum
FREQ FREQ
(PCT) (PCT)
100.0 100.0
MISSING
100.0
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0198 MANAGING INVEST
)
RELATIVE  ADJUSTED
ARSALYTE FREQ FREQ

CATEGORY LaBel cooe FoEQ (PCT) tPCT)
YES 1 110 89.4 90.9
NO > 11 8.9 9.1
NO RESPCNSE 9 2 1.6 MISSING

TOTAL 123 100.0 100.0
VALID CASES 121 MISSING CASES 2

TABLE 1.19 - MANAGING INVESTIGATIONS
019¢ MANPOWER DEPLMYMENT
RELATIVE  ADJUSTED
ARSOLUTE FREO FREQ

CATEGORY LABEL CPDE  FrEg (PCT) treT)
ves 1 15 93.5 9s.8
ND 2 s 4.1 4.2
NQ RESPCNSE 9 3 2ok MISSING

TOTAL 123 100.0 100.0
VALID CasES 120 MISSING CASES 3

TABLE 1.20 - MANPOWER DEPLOYMENT

Cym
FREC
(PCT)
90.9

100.0

Cum
FREQ
e
93.8

100.0
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0190 CRIME PREVENTINN

RELATIVE  aDJusTED cum
ARSNLUTE FREQ FREQ FREQ
CATFGORY LaBEL CANE  Fegg (PcT) tecT) I35
YES 1 117 95.1 98.3 98,3
NO > 2 1.6 1.7 100.0
NO RESPCNSE 9 . 3.3 MISSING
ToTAL 123 100.0 100,0
VALID casES 119 MISSING CASES s

TABLE 1.21 - CRIME PREVENTION

019€ COMM CPIME RESTSTANCE
RELATIVE  aDJUSTED cum
aRsnLyuTE FREQ FREO FREQ
CATEGORY LABEL CNAE  Fego tpeT) tecTy (PCT)
YES 1 107 87.0 93,0 93.0
ND ? 8 6.5 7.0 100.0
NO RESPCASE ° o 6.3 MISSING
ToTaL 123 100.0 100.0
VALID CASES 115 WISSING CASES 8

TABLE 1.22 - COMMUNITY CRIME RESISTANCE
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019F FORECASTING CRtME

CATEGORY tLaRgL Cane ' l”::égTE
YES 1 109
NO 2 10
NO RESPCMSE 9 4
TOTHIL -..;;;-
VALID CASES 119 MISSING CASES

RELATIVE
FREO
tpcT)
88,6

8.1
3.3

1%0.0

ADJUSTED
FREQ
(eecm

91.6
8.4
MISSING

100.0

TABLE 1.23 - FORECASTING CRIME

Cum
FREOQ
(pcT)
9.6

100.0
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. Crime Analyst Criteria

Question 2l. What criteria should be used ip
the selection of a crime analyst?

A. Sworn; Non-Sworn

B. College Degree?

Almost 60 percent
analyst should be

B.A.

listing a Bachelor's Degree
educational requirement.

Q214

CATEGORY LABEL
SWORN

NON SWCEN
EITHER

OTHER

NO RESPCASE

VALID CASES 109

TABLE 1.24

can

€

Q 9 wo~N

TOTAL

CRIME ANALYST SHLD NE

RELATIVE
ARSALUTE FREQ
FREQ tremy
34 27.6
64 352.0
8 6.5
3 24
14 11l.4
123 100.0

PISSTNG CASES 16

SWORN/NON-SWORN

or M.A.

indicated that the Crime
non-sworn with

75 Percent

as a minimal
ADJUSTED cum
FREO FREO
(PCT) tecT)
31,2 31.2
58,7 89.9
7.3 97.2
2.8 100.0
MISSING
1000
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021D COLL necreE

PELATIVE ADJUSTED CuUM
APSPLUTE €PFa FREQ FpPgQ
CATEGORY LAREL CNNE FREQ (eCcT) (PCcm (PCT)
LY ] 1 63 51.2 75.C 75.0
MA > 18 13.0 19.0 94,0
3 1 .8 1.2 9%5.2
OTHER L] 4 3.3 b0 100.C
NO PESPCMNSE ) Q 39 31.7 MISSING
TOTAL 123 100.0 100-8-
VALID CASES 94 MTSSTNG CASES 39
TABLE 1.25 - EDUCATION

. Future Considerations
s==xIt onsiderations

Question 25. Would You consider participating
in the following multijurisdictional cost
effective functions in the future if local
control could be maintained?

A. Regional Computer System

B. Regional Data Center

C. Networking of Computers

D. Regional Computer Aided Dispatch Center

E. Sharing of Criminal Records

F. Regional Forecasting of Criminal Activity

G. Regional Analysis and Identification of
Criminals

H. Purchase of high tech equipment, i.e.
computers, mobile data terminals, vehicle
locaters, software
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The notion of regionalization and
multijurisdictional Programs has been suspect
in the law enforcement community because of
considerations and concerns about local
control. It was surprising to see that in
eévery category, except dispatch, the agencies
voted yes for a multijurisdictional approach to
activities ranging from a low of 84.2 percent
(Purchase of Equipment) to a high of 99,3
percent (Regional Crime Analysis).

It was interesting to note that the question of
local control was very evident for the
dispatching function. Only 52.1 percent
favored multi-regional dispatching compared to
47.9 percent who were against it. The
pProcessing and response to calls for service is
very territorial and may well be one of the
last functions to be regionalized for small and
medium sized police agencies.

Categorically, the frequency and statistical
analysis is as follows:
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Q254

CATEGORY LABEL
YES

NO

NO RESPCMNSE

VALID Cases

REG Comp SYS

117

TABLE 1.26

Q250

CATEGORY LABEL
YES

ND

NO RESPCASE

VALID CaSES

TABLE

REG DAT CENT

114

1.27

ARSALUTE
CnoF FREQ
1 101
? 16
9 6
oL 123

RISSING CASES

RELATIVE
FREQ
teem
32.1
13.0

4.9

100.0

ADJUSTED
FREG
tpeT)
86.3
13.7

MISSING

- ——

100.0

REGIONAL COMPUTER SYSTEM

ARSLUTE
cnor FREQ
1 100
2 14
9 9
Tovae --.;;;-

PISSTNG CaSES

=~ REGIONAL DATA CENTER

RELATIVE
FREQ
tpPcTy
81l.3
11l.4

7.3

—— e

100.0

9

ADJUSTED
FREQ
(PCT)

87.7
12.3
MISSING

- e e

100.0

Cum
FREQ
(PCT)
86.3

100.0

cup
FREQ
(pcm)
87.7

100.0
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Q25¢C NETWRK COMP

CATEGORY LaBEL

YES
ND
ND PESPCNSE

VALID CasEs

ARTSOLUTE
cnnr FoEQ
1 110
2 8
9 5
oAt 123
118 MISSTNG CASES

RELATIVE ADJUSTED
FREQ FREO
{PCT) (PCcTy
89.4 93.2

6.5 6.8

. 41 MISSING

130.0 100.0
5

TABLE 1.28 - NETWORKING OF COMPUTERS

Q2so REG COMP AID DYSPTCH CFNT
RELATIVE
ARSALYTE FREO
CATEGORY LaBEL Cone FREQ teCcm
YES 1 61 49,5
NO ? 56 45.5
NO RESPCANSE 9 6 4.9
TavaL 123 100.0
VALID cases 17 MPISSING CASES 6

TABLE 1.29

ADJUSTED
FREQ
(PCT)

5241
47.9
MISSING

100.0

= REGIONAL COMPUTER AIDED DISPATCH

Cum
FREO
ecT)
93.2

100.0

Cum
FREO
(PCT)
52.1

100.0
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Q2SE SHARING CRIm RECHANS

CATEGORY LABEL
YES

NO

NO PESPCASE

VALID CASES 119

TABLE 1.30 -

ARSNLUTE
cone FREQ
1 110
? 9
9 4
TOTAL -..;;;-

MISSTNG CASES

025Ff REG FORCASTING

CATEGORY Laggy
YES

NOD

NO RESPCASE

VALID CaSES 119

TABLE . 1.31

ARSnLyTE
cnoe FREQ
1 109
2 10
9 4
ToTaL -..;;;-

MISSING CASES

= REGIONAL FORECASTING

RELATIVE
FPEQ
(pcm)

89,4
7.3
3.3

100.0

RELATIVE
FREO
{pct)

88.6
8.1
3.3

100.0

ADJUSTED
FREQ
tpery

92.4
T8
MISSING.

- ey e

100.0

SHARING OF CRIMINAL RECORDS

ADJUSTED
FREQ
tecr)

91.6
8.6
MISSING

100.0

Cum
FREQ
(PCT)
92.4

100.0

cum
FREQ
{PCT)
91.6

100.0
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CATEGORY LABEL
YES

NO

NO RESPCASE

VALID CaSES 120

TABLE 1.32 - REGIONAL ANALYSIS OF CRIMINAL OFFENDER

Q256 REG ANALYSTIS tp corw

RELATIVE ADJUSTED

ARSOLUTE FREQ FREOQ
cnor FogQ tecry tpcT)
1 119 96.7 99.2
2 1 .8 .8
9 3 2eb MISSING
TOTAL -..;;;- .IS0.0 100.0
MISSING CASES 3

- 025H PURCHASE OF HIGH TEEM Foygp
PELATIVE  apyusTtep

AaSnLuTE FREO FREO
CATEGORY LABEL CnnE FREQ (pCT) tecT)
YES 1 9% 78.0 84,2
NO > 18 16,6 15.8
NO RESPCASE ) 9 7.3 MISSING
ToTaL 123 100.0 100.0

VALID CasEes 114 MTSSTNG CASES 9

TABLE 1.33 -

REGIONAL PURCHASE OF EQUIPMENT

Cum
FREQ
(PcT)
99.2

100.¢

Cum
FREQ
(trem)

84,2

100.0
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Question 26. Do you think Crime analysis will
become totally automated?

The consensus was that total automation would
Still require the use of a human analyst to
identify "the human element" of what is to be
analyzed. One respondent indicated that tota]
automation (robotics) for crime analysis would
probably not be available during his lifetime
(at least until after the year 2000).

Q26 CRM ANALYSIS TOTALLY AuTn
RELATIVE  ADJUSTED cunm

ARSNY UTE FREQ FREQ FREQ
CATEGOPY LABEL cnne FREQ teem tecT) (PCT)
YES 1 &1 33,3 34,7 34,7
NO \ 2 7 62.6 63.3 100.0
NO PESPCASE 0 s 4.1 MISSING

TeTaL 123 100.0 100.0

VALID CASES ° 118 MISSING CASES 5

TABLE 1.34 - TOTAL AUTOMATION
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Question 27. Do you see more sharing between
agencies in the future (resources ang

information)?

Ohly four (4) respondents indicated no . with
approximately 97 Percent favoring more sharing
among agencies in the future.

027 SHARING BETW AGFNCTFS
PELATIVE ADJUSTED Cum
AfSOLyTE FREOQ FREQ FREQ
CATEGORY LaBey Ccnne Fogg (rPCT) (tecm) (PCT)
YES 1 116 94,3 96.7 96.7
NO ? 4 3.3 3.3 100.0
NO PFSPCASE 9 3 2.4 MISSING
TOTAL 123 100.0 100.0
VALID CasSEs 120 PISSTING CaSES 3

TABLE 1.35 -~ SHARING: RESOURCES AND INFORMATION
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Question 29. wWhat major problems do you see
with a regional approach to crime analysis?

Over 70 percent and above indicated politics
and local control to be . the Primary concerns
for the regionalization of the crime analysis

function.
0294 POLITICS
RELATIVE  ADJUSTED cum
APSOLYTE FREQ FREQ FREQ
CATEGORY L ABEL cong FPEQ teeT) tpeT) (PCT)
CHECKED 1 93 75.6 78.9 76.9
NOT CHECKED 2 28 22.8 23,1 100.0
] 2 1.6 MISSING
TOTAL 123 100.0 100.0
VALID CASES 121 MISSING GASES 2

TABLE 1.36 - POLITICS

Q298 LOCAL CONTROL
RELATIVE ADJUSTED cur
ARSOLUTE FREQ FREQ FREQ
CATEGORY LABEL Ccnor FREQ (pcT) (PCT) (PCT)
CHECKED 1 a7 70.7 72.5 72.5
NOT CHECKED 2 3 26.8 27.5 100.0
9 3 204 MISSING
TOTAL 123 100.0 100.0
VALID CASES 120 MISSTNG CASES 3

TABLE 1.37 - LOCAL CONTROL
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Question 39. Would you consider contracting
for crime analysis services, i.e. records
management, computer aided dispatch, data
analysis and graphical analysis?

The agencies were evenly split on the
contracting issue. A cross tab analysis may
show what agencies tended to favor contracting
for some services.

Q30 CONSIDER CONTRACTING CoONM ANALYSIS SERYV
RELATIVE ADJUSTED cum
ARSNOLUTE FPEOQ FREOQ FREO
CATEGORY LasEL conr FPEQ (pCcT) (pCcTY (rcm)
YES 1 59 48,0 30.0 50.0
NO 2 59 48.0 50.0 100.0
NO RESPCNSE 9 5 4.1 MISSING
TOTAL 123 100.0 100.0
VALID CASES 113 MISSING CASES 3

TABLE 1.38 - CONTRACTING
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Cross Tabulation Analysis
N

After reviewing the simple distribution of
frequencies and related percentages,
select questions were cross tabulated with
others to determine if there was a
significant relationship.

The SPSS procedure, CROSSTABS, was
selected to produce two-way cross
tabulations of variables and illustrate
them in the form of a table.

CROSSTABS produces a sequence of two-way
tables displaying the joint frequency
distribution of two variables. The
frequency counts can be expressed as a
pPercentage of tha raw total, column total,
table total, or any combination thereof.

The cross-tabulation table will indicate,
statistically, the significance between
the measured relationships. Using the
chi-square test of statistical
significance we learn what the probability
is that the observed joint distribution of
cases would have happened by chance.

Social scientist's. typically accept as
statistically significant those
relationships which have only a .05, .01
or .001 probability of occurring by
chance. A .05 significant 1level means
that, if the same type of random sample
were drawn from the population an infinite
number of times, you would observe only 5
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out of every 100 to have that strong or
Stronger a relationship when the variables
are actually unrelated. That is to say
that at a .05 significance level would
Meéan that there is only 5 changes out of
100 that the relationship pattern occurred
by chance.

Oon the following tables, the level of
significance ig noted directly below the
table.

The following Cross-tabulation tables have
been selected for review because of their
Statistical 1level of significance in
relationship to the validity of the
responses.

Other tables can be found in Appendix G.

- Question 6 (Crime Analyst or Unit) by
Question 1 (Agency Size - Number of Sworn
Personnel)

Of the 123 responses, only 2 failed to answer
this question. The results showed a linear
relationship to the number of sworn personnel
within the agency and the existence of either a
crime analyst or a crime analysis unit. That
is to say, the larger the agency is in size,
the greater the frequency is for having some
form of crime analysis.

Agencies of 100+ showed a 69 percent vyes
response as having an analyst or a unit
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compared to 11 percent of the agencies 10 or
under.

As seen in the table, there was a straight line

increase from smaller to larger agencies from
11 to 69 percent.
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- Question 8 (Need for Crime Analysis in Agency

by Question 1 (Agency size - Number of Sworn
Personnel).

Even though smaller agencies indicated that
they did not have 3 Specific crime analysis
function within their departments, they dig
indicate that there was a need for sych 3
function.

The greatest response for the need of crime

analysis came from the agencies with 31 - 100
sworn personnel (100%).
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- Question 14 (Crime Analysis Unit Control) by

Question 1 (Agency Size - Number of Sworn
Personnel).

It's interesting to note that approximately 45
Percent of all agencies chose a regional
approach to crime analysis with Some local
control. Of the 45 bPercent who favoreqd the
combination of regionalization, 65 Percent
represented medium sized agencies, 51 - 100.

Smaller departments, 25 and under, indicated a
stronger preference for the multijurisdictional
approach compared to larger agencies.
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- Question 15 (Types of Functions for
Regionalization) by Question 1 (Agency Size -
Number of Sworn Personnel).

The greatest emphasis for the sharing of
information, personnel and expenses was in the
area of grant funds, review of criminal
activity and identification of criminal
offenders (5, g, and 7 ‘on the table). The
above questionsg received a yes response in 77.9
percent of the cases.

Smaller agencies, 25 and under, showed a strong
preference for sharing costs and information on
\

a regional basis.
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« Question 30 (Contracting for crime Analysis

Services) by Question 1 (Agency size - Sworn
Personnel).

This table clearly shows that smaller agencies
are most likely to contract for services than
the larger agencies. The significance level
for the responses indicated that there is 4
chance of only 3 out of 1,000 that the results
occurred by chance.
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. Question 30 (Contracting for Crime Analysis)
by Question 14 (Agency cControl).

Approximately 67 percent of the agencies who
favored contracting also favored the
multijurisdictional approach.

Not surprisingly, those agencies who respondeqd
no to contracting favored local control.

The significance level for the responses was

.0039 or a probability of 4 out of 1,000 that
the relationship was due to chance.

92



LI IR IR T I RSP

CPar3s5sraay Larranw 0F

TABLE 2.6

9130 CAINSINEI fravaarrrua FP% ANALYSIS SERV
AY Qile CUI~E ANSLYSTS inrrg SHCULN ag
t‘tt.tttt.ttt.ci.tottttt‘.O.‘O PAGEl
Q14
COUANTY
CCL pPCT A-LCCAL d=MUL Tt racwpe 3 AR C RCW
AGENCY JUurRre TOTAL
o1 2.1 o1 4,1 5.1
030 comlomcanaaat ! -* -f--
1. Al 12 ¢ 1 26 2
YES 2662 T 6h.7 ; ANLO T 8351 I 1€0.0 49,4
2. 25 ¢ 1 > ; 23 0 5
NGO 7%5.a { 11.3 T__4n.0 §_ 488 { 0 50 .4
COLLPN 18" 5 9 2 113
TETAL 29,7 1%.9 6,4 4344 1.9 100.0
[+ X
cCuny
COL PCT I3 £ ¢ 4) A ANA oMy
C TATAL
hel 7.1
030 ndatad £ LT Py O
1, 5 [+] LT
YES 100.0 7 0 49,4
2 n 1 87
N b} ; 100.0 I s
CTIuMN L] 1 1117
TCTaL LI 3 .9 10mn,0n
FAW CHI SC » 19.13390 wiTh h DoFesr SIG. =  ,0039
MISSING CASFRVATIANG = tn
= CONTRACTING - FUNCTIONAL CONTROL,
Other cross tabulation tables may be found in

Appendix G - Cross-Tabulation Analysis.

93



FUTURE SCENARIOS FOR THE DEVELOPMENT AND
IMPLEMENTATION OF CRIME ANALYSIS PROGRAMS

The results of the research conducted to
complete this study indicated that, while most
police administrators felt some form of crime
analysis activity would be beneficial to their
operations, a wide divergence of opinion
existed relative to what degree was necessary
to significantly impact crime in any given
jurisdiction. Furthermore, and not
surprisingly, a respondent's attitude toward
the crime analysis concept as a whole tended to
form the basis for any feelings he or she may
have held regarding such things as:

. purchasing computers for automating crime
analysis processes,

. hiring full-time personnel for the expressed
purpose of analyzing crime,

. networking formally or informally with other
agencies to share information, or

. forming not only regionalized, but also
shared cost programs to examine crime on a
multijurisdictional and regionalized basis.

Perhaps all men are created equal, but all law
enforcement agencies are not. Some are large,
some are small, some have adequate budgets and
others are just getting by. Crime rates differ
widely throughout California and staffing
levels run the gamut from less than ten people
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in smaller departments to well into the
thousands in the larger agencies.

Each of these factors impacts upon the decision
making process of the police administrator, and
each is considered every time a decision is
made to retain or service an existing program
or to develop and implement a new one. And, of
course, this is as true for the crime analysis
program as it is for any other type of 1law
enforcement intervention.

The following three scenarios deal with the
central theme of crime analysis and its role in
law enforcement. Based on the research, it is
hypothesize that the manner in which the crime
analysis program is implemented and the degree
to which it becomes significantly involved in
police operations will be markedly different
from one jurisdiction to another.

. Scenario #l1 - The Status Quo Phenomenon

The majority of survey respondents
representing smaller police agencies
indicated that they do not presently have
any formalized units which analyze crime
nor do they foresee a need for such units
in the future. Curiously, however, they
admit to the benefits which can accrue to
the department which establishes a crime
analysis unit and utilizes its services.

This seeming contradiction in rationale
may stem from the fact that human beings,
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especially in their professional 1lives,
want to at least display their awareness
of any passing parade whether they decide
to join its ranks or not. In light of the
great body of opinion which supports the
implementation of a crime analysis
program, it is therefore not unlikely that
one would find certain individuals who
would verbally accord it some worth and

yet, for various reasons, fail to
operationalize it in their own
departments.

These are the timid administrators. They
can display a familiarity with the program
to their contemporaries and thus not be
censured for any lack of knowledge about
it. On the other hand,having stated that
they have studied it with "due
deliberation," they can safely retreat
back to their comfort zones and avoid the
risks that come with the implementation of
change.

Of course, to say that all police
administrators who fail to develop and
implement crime analysis programs are
timid or weak would be to unfairly malign
many of the chief administrators who head
the smaller agencies in the state.  Quite
frankly, full blown crime analysis
programs in municipalities served by their
agencies are neither warranted nor
desired. Their citizens would be well
served by a more simplified approach to
the analysis of crime.
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For the administrator who is basically an
isolationist, it is wunlikely that any
attempt to start a crime analysis unit
will be made either now or in the future.
The status quo will be maintained,
officers will respond to calls on a "first
come, first served" basis, and random
patrols will continue to be the method of
choice for achieving crime suppression and
prevention goals. 7

The more enlightened administrator may
likewise fail to develop and implement a
formalized crime analysis unit, but for
different reasons. Personnel limitations,
budget constraints and so on may indeed

preclude his ability to do SO.
Nevertheless, this chief will at least try
to do "something" to heighten the
effectiveness of his patrol and

investigative forces.

As this attempt at '"doing something"
relates to crime analysis, the smaller
agency of the future will most probably
maintain dot maps to visually depict crime
patterns; will use hand methods to
collect, tally, and disseminate crime
statistical information; and will remain
largely reactive in nature. If any crime
analysis work is done at all, it will most
probably be done by a clerk, low ranking
sworn officer, or by individual
supervisors or investigators who take the
initiative to wutilize analytical methods
to help them solve problems or cases.
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A police administrator may choose to
purchase a small personal computer for the
department, but its use will 1likely be
limited to tracking such administrative
concerns as numbers of arrests made,
citations written, or reports taken.
Given the 1lack of proprietary software
developed specifically for law enforcement
and use of personal computers, smaller
agencies will be forced to use software
designed primarily for business
applications. This may improve current
records keeping procedures but is unlikely
to provide anything remarkable insofar as
crime analysis is concerned.

Today's modern principles, associated with
the Management of Patrol Operations, were
born out of the concept that the patrol
force can proactively act upon crime
problems identified by the crime analysis
unit. Without a wunit to identify such
problems, the patrol complement is
hampered in its efforts to locate crime
and apprehend its perpetrators.

The Management of Criminal 1Investigations
also presupposes a close link with the
crime analysis unit to ensure that the
assignment of cases is made on scientific
data such as solvability factors as
opposed to other less precise
methodologies. No longer can most
agencies assign all cases to their
investigators with the expectation that
all cases will be solved. Manpower
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limitations dictate the unreasonableness
of this expectation. Thus, investigative
managers must determine, both now and in
the future, on what basis some cases will
be assigned and on what basis others will
remain unassigned and be classified as

"inactive." The crime analysis unit can
be extremely helpful in defining the
criteria necessary to make both
determinations.

Because of a lack of personnel and
financial resources, many law enforcement
agencies in the future will continue to
patrol their jurisdictions randomly, and
will probably be unable to implement MPO
or MCI programs to any appreciable degree.
Without the ability or the willingness to
develop a crime analysis unit first, the
successful implementation of these other
interventions is a difficult |if not
impossible task since their success
depends upon the creation of a unit which
is never created! As such, most attempts
by these agencies to implement any MPO or
MCI program devoid of crime analysis
support will most likely fail.
Projections are that these departments
will therefore stay with the more
traditional methods of policing and will
avoid experimenting with newer crime
reduction approaches until they can afford
to do so with less risk. In the meantime,
it will be "business as usual" for these
agencies. Their policies and procedures
will remain static, they will share little
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information with their outlying
jurisdictions, and they will primarily
operate as 1islands unto themselves with
very little operational change within the
next decade.

. Scenario #2 - The Unilateral Growth

Phenomenon

As implied by the scenario title, this
philosophy will be held by those
administrators who seek to promote growth
within their own organizations. They will
be willing to implement internal changes
but will hesitate to freely link
themselves to the outside world around
them. Thus, the growth of such
organizations is unilateral and
proprietarily internalized.

Although many small to medium agency
administrators are isolationists, some,
particularly those who have been able to
overcome fiscal and personnel constraints,
have become unilateralists.

These agencies are characterized by
progressive, innovative, and creative risk
takers who are receptive to change. They
willingly take uncharted courses, are not
afraid of failure and seek new ways to
solve o0ld problems.

A serious side effect is almost

universally exhibited by unilateralists -
seldom, if ever, will they ever share
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information, personnel or equipment with
others. All efforts go into the growth
and promotion of their own departments.

The isolationist rarely gets involved with
anything new. The unilateralist gets
involved in everything that comes along
and tends to parade it past his peers.

Departments which continue to operate from
this type of attitudinal base are engaging
in what psychologists call "watch me"
behavior and it is and will continue to be
detrimental to the law enforcement
function as a whole. By refusing to share
information with others, the wunilateral
agencies leave their neighboring
jurisdictions to fend for themselves.
This is counterproductive given the fact
that criminals Cross jurisdictional
boundaries. The problems of one agency
are likely to be the problems of another.

Over the past few years, many of the large
and medium sized law enforcement agencies
in California have been awarded state
grants to develop sophisticated crime
analysis units. During the decade of the
eighties, over $12.5 million has been
allocated to cCalifornia law enforcement
agencies. With funds in hand, some
departments have purchased personnel,
computer hardware and software and have
created stellar pockets within their
agencies that truly are impressive. Those
agencies among them which cooperate with
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their neighbors report greater success
than those which operate independently of
them. For each type of agency, however,
the future should prove interesting to the
professional student of change.

Technologically, research suggests that
some small and most medium sized agencies
will have either micro or minicomputer
Systems while others may have both. The
bulk of a department's information will be
deposited in the mini computer and the
micro will be utilized for special
applications such as word processing,
spread sheet analyses and so on. It is
expected that law enforcement will
continue to enlist the services of private
consultants to evaluate both automation
needs and to help the administrator select
the vendor with the most attractive
package.

As far as computer hardware is concerned,
micro computers will carry law enforcement
automation to the year 2000. The bulk of
the future computer software market for
law enforcement will likely be captured by
private vendors. Private vendors, in
concert with police officials, will
continue to design software programs that
will address the needs for each user of
their systems.

When police agencies originally began to

consider the installation of computers in
the work place, vendors offered to design
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systems to meet the needs of customers on
a proprietary basis. Feeling that the
needs of department A would not
necessarily be those of department B, they
configured systems on an individual basis.

Initially this seemed to be a 1logical
approach. However, what agencies failed
to realize was that any down line changes
or modifications to their systems would
likewise have to be made on an individual
basis. Today, those administrators who
bought proprietary systems are faced with
tremendous programming costs, some of
which cannot be avoided.

For example, most law enforcement records
management systems are programmed to
generate the State's Bureau of Crime
Statistics (BCS) report each month. Until
recently, the format of the report has
remained basically unchanged for vyears.
Now, however, the state requires that law
enforcement agencies report all crimes
associated with domestic violence.
Proprietary systems were not designed to
capture and generate this information. As
a result, those systems must now have
their programs rewritten to conform to the
state's revised reporting requirements.
This, of course, is not done without cost.

Then too, with the passage of time has
come the discomforting realization that
most agencies now have automated needs
which were not immediately identified at
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the time their systems were purchased.
Unfortunately, however, unless the agency
can pay for the changes it desires - and
they don't come cheap - it is left with a
computer system that may only marginally
meet its needs.

The future of automation in law
enforcement will 1likely see a departure
from the proprietary installation and a
move toward what we will call ‘'"global"
systems. Originally developed for the
private sector, global systems are gaining
increased acceptance within the criminal
justice community.

A global automated system is based on the
premise that there are certain computer
needs which are shared by all members of a
particular industry. As far as law
enforcement 1is concerned, all agencies
need to be able to generate a BCS report;
maintain name, address and property
records; and have the ability to extract
certain other bits of information from
data base files.

As more agencies adopt global systems,
they will come to the conclusion that the
advantages far outweigh those of
proprietary systems. Granted, the latter
system is preferable if one is opposed or
slow to react to organizational change.
The computer is designed to fit the
operation instead of the other way around.
However, except in the most unusual cases,
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the cost involved in establishing such a
system can rarely be justified. For this
reason, the future may dictate that an
increasing number of departments will
avail themselves of the global approach to
automation.

With the automated capabilities we have
today, it would seem logical to assume
that law enforcement agencies would be
eager to share information with each
other. And yet, a dichotomy exists. The
survey questionnaire revealed that the
majority of respondents felt that
information should be shared, computers
should be shared, and that even personnel
could be shared to accomplish the task of
analyzing crime among neighboring
jurisdictions. However, the reality of
the situation is that for all the rhetoric
expressed, little has been done to
facilitate the operationalization of the
sharing process.

Those agencies which exhibit the '"watch
me" behavior mentioned earlier are the
most reluctant to give of themselves to
others. However, 1if the present is
indicative of the future, they may be
forced to interact with others as a matter
of survival. Until law enforcement
agencies establish effective good
communications with their neighbors, they
will be unable to determine where crime is
coming from or be effective in combating
it.
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For those agencies which are
philosophically more progressive, the
future looks a little brighter. Small and
medium sized departments falling into this
category will likely have micro and mini
computers, will share data and may even go
so far as to consider networking computer
systems. This would represent a
tremendous step forward in california law
enforcement.

Although the accomplishment of these
objectives would be a good start, it is
unlikely that even these agencies will
advance beyond this point by the vyear
2000. Based on the research, it is
doubtful that they would contract for
regional services themselves or form a
joint powers agreement to cooperatively
create any type of multijurisdictional
crime analysis unit. As such, though they
will share information to a greater
degree, it will be on an informal basis.
Thus, the primary emphasis will still be
on local control.

Should this trend continue, it is
envisioned that agencies will not be
willing to share personnel for the purpose
of forming crime analysis units to study
crime on a regionalized basis. Further,
even if they had the desire to do so, it
is probable that they would be impeded in
their efforts because of political and
budgetary constraints. Personnel and
equipment do not come cheap. Therefore,
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any attempts to combine resources and
create a regionalized unit would be
dependent upon the funds available to
undertake such an endeavor.

. Scenario #3 - The Bilateral Growth Phenomenon

Bilateral organizations are characterized
by law enforcement administrators who not
only seek to promote growth within their
own departments, but who willingly
associate with others for the achievement
of mutual goals. Bilateralists
themselves, are quick to recognize that by
helping one's neighboring agencies, one
can accrue a goodly number of benefits to
himself and the agency he administrates.
This can be especially true insofar as
crime analysis is concerned.

Law enforcement agencies which operate in
accord with the principles inherent in
bilateralism will likely seek to formally
regionalize their crime analysis function
in the future. This will be accomplished
as a result of the multijurisdictional
efforts directed towards the purchase of
computer systems necessary to create and
implement a specialized unit, whose single
objective will be to monitor crime trends
on a local as well as a regional basis.
Related personnel costs will be shared.

To achieve its objective, the crime

analysis unit of the future will maintain
automated data bases which will be
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networked with other computerized 1local,
state, and federal systems. Furthermore,
the unit will be 1linked to the records
management and computer aided dispatch
systems of each agency it serves.

In monitoring the overall crime trends of
the region, the wunit will also become
proficient in identifying the emergence of
individual crime patterns. Through the
use of software developed specifically for
this purpose, unit members will also be
able to statistically forecast future
crime occurrences. This information will
then be passed on to patrol forces for
their immediate and proactive action. The
utilization of automated mapping systems
to track crime incidents will become
commonplace and this data will be used to
deploy officers on a scientific rather
than a random basis.

Police officers themselves will have
direct access to computer information both
in and out of the station. Terminals will
be made available to them when they are in
the station. When away, they will be able
to access the computer via mobile digital
terminals which will be installed in their
patrol units.

To accomplish all of the above, it is
likely that some police agencies will form
joint powers agreements and assume dual
responsibility for creating the
regionalized crime analysis function.
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Once created, the regionalized unit may
then offer its services to surrounding
agencies on a contract basis. This, of
course, is beneficial to all participants.
Each receives personnel and automated
services which it could most likely never
afford alone. Each agency will receive
crime information far in excess of what it
could have obtained as an independent
entity.

The crime analysis unit of the future will
house personnel to staff a regional

center. It will also provide crime
analysts to serve within each
participating jurisdiction. Complicated,

time consuming or labor intensive analyses
will be conducted by centralized staff.
The less technical work for each agency
will be done by the on-site analysts.
Continual communication between on-site to
central staff members will ensure ﬁhat the
crime analysis needs of each agency are
met expediently.

Truly progressive organizations of the
future may well form join powers agencies
to combine some aspects of police and fire
operations. For example, a crime analysis
unit could give valuable arson information
to fire personnel. This could easily be
done on a contract basis. In fact,
depending on the size of the jurisdictions
involved, it is entirely possible that one
analyst could be permanently assigned to
fire and arson related investigations.
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The possibilities of a combined effort are
virtually limitless.

For the most part, the crime analysts of
today are civilian personnel. Most - have
baccalaureate degrees and some supervisory
analysts are considered a part of
management. Typically, they report to a
sworn staff member who is responsible for
the daily direction of wunit activities.
This sworn manager, however, usually lacks
the crime analysis expertise to truly
advance the unit. He/she may know about
police work but usually have limited
analytical or computer skills. This
creates frustration for both the analyst
and the supervisor. Often one does not
understand the other. It is recognized,
however, that the sworn manager is
effective in maintaining a level of
credibility between the crime analysis
unit and the wusers of crime analysis
information.

In the joint powers agency of the future,
the director of the crime analysis
function will 1likely report directly to

the chief administrator of the
participating jurisdictions. He/she may
be a sworn or <civilian staff member. In

any event, this individual will have a
thorough knowledge of police work, possess
analytical and computer skills, know the
principles of social science research and
have the ability to supervise others.
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Most likely, the crime analysis director
will possess a Master's degree or higher.

Crime analysts will probably be required
to have a bachelor's degree and will
likely continue to be civilians, at least
in California. 1In time, more schools will
be developed to teach analysts about law
enforcement and their role in the criminal
justice process. This is something which
is terribly lacking today.

This scenario presupposes a cooperative
spirit among administrators to attack
common problems. Given their willingness
to overcome territorial concerns, this
scenario can become a reality. Survey
research indicates that while many are
drawn toward the regionalized concept,
they still fear losing some local control.
This concern is therefore preventing them
from developing crime analysis units that
could well serve their communities far
into the future.
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MOST PROBABLE FUTURE (By Year 2000)

The nature of expectations versus future
reality will change depending on specific
environments. The following is representative
of scenario number three (3) which depicts the
most probable future.

The cross-tabulation results were strongly
indicative of regionalization and the sharing
of information, personnel, and equipment for
the purpose of performing crime analysis. Most
law enforcement administrators are cognizant of
budgetary constraints and recognize that the
cost of conducting business will become the
primary motivating factor for change during the
next decade. Police agencies will continue to
operate in localized geographic zones with
centralized services and communication systems.

In his article "Proactive Police Futures,"
published in The Future of Criminal Justice,
Edward Thibault makes the following
observations about the future of law
enforcement services:

Central services will provide a record
keeping system based on time sharing with
local computer facilities, data bases for
scheduling, along with
time/energy/production factoring for
schedule justification and experts in
labor management and contract negotiation.

Occasional interzonal task forces will be
created to deal with some particular
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problems, such an energy bootleg
operations or an energy coupon forgery
team. Metropolitan police financial
eéxperts, who will be civilians, will
provide a basic budget and will work with
other centralized planners in projecting
police activities for future years
(National Advisory Committee, 1976).

Another approach that law enforcement
might take will also involve the
metropolitan team approach but will be
more decentralized. This will be the
service-contract law enforcement system.
Towns and villages will contract for
certain municipal services with a major
metropolitan area.

Workload will be based upon an analysis of
a computer generated map of the zone. The
computer chip revolution of the 1970's
will continue and accelerate, bringing
with land based laser lines and microwave
information bursts, linked through
satellites.

Each metropolitan police force will have a
computer map of its area. Zone teams
would have access to similar maps. The
map could be keyed to show a great variety
of characteristics in order to facilitate
pPlanning. Some would be:

. street and map response time grid

. modus vivendi grid related to
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demographic characteristics and time
of crime commitment

- time, place and nature of crimes shows
by number and also color coded for easy
identification, from white for crime
free areas going to red and black for
areas of violent crimes against the
person. Burglary, robbery, traffic
deaths, juvenile crimes, and other grids
would be available at the punch of a
button

. demographic variables: e.g. population
density, race, age of population,
mobility of population

. trend analysis grid for traffic control,
civilian disasters, energy blackouts,
available for planners and called up
from storage if the disaster or traffic
stoppage occurred

The officer will be able to type in an
analysis on how a crime was committed and
receive a list of suspects. With a bit
more analysis and data, the computer will
also give a probability of various
suspects committing that particular crime
at that particular place.

All homes and businesses will be linked to
a central dispatch system in a police
approved, computer-based, remote linkage
system. This will combine burglar and
fire alarms operating through land 1lines
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and cable television circuits. If the
citizen or business does not wish to
become part of the system, they will be

denied any burglary, home or fire
insurance. In addition, this system will
be linked electronically through
microcircuits to the dirigible
surveillance system. The system

capabilities were available in the 1970's;
however, it will take until the 1990's for
the computer chip revolution to make the
system financially possible.(Zl)

It is suggested that the regional approach to
crime will become the key law enforcement issue
for the next decade. During the fifties the
major change for many police agencies was the
abandonment of the two-man patrol car in favor
of fielding more one-man units. In the
sixties, it was the emergence of the sworn
community relations officer. Every police
agency in the country had an officer designated
to work community relations. The seventies saw
a trend towards civilianization, specifically
for police dispatchers. Non-sworn community
service officers provided non-emergency
services to the community and provided more
time to sworn officers to respond to emergency
situations.

In the eighties we saw the beginning of the
crime analysis phenomenon. The crime analyst,
like the examples cited above, will become the
fixture of the nineties. By the turn of the
century, most California law enforcement
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agencies will have a crime analyst as an
integral part of their operations.

The crime analysis function of the future will
be multijurisdictional, highly technological
and able to predict the occurrence of crime on
a regional basis.

Science fiction? Not really. Will it happen
in just this way? Maybe not. However, it will
happen and it will happen close to this
hypothetical scenario. Citizens want protection
before they are victimized. The only police
agency capable of such citizen protection will
be one based on the proactive police force with
a philosophy of aggressive crime prevention
through targeted action and professional crime
analysis.
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VI.

STRATEGIC PLANNING

Strategic planning identifies the important thrusts
that an organization should pursue to put it on the
glide path towards the image of the future.

As a result of all the data which has been collected
and reviewed the question has to be asked, "What do
we want (or need) to do in the future?" Crime
analysis has been identified as a key role for all
law enforcement agencies and the trends point
towards the regionalization of that effort.

The following strategic plan is designed to take the
law enforcement organization, which chooses to
implement change, from the present to the future
with the least amount of difficulty and the planning
essentials necessary for success.

The plan is written to provide direction in the
establishment of a regionalized multijurisdictional
crime analysis unit. It is designed to be generic
in that it may serve as a guideline to any law
enforcement agency. To articulate the strategic
plan for change, a five section format referred to a
SMEAC (Situation, Mission, Execution,
Administration, and Control Planning System).

A. SITUATION
This section includes the components of

environmental, resource, and stakeholder
analysis.
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Environmental Analysis

An analysis must be made of interested
communities within a designated
geographical area. Such information such
as square miles, demographics, and type of
governmental services provided are
critical. An example would be the
analysis of communities A & B.

Community A is a city encompassed in a 24
square mile area with a population of
110,000 persons. Community B spans 18

'square miles and has a population of

50,000 persons. Both communities offer
full service government capabilities
including independent law enforcement
agencies. Each community has a
combination of residential, commercial,
industrial, and agricultural entities.
The heritage and environment have brought
together a diversity of individuals who
are concerned about law enforcement and
the presence of criminal activity within
the community.

Both communities have expressed an active
interest in law enforcement services and
are receptive to positive change.

Resource Analysis

Individuals within each governmental
entity must be identified who will play an
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active role in the implementation of the
plan. Selected individuals must be able
to articulate the needs of the communities
and understand the concept of
regionalization.

Stakeholder Demands

In order to successfully plan and
implement a regionalized crime analysis
unit, one must first identify individuals
or groups that will, or may, have an
affect on the proposed plan. Members of
the community must understand the problem
at hand and the necessity for change.

Through group discussions, several key
individuals and groups - referred to as
stakeholders - can be identified and may
include the following:

. City Manager(s)

. Police Administrators

. Police Associations or unions
. Police Reserve Officers

. Police Employees (Civilian)
. Volunteers

. Social Service Agencies

. Media

. Professional organizations
. Chamber of Commerce

. Students

. Service Clubs

. Property owners

. Renters

. Disadvantaged persons

. Seniors

. Real estate/developers

. Hospitals

. Local Politicians

. Special interest/vested interest groups
. Labor organizations
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- Business owners/merchants
- Criminal Justice representatives
. Industrialists
- Local government representatives
. Minority groups

Minority leaders

Of the stakeholders identified, certain ones
may be considered to be especially critical to
the successful implementation of the plan.
They may appear to be in favor of the change
but have reservations about it. These
stakeholders are referred to as snaildarters
and could include the following:

. City Manager(s)

. Police Administrators

. Media

. Local politicians

. Special interest/vested interest groups
. Labor organizations

. Business owners/merchants

- Criminal justice representatives
. Industrialists

- Local government representatives
. Minority leaders

. Minority Groups

. Police reserves

. Police associations or unions

. Chamber of Commerce

The stakeholders and snaildarters may be
plotted graphically to determine how certain
their involvement may be or how critical they
are to the plan. They may be classified as
most important, least important or very certain
and uncertain.

Of the stakeholders identified, the following
could be classified, in varying degrees, as
very certain and most important:

. City Manager(s)
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. Police Administrators

. Local Politicians

. Media

. Police Personnel - Civilian
Police Associations or unions
Property owners

MISSION

The mission statement is critical in stating
what the organization wants to do. The
statement must be clear and provide the
following:

1. Appropriate Law Enforcement Mission

The purpose of a municipal law enforcement
agency is to provide for the protection of
persons and property through the effective
and efficient delivery of law enforcement
services. Sworn police officers are
deployed systematically throughout
geographical areas of a community to
respond to emergency calls for service in
the least amount of time and to respond to

citizens in a timely manner in
non-emergency situations. Officers in
specialized positions encourage the

involvement of individuals and community
groups in crime prevention, follow-up on
crime reports, arrest of criminal
offenders and support of line unit
officers in their role to provide a
feeling of security within the community.

An emerging trend in law enforcement is

the functi 1 of crime analysis. It has
become an integral part of many local
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police agencies and will continue to play
a key role in the future of law
enforcement.

Desired Mission

The primary objective of law enforcement
continues to be the reduction of crime
through effective utilization of manpower
and innovative programs, which enhance the
role of crime resistance, criminal
apprehension and the analysis of crime
data. The most desired goal is to improve
the crime analysis aspect of the law
enforcement mission in order to continue
to provide the mandated and necessary
services to the community. The local
approach to suppressing Crime is
ineffective when compared to a much
broader regional approach. Through the
combined effort of local law enforcement,
a regional approach to crime analysis will
have a much greater affect on criminal
activity.

Through appropriate training programs
within individual departments as well as
community announcements, the concept of
regionalization can become a very
successful tool in the fight against
crime.

An independent joint powers agency may be
developed and charged with provided crime
analysis information to the participating
agencies. The goals and objectives of the
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c.

JPA must be enumerated within the mission
statement.

EXECUTION

l.

Alternate Courses of Action

Three alternative strategies may be
considered for the implementation of a
multijurisdictional crime analysis unit on
a regional level:

a. Sharing Criminal Information

Departments can maintain independent
crime analysis units and share
information with other agencies.
Criminal records can be shared along
with crime analysis bulletins to
enhance the crime analysis effort in
a large geographical area.

Those agencies who have computers can
strive to link or network the systems
to form a multijurisdictional
computer network. Although,
independent crime analysis will be
conducted, this course of action
would be the first step to a regional
system.

b. Contracting for Crime Analysis
This alternative is an excellent one

for those smaller agencies who do not
have a computerized records system or
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data base. The contracting agency
can retain local control of records
and yet share critical criminal
activity information on a regional
basis.

c. Establishment of a Joint Powers
Agency

This is an excellent alternative for
those agencies who have determined
that the interests of the citizens
within their jurisdictions can best
be served by the coordinated efforts
of crir: suppression and criminal
apprehension. The establishment of
an independent Joint Powers Agency
will have the mutual benefit of the
operation of a centralized system and
the provision of crime analysis
operations on a regional basis.
Participating agencies will
collectively direct the management
policies and operational practices of
the centralized system.

Recommended Course of Action

The recommended course of action for the
future success of crime analysis is the
establishment of a regionalized crime
analysis organization to serve a

multijurisdictional area.

The Joint Powers Agency would provide many
benefits to the communities served and the
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suppression of criminal activity. The
police regional crime analysis system
(PRECAS) would serve as a cooperative
association voluntarily established by its
members pursuant to the Joint Power Act of
the Government Code of the State of
California. It would provide a joint
centralized police crime analysis system
for the mutual benefit of the members of
the agency and, upon request, could
provide such services on a contract basis
to other police agencies. Additionally,
the operation and maintenance of a
regional approach to crime analysis would
be more efficient and cost effective to
the taxpayers who support law enforcement
efforts.

Strategy

Once the decision has been made to
establish a Joint Powers Agency for the
delivery of crime analysis services, the
following strategy, in the form of a
written agreement, is recommended for its
successful implementation:

a. Establishment of the Agency (JPA)
Pursuant to the joint powers
authorization of the California
Government Code, member agencies
shall federate together in a
cooperative agency for the joint and
mutual operation of a centralized
crime analysis program, to be known
as the "Police Regional Crime
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Analysis System (hereinafter
designated as "PRECAS"). The JPA
will be referred to herein as the
"Agency" and shall consist of all of
the public departments signatory
hereto and those public departments
which may hereafter become signatory
hereto. Said Agency shall be a
public entity separate from the
parties to the Agreement.

Purpose of Agreement

The purpose of this Agreement shall
be as set forth in the recitals
previously stated and articles of the
By-Laws. Said purpose shall be
accomplished and carried out in the
manner set forth in said By~Laws.

Formulation of By-Laws

The Agency shall be subject to, and
governed by specific By-Laws together
with any amendments which may be made
to said By-Laws in the manner and
means set forth in the agreement.

Administration

PRECAS, as established by this
Agreement and as governed by such
By-Laws, shall be referred to as
"Agency" to administer this
Agreement, pursuant to joint powers
provisions of the Government Code of
the State of California.
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Agency Members

Each public department signatory to
this Agreement, and each additional
public department eligible for
membership pursuant to the provisions
of said By-Laws, which may hereafter
sign said Agreement, is a member of
said Agency and is entitled to all
the rights and privileges and is
subject to the obligations of
membership, all as provided in said
By-Laws.

Withdrawal of Membership

The Agreement shall remain in full
force and effect to all member
agencies for a minimum of three (3)
years from and after the effective
date hereof. Thereafter, any party
to this Agreement may cease to by a
party hereto and may withdraw from
membership in the Agency by the
adoption by its legislative body of a
resolution of intention to withdraw
and the giving of written notice
thereof to the Chairman of the Board
of Directors and to each of the other
public agencies signatory to this
Agreement at least one hundred eighty
(180) days prior to the end of the
then current fiscal vyear. Said
withdrawal shall be effective at
midnight of the 1last day of said
current fiscal year.
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Powers of the Authority

The Agency shall have the power, in
its own name, to; make contracts,
employ agents and employees,
acquire, hold and dispose of
property, real and personal; sue and
be sued in its own name, and incur
debts, 1liabilities or obligations
necessary for the accomplishments of
the purposes of this Agreement.
However, the debts, liabilities and
obligations of the Agency shall not
constitute any debt, 1liability or
obligation to any of the individual
public agencies which are signatory
to this Agreement. The Agency shall
not have the power of eminent domain
nor the power to levy taxes.

Amendment

The Agreement may not be amended,
except by written agreement of all
the then parties to it, provided,
however, that the established By-Laws
may be amended from time to time by
the method and means provided
therein.

Duration of Agreement

The Agreement shall continue in
effect until terminated by wunanimous
consent of the then parties to it or
until dissolution of the Agency in
the manner provided in said By-Laws.
Upon such termination, or
dissolution, the assets remaining,
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including any surplus money, shall be
disposed of in the manner set forth
in said By-Laws. Any state grant
funded assets shall be disposed of in
accordance with federal and state
regulations and instructions.

Enforcement

The Agency is hereby given the power
to enforce this Agreement. If a
lawsuit is necessary to enforce any
of the provisions hereof, including
any provision of the By-Laws, the
defaulting member shall pay
reasonable attorney fees to the
Agency as adjudicated an determined
by the Court.

Authorization

Prior to execution of this Agreement,
each members shall deliver to the
Agency a certified copy of a suitable
ordinance or resolution authorizing
and directing the execution of this
Agreement.

Establishment and Selection of a
Board of Directors

There is hereby established for this
Agency a Board of Directors which
shall consist of the Mayor or one
Councilperson of each member agency
designated by the Mayor. The Mayor
of each member government shall
designate in writing to PRECAS the
primary and alternate members to
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serve on the Board of Directors. At
its annual meeting, the Board of
Directors shall select one of its
members to serve as Chairperson of
the Board wuntil the next annual
meeting. The chairpersonship of the
Board of Directors shall rotate
annually in a fixed sequence among
the members.

The Board of Directors shall have the
responsibility for the appointment of
auditors, approval of the acceptance
of new members, and approval of the
annual budget and assessment schedule
of the Agency.

Each public department which is a
member of this Agency shall be
entitled to one (1) seat on the Board
of Directors and shall be entitled to
one (l) vote thereon. Such one vote
may be cast only by the
municipality’s principal or
designated alternate representative
in attendance.

Registration of Agreement
The Agreement shall be registered
with the Secretary of State.

Effective Date of Agreement

The Agreement shall become effective
upon its execution by the
participating governmental entities.
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o. Signatures of Participants and
Witnesses
The Agreement shall be signed by the
Mayors and City Managers of the
participating cities and witnessed by
the respective City Clerks.

ADMINISTRATION AND LOGISTICS

In developing the strategic plan for the
establishment of a Police Regional Crime
Analysis System (PRECAS), one must take into
account the resources available and the
administration and logistics necessary to carry
it out. Local politicians, city managers,
police administrators, and crime analysis
practitioners may be drawn upon to make
decisions on the administration and operation
of the JPA. (See "Critical Mass'", Section VII
of this study).

Logistically, the municipal governments of the
participating agencies must provide the work
place, equipment, personnel, and operating
support necessary to carry out the regional
function.

CONTROL-PLANNING SYSTEM

The JPA (PRECAS) will be commanded by a
Director. The Director will be responsible to
the Administrative Committee comprised of the
Police Chiefs of the participating agencies.
The Administrative Committee will be answerable
to the Board of Directors comprised of Council
representatives from each participating city.
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(See Implementation Plan and Transition
Management, Section VII of this study).

The Director will be responsible for operations
and on-going planning which will be concurrent
with Agency structure and organization.

A discussion group participated in determining
the planning system to wutilize during the
formation, establishment, and probationary
period of the Agency.

The following two dimensions were used ¢to
ascertain the environment of the Agency and
determine the most likely planning system:

Turbulence Visibility Point Value
(Number of Changes) (Of the Future)
No Changes Recurring
. Few/Occasional Forecast by 2
Changes Extrapolation Trends
Changes on Predictable Threats 3
Regular Basis and Opportunities
Many Changes Partially Predictable 4
Weak Signals
Almost Continuous Unpredictable Surprises 5
Change

After considerable discussion, each member of
the group assigned a value (1 through 5) to
each variable 1in the above dimensions and
determined the appropriate system to be the
Periodic Planning System.
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VISIBILITY

The planning systems used for comparison were
identified as; operation management, issue
planning, periodic planning, and
signal/surprise planning.

The average group score for environment was 2.6
for wvisibility and 4.2 for turbulence as
depicted on the chart below:

OPERATION
MANAGEMENT
PERIODIC PLANNING

:

]

)

]

!

J

ISSUE !
PLANNING '

SIGNAL/SURPRISE

PLANNING |

:
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]

i

]

2 3 4 5
TURBULANCE

It was determined that Periodic Planning may be
frequent initially and the system may change as
the Agency is established.
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VII.

IMPLEMENTATION PLAN AND TRANSITION MANAGEMENT

Change is an inevitable consequence of societal
progression. Virtually every person and every
institution is susceptible to its influence and law
enforcement is certainly no exception.

To change means to leave the present world of the
familiar, to remove oneself from one's comfort zone
and to venture into the world of the unknown,
something which is perceived as threatening by many
people. As a result, applied behavioral scientists
concluded long ago that the vast majority of men and
women exhibit a marked resistance to change. This
is not so much because they are categorically
opposed to change, but because they wish to preclude
the discomfort which is often associated with it.

The administrator who wishes to make complex changes
within an organization must not fail to consider the
impact such changes will have on employees; nor
should the possibility that resistance will be met
along the implementation path be ignored. In and of
itself, this is to be expected. As Fred Luthans, in
his book on organizational behavior put it, '"Human
resistance to change is part of the dynamics of
change. Resistance to change is a fact of
organizational life..."(zz)

A, THE NECESSITY FOR CHANGE
Why do humans resist change? 1In his classical
analysis, Paul Lawrence pointed out that while

technological factors were often cited as
fundamental reasons for resistance, many human
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and social factors also contributed to this
phenomenon. Some of the more common reasons
people resist change are noted below:

. Insecurity - This is a very obvious reason

why humans resist change. They are
generally comfortable with the status quo
and view change as a threat to their
security.

. Economics - A very practical reason why
people, especially in the lower levels of
an organization, oppose change is that
they are afraid of possible economic loss.
The fear of being replaced by a machine
has become a real threat to many workers.
Today, with the increased utilization of
computers, many middle managers are also
beginning to experience the same fear.
Whether this fear is real or imagined is
of little consequence. The fact that it
exists at all, for whatever reason, is the
issue that must be addressed by chief
executives.

. Sociopsychological - Although insecurity and

economics are partly sociopsychological in
nature, people also erect perceptual,
emotional and cultural barriers to change.
Perceptually incorrect interpretations of
change may lead to resistance. Some
people may react emotionally to change by
bringing fears and prejudices to the
surface. Others facing organizational
change may be influenced by their cultural
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values which they bring to the situation
with them.(23)

In examining these issues, it becomes apparent
that institutions are caught in a dilemma.
According to Donnelly, Gibson, and Ivancevich,
the highly competitive marketplace in the
private and public sectors of the economy; the
tremendously accelerating rate of technological
advancements; and the highly volatile changes
that are occurring in both the physical and
social environment, are but three of many
forces bombarding the organization and which
thus make change inevitable.(24) Neither
private nor public organizations can compete in
today's world by standing still or going
backward. At the same time, however, it must
be recognized that resistance to change, if
left unsatisfactorily resolved, will ultimately
preclude either the actual implementation or
the desired results of any change effort.

To extricate their organizations from this
dilemma, administrators will have to reconsider
how they view change and the resistance of
people to it. As far as change itself 1is
concerned, to view it as anything but
inevitable is to go the way of the ostrich. As
early as 540 B.C., Heraclitus told us that
"There is nothing permanent except change." We
may therefore conclude that change 1is, has
been, and will always be with us.

Although we may not be able to forestall

organizational change, we may be able to more
effectively minimize employee resistance to it.
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The start of this process begins with an
attitudinal shift.

Despite the widespread resistance to change
found at all levels of the modern organization,
it should not be automatically assumed that
participants will resist all change, or if they
do resist, that it is inherently bad for the
organization. As indicated above, resistance
will occur when the change is viewed as a
threat or barrier. If the change is not seen
as endangering the person's security or
economic position and does not erect
sociopsychological barriers, there may be no
resistance. 1In fact, change may be welcomed by
a person because it may remove a threat or
barrier. It is possible for both the
individual and the organization to benefit from
resistance. In most cases, however, an attempt
should be made to overcome the resistance
through the effective management of change.

When properly managed, change can be a healthy
force for good. When improperly managed, it
can create chaos, confusion, and a host of
other damaging side effects. Thus, when change
is at hand, the primary task of the change
agent is to draft an implementation plan which
encourages the former outcome and avoids the
latter. Unfortunately, however, this step in
the change process, the development of an
implementation plan, is often overlooked.

According to Beckhard and Harris, one of the
biggest traps for large system change efforts
is the failure of organizational leaders to
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resist the temptation to rush through the
planning process to get to the "action" stage.
Although the pressures for results are often
due to a need to eliminate the acute negative
consequences of a problem, a great portion of
large system change efforts failed because of a
lack of understanding on the part of the
organizational leadership of what the process
of intervention and change involves. When the
manager lacks an appreciation for and
understanding of the complexity of the
intervention process, it is predictable that
the emphasis will be on "action" or results.
Management must gain a basic understanding of
the whats, hows, and whys of the intervention
process and be able to recognize its
developmental and interdependent nature as a
necessary condition for success in planned
change efforts.(zs)

One of the most important developments in the
area of planned change is the conceptualizing
of how to work with large systems to initiate
and sustain change over time. If we recognize
the errors which occur when we move too quickly
to the action stage, then it becomes clear that
a smoother and more orderly course must be
charted for the organization which is
progressing from something o0ld to something
new. This "smoother and more orderly course"
results from a process known as "transition
management," and it is considered the key to
the successful implementation of change.

Beckhard and Harris state that for an effective
change strategy to be developed, it is first
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essential to adequately diagnose the need for
change. A second prerequisite for developing a
change strategy is to set clear and explicit
descriptions of the desired state of affairs
after the change. A third necessity is to have
a clear picture of the present state of affairs
as related to the change goals. The picture,
or diagnosis, of the organization's present
state needs to include an identification of
those subsystems that are primarily involved in
the change, the attitudes of those systems and
their leaders toward the change, their
readiness to commit themselves to the change,
and an objective assessment of their capability
to do it. In addition, it is helpful to look
at the types of change problems that will be
involved in developing the strategy.

The period of time and the state of affairs
that exists between an identification of need
and the achievement of a desired future state
can be thought of as the transition state.(26)
This state, during which change takes place,
has a unique set of conditions, extends over
time in 1large system change, and requires
separate management and governance structure.
These structures may or may not be the same as
those used for managing future operations.(27)
In any case, however, this transition period is
managed in accord with a systematic plan which
delineates not only those activities that need
to occur in order to introduce the change, but
to minimize any confusion caused by the change

itself.
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These administrative Principles, were
instrumental in the Chino and Ontario Police
Departments recent efforts to develop a joint
powers agreement that would formally establish
a regionalized crime analysis unit. A
discussion of the need for the unit and the
transitional management plan created for it is
presented in the following pages. While the
plan relates to these two agencies in
particular, it is essentially generic in
nature. It may therefore be used by any
organization seeking to make a similar change.

ESTABLISHMENT OF THE REGIONALIZED CRIME
ANALYSIS UNIT CONCEPT

With the utilization of state and federal funds
given them in 1976, the cities of Chino and
Ontario formed a Joint Powers Agency (JPA)
which created a new governmental entity named
PRECOM (Police Regional Communications System).
The objective of the JPA in establishing PRECOM
was to establish a centralized regional
computer-aided communications system to best
serve the needs of all citizens residing in the
two jurisdictions.

The Joint Powers Agency remains intact today
and both the Chino and Ontario Police
Departments administer the affairs of PRECOM.
Council members from each city comprise the
JPA's Board of Directors, the police chiefs of
both departments sit on the Agency's
Administrative Committee and their
representatives preside over the Agency's
Technical Committee. The Director of PRECOM
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reports directly to the chiefs of both police
departments and is responsible for the daily
accomplishment of Agency goals and objectives.

For nearly ten (10) years, Ontario and Chino
have worked closely together as evidenced by
their harmonious administration of the JPA
which still governs the operations of PRECOM.
Yet something was missing. For all the
information shared relative to such things as
calls for service, response time frequency and
so on, no data was exchanged relative to the

actual crime which occurred in each
jurisdiction.

Upon examining the operations of other
departments, this was found to be a common
phenomencn. In the vyears prior to the
establishment of the Law Enforcement Assistance
Administration (LEAA), police agencies were
characteristically isolationists by nature.
While they maintained 1liaisons with state
governments to provide training and with the
Federal Bureau of 1Investigation to provide
forensic services, they seldom interfaced with
neighboring city and county agencies in any
significant attempt to identify or collectively
ameliorate region wide crime problems. While
it was true that, in noteworthy cases,
individual investigators occasionally joined
forces to find a particular criminal, police
agencies as a group conducted day to day
business in a vacuum, taking little heed of
what was occurring outside of their sphere of
influence.
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The continued maintenance of this position is
not only detrimental to the suppression of
crime, but it is also expensive in terms of the
costs associated with the provision of police
services. This conclusion surfaced time and
time again as projects funded by LEAA began to
strikingly prove and markedly demonstrate that
true cooperation between local law enforcement
agencies frequently resulted in a reduction of
crime, a more efficient utilization of
resources, the elimination of needless
duplication of efforts, and hence a heightened
level of service at a lower level of cost.

Although LEAA is no longer a funding source,
various programs which emanated as a result of
its efforts continue to be selectively
implemented by state government throughout the
country.

One such program in California, as previously
discussed, is the Career Criminal Apprehension
Program (CCAP). Administered by the State
Office of Criminal Justice Planning, its
objectives include the establishment of crime
analysis units to analyze crime, identification
of emerging crime patterns, and the creative
utilization of manpower resources to
proactively anticipate the movements of the
criminal element. While excellent in theory,
several practices exist which detract from the
success that the program could obtain. These
are as follows:

1. Knowing that c¢riminals have historically
crossed geographical boundaries, many
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police officials have failed to seriously
recognize that the problems of one agency
are nearly always those of neighboring
jurisdiction(s) as well. Remaining
territorial, they thus fail to join
together to resolve mutual crime problems.
As a result, the problems continue to
manifest themselves throughout the region.

2. Frequent failure of police personnel to
share strategic or tactical information or
to advise other agencies of emerging crime
problems.

3. Failure of police investigators to
coordinate cases with other agencies or to
proactively seek out those prosecutors who
have knowledge of other pending cases
which involve the same suspect.

4. Failure of the police to share - to any
appreciable degree - the personnel and
materiel necessary to combat area wide
problems.

It is true that police agencies have banded
together £from time to time to suppress
particular crime problems. Unfortunately,
however, the weakness in these programs is that
they are inherently of short duration, are
conceived by design to focus on but one
particular crime problem, and are of 1little
assistance to the patrol officer who, on a
daily basis, is charged with the responsibility
of identifying and eradicating the crime which
occurs in his or her city.
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The cities of Chino, Ontario, Montclair, and
Upland comprise the West End of San Bernardino
County and, as of January 1, 1986, collectively
serve a population of over 240,000 people. The
criminals of one jurisdiction commonly traverse
the boundaries of the other three, and the
efforts of these agencies to pursue and
apprehend them often serve to merely push them
into a neighboring city.

Chino and Ontario have crime analysis units and
use a shared computer system as the repository
for data. The problem, however, is that each
unit analyzes the crime data of its own city
making the immediate identification of region
wide crime trends impossible. Furthermore,
devoid of crime analysis units, no information
is coming from Upland or Montclair. As a
result, we continue to force criminals out of
one jurisdiction only to have them "ride the
circuit" before returning home again.

The Chiefs of the Chino and Ontario Police
Departments agreed that this practice could not
be allowed to continue and wanted to develop a
program to effectively and decisively suppress
the criminal activity of the region. They
proposed to extend the scope of the existing
Joint Powers Agency to include the
centralization of crime analysis services. It
was believed that by formally combining both
personnel and materiel resources, the crime
analysis unit so created could immediately
identify emerging crime patterns for each
jurisdiction individually as well as the region
as a whole, provide for the unification of
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computer resources, facilitate case
coordination for investigators, and promote a
heightened level of cooperation between the
police and other members of the criminal
justice community.

Though a noble and achievable goal, it was
recognized that many issues would have to be
addressed before the regionalization of crime
analysis services could become a reality.
Since each department had units operating
independently of each other, it was obvious
that any change would heavily impact upon each
governmental system. Emotional questions would
likely be asked: Who will head the new unit?
In which city will it be located? How will the
cost of the service to each agency be
determined? How much local control over the
unit will each agency have?

The deeper issues associated with these
questions had to be considered by executive
managers as potential barriers to change. The
transition plan developed to remove these
barriers is discussed in the following section.

CRITICAL MASS IDENTIFICATION, SELECTION AND
TASK ASSIGNMENT

Since any attempts to regionalize a crime
analysis effort can significantly affect each
city in general and the personnel assigned to
that function in particular, it is imperative
that persons representing varying interests be
given the opportunity to provide input into the
change process.
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This process is begun initially by the two
Chiefs who wish to form a JPA to centralize
crime analysis services. After conferring with
individuals, both internal and external to
their organization, they will draft the
implementation plan. Contained within its
design will be a listing of key players and/or
key groups which will comprise the ‘'critical
mass." Their commitment will be necessary to
provide the energy for the change to occur.
Indeed, it will be their active support that
will ensure that change takes place.

For the purposes of the regionalization effort,
the following members of the critical mass
group should be included in the implementation
team. To the right of each group is listed the
interest it represents:

City Council representative from each participating
city - Political Constituency
Participating Police Chiefs - JPA Administration
Participating Patrol Commanders
- Patrol Administration
Participating Investigative Commanders
- Detective Bureau Administration
Participating Support Services Commanders
- Support Services Administration
Director, Crime Analysis Services
- Unit Personnel, Budget and Procedures
Crime Analysis and Support Staff
- Product Development and Distribution

The Chiefs of police may appropriately serve as

the Project Directors of the team. At their
first meeting they should advise all
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participants of the change which is being
considered and solicit their reactions to the
new proposal. Following a period of
deliberation they should reassess the need for
change and then either proceed with its
implementation or abandon the undertaking.

If the decision is made to continue with the
project, the Chiefs will instruct team members
to complete the following general tasks:

. Communicate effectively with the members of
each department to inform them of the changes
which are contemplated.

. Schedule regular meetings to obtain employee
input.

. Legitimize the uncertainly of conflict and
reduce resistance to change by stressing that
the traditional turbulence within the
organization will only by temporary.

. Establish a mechanism for feedback.

. Identify levels of commitment and "sell" the
plan to their employees.

In addition to these general tasks, team
members should also be given specific
assignments. Following is a summary of the
tasks which may be given to critical mass
members.
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. City Council Representatives

Iask: Serve as the liaison between the
police agencies and the political
constituency. Inform Chiefs of the
support which may or may not be given them
by the Councils of each city. A
statement of non support may prompt a
decision to abandon the project or to
revise its goals to make it  more
acceptable to political interests. When
this has been accomplished, the process of
implementing the transition plan can once
again proceed.

. Chiefs of Police

Task: With the support of participating
City Councils, will serve as Project
Directors and Advisors to the
implementation team. Responsible to City
Managers and Council members for the
implementation and administration of the
Joint Powers Agency which will regulate
the operations of the regionalized crime
analysis unit.

- Patrol, Investigative, and Support Services
Commanders

Task: Serve as Co-Chairmen of the
implementation team and reporting officers
to the Chiefs of Police. Each will be
charged with the responsibility of
determining the impact that the proposed
change will have on the people employed in
their areas of influence. They will
schedule meetings for all personnel likely
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to be affected by the change, will present
the transition plan in a positive manner,
and will attempt in every way possible to
obtain willing compliance with new
directives.

. Director, Crime Analysis Services

Task: The logistics of implementation.
Will be required to inform Chiefs of the
number of analysts needed to accomplish
project goals and to recommend their
eventual placement in either centralized
or satellite offices. Will set criteria
for the determination of such placement.
Will be responsible for creating the
budget necessary to operate the unit and
forward it to the Chiefs for their
approval. Will identify computer and
other equipment needs and establish
procedures for the equitable exchange of
information between all project
participants.

. Crime Analysts and Support Staff

Task: Under the supervision of the
Director of Crime Analysis Services, will
be responsible for the development and
dissemination of unit products. Based
upon input from potential user groups,
will develop a client base to determine
informational needs. Will also design a
system to capture feedback information
from users to ensure continued meeting of
their needs.
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Change, of course, usually has it critics.
The members of this transition team may
not even be positively in agreement with
it. However, without their support the
enterprise will most likely fail. For
this reason, critical mass members must be
kept continually informed of the progress
which is being made so that they, in turn,
can keep their subordinates apprised of
the organization's status. Further, by
making team members an integral part of
the change process, they are more likely
to feel a sense of "ownership" with it.
This may well serve to keep them in
harmony with executive desires and ensure
that they themselves do not become
impediments to the change process. In
short, the objective is to obtain
commitment from the critical mass such
that a positive "make it happen" attitude
is obtained from all participants.

MANAGEMENT STRUCTURE

The management structure utilized during the
transitional stage of establishing a
regionalized crime analysis unit can consist of
several variables. Because of the way in which
most police agencies are organizationally
designed, a quite natural structure is the
hierarchical one. In this framework, top
management and staff identify the critical mass
from a hierarchical point of view and then
select a cross-section of representation from
the entire organization.

150



BOARD OF DIRECTORS
COUNCIL MEMBERS

e - _ ADMINISTRATIVE COMMITTEE l
POLICE CHIEFS

|
|
|
| LA DIRECTOR OF CRIME ANALYSIS |
|

TECHNICAL
COMMITTEE

DIVISION
COMMANDERS

CRIME ANALYSTS
AND
SUPPORT STAFF

Once the hierarchy has been established, other
management structures can be designed within
that hierarchy to facilitate the transition
period. For example, one may wish to create a
new position in the form of a Project Manager.

While the Chiefs may serve as Project Directors
and thus have final responsibility for
implementing change, they may appoint a Project
Manager to function as their representative to
handle the daily business of change. One
caveat, however, must be observed. When
placing any person in this position, he/she
must be given the responsibility, authority,
and power to manage. Without it one will
likely be ineffective in one's efforts to carry
out the duties assigned by the executive.

Another substructure which may be utilized
within the context of the larger hierarchical
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framework is the diagonal slice. Use of the
diagonal slice enables the administrator to
obtain input from different levels and

functions within the organization. Individuals
representing these levels and functions may
also be included as members of the critical
mass. This can be an especially beneficial
tactic to use when persons who hold informal
power within an organization are in a position
to block change. By using the diagonal slice
to solicit their cooperation, one may later
avoid any negative effects that these people
could exert on the change process.

In summary, the Chiefs of Police should review
the types of management structures available,
define the transition state, set up a
management structure system using the
principles of the Hierarchy, Project Manager,
and Diagonal Slice methods, and communicate the
system to the members of the transition
implementation team.

If one "overall" structure is to be used, it
should most probably be the "Project Manager."
The existence of a motivator and program
integrator tends to keep the team members on
track and focuses responsibility on one person
for getting the job done.

SUPPORT TECHNOLOGIES

The Facilitation of Meetings, Force Field
Analysis and Responsibility Charting
methodologies may be used as support
technologies in managing the transition period
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which precedes the actual implementation of a
regionalized crime analysis program. Their
utility is defined below.

. Meetings

It 1is generally agreed that effective
communication is particularly critical
during the transitional period. To
facilitate communication, meetings should
be held with departmental staff members to
discuss the change and to identify and
select Kkey personnel to manage the
transition. Shortly thereafter, a second
meeting should be convened with the now
designated members of the critical mass.

The following three objectives should be
accomplished during this most important
meeting:

1. The Chiefs should explain to their
participants the 'management structure"
which has been developed to support the
transitional plan.

2. A command officer should be appointed to
manage the change.

3. Tasks and responsibilities should be
assigned to individual members.

Thevtransition team should meet regularly and
frequently. At subsequent meetings, the use of
Force Field Analysis and Responsibility
Charting technologies may be helpful in
assisting team members to identify potential
problem areas and assign them additional areas
of responsibility.
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Force Field Analysis

Implementation of a Regional Program

Positive Forces

. Leadership

. Support

. Communications

. Cost effective '

. Improves Service to Community

. Personnel Commitment

. Line Support

. Motivation for Patrol/Investigations
. Proactive Orientation

. Demonstrated Need

. Community Support

Negative Forces

Lack of Direction

Non-support from staff/
line personnel

Lack of understanding

Extra personnel,
equipment

Poor Communication

Resistance to Change

Confusion

Lack of Training

Poor Planning

Public Apathy

Positive (Key) Forces Negative (Key) Forces

. Leadership

. Commitment Support
. Communication
. Adequate Planning

Little or no Staff
Support

Lack of Support

Poor Planning

Limited Communication
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. Responsibility Charting

With the use of responsibility charting, tasks can be

defined for each transition team member and their

level of participation identified.

Participant

1. Police Chiefs

2. Chiefs Designate

3. Commanders

4. Director, Crime
Analysis Services

5. Crime Analysts

6. Support Staff

Tasks

Project Directors,
Leaders

Project Manager
Admin concerns,

Scheduling Coordinator,

liaison between all
entities

Subcommittee
Co-Chairpersons
Leaders, Motivators

Logistics, Personnel
Equipment, liaison
between departments

Liaison with line and
staff personnel,
communicate needs,
identify change
proponents/critics

Develop localized
procedures to
facilitate the change
process

Participant Role

Responsibility

Responsibility

Responsibility

Responsibility

Inform

Inform/
Support

Once critical mass members have been given

their assignments,
period begins.

on a

change process is
and in the manner desired.
communication now
increasing

regular

basis to ensure

become
importance.

Meetings should

proceeding on

the actual transition
continue
that the
schedule
Open lines of

ever

Therefore, all

participants of the management team should
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be particularly attuned to comments made
by personnel during this critical time.
Those remarks which are negative in nature
should be immediately addressed and issues
indicative of dissatisfaction should be
brought before the team for consideration.
Those persons who disfavor the change
should be sympathetically and patiently
counseled. At this stage, using a heavy
handed apprcach to force compliance could
prove detrimental to the entire change
process.

F. TRANSITION SUMMARY

People, like organizations, must be given time
to change. They must be given the latitude to
openly express their fears and apprehensions
and to reflect upon how change will affect them
both individually and as collective working
groups.

This section began with a discussion of change
and the resistance many have to it. We
concluded that change is inevitable and alluded
to the fact that since it cannot be stopped,
the only sensible thing to do is to manage it.
The intelligent management of change therefore
dictates that we not only recognize the
resistance people have to change, but that we
view it as a natural phenomenon. Fortunately,
when appropriately dealt with, the resistance
is usually overcome.

In the final analysis, this then becomes the
key to the successful infusion of change into
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the organization - appropriately dealing with
individual resistance to change.
Administrators with a well developed
transitional plan will recognize this as a
major problem to be addressed, and will
incorporate into their designs those
methodologies by which it may find resolution.
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VIII.

CONCLUSION

Participating for the past two years in the
Command College process has provided the
professional training and tools necessary to
methodically look into the future.

With law enforcement being government's number
one responsibility, it is imperative that law
enforcement administrators anticipate,
interpret and confront the issues of law
enforcement in a positive, proactive manner.

Several methodologies have been utilized in the
preparation of this study to look at the past
and present issues which have confronted law
enforcement.

Most importantly, the projection of major
trends and events which will most likely have
an affect on law enforcement through the next
decade and to the year 2000.

This study is primarily intended to look at the
function of "Crime Analysis" in the California
law enforcement community.

Hopefully, as a result of the research, police
administrators will have a better understanding
of what crime analysis entails and will be able
to develop strategies in an effort to respond
to the future challenges of law enforcement.

The purpose of this study was to look at the
crime analysis function, project that
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(function) into the future and identify some
alternatives for consideration.

We all recognize that social situations in

contemporary California are extremely
changeable. The mobility of our citizens,
rapid changes in technology, increasing demand
for police services and the (tightening)
economy will all affect the way administrators
will carry out their managerial
responsibilities.

This being so, future administrators will have
to anticipate and make allowances for change.

One of the most significant contributions to
this study was the overwhelming response to the
crime analysis survey. Many of the conclusions
and recommendations contained within this
report are a direct result of that input. Over
one hundred and twenty (120) police
administrators contributed to the findings
which formulated the '"most probable scenario”

for the future of crime analysis.

The concept of regionalization is not a new
one, but the reality of mutual cooperation and
coordination of efforts between municipal 1law
enforcement agencies remains limited.

While "regionalized crime analysis services"
should not be considered a '"quick fix" for
future law enforcement problems, the concept
should be viewed as an intrinsically sound
approach to combating crime. It makes sense,
in a time of reduced budgets, to create an
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atmosphere of sharing. The mutual sharing of
personnel, materiel and information can be
accomplished by administrators who are willing
to take some calculated risks and venture into
something new.

The future effectiveness of municipal law
enforcement depends on decisions that are made
at the present. Once California sets the
direction, other states will most likely follow
suit. Now is the time to set that direction.

It is important to note that no claim is made
about the total comprehensiveness of this
study. It is suggested, however, that its
findings will provide the reader with
information and conclusions to 1look at the
effectiveness of municipal law enforcement
presently and facilitate additional guestions
and ingquiry about the future of our profession.
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POLICE Department
JAMES E. ANTHONY

CHIEF OF POLICE

LARRY watLken
MAYOR

FRED AGuiaRr
MAYOR PRO TEM

DCANIEL BRiGas
BILL JAHN
EUNICE uLLoA
COUNCIL MeMBERS

CITY of CHINO

November 13, 1985

T0: A11 CCAP Sites

FROM: James Anthony, Chino Police Department

SUBJECT:  Structure of Crime Analysis Units

There seems to be little standardization throughout the State relative
to the ways in which Crime Analysis Units are structured. These units
are housed in a variety of divisions, are administrated by people hold-
ing different titles and are staffed by sworn and/or nonsworn personnel,
This questionnaire is Circulated in an attempt to determine the current
Structure of our CAU's and to provide a base for further discussion of
this topic. Please answer each question below:

1. Your agency

In the CCAP program the Project Director is usually the Chief or
Sheriff. The i generally oversees the operation
of the program. This person most often a Sergeant, Lieutenant or
higher, may have other responsibilities within the Department
besides the CCAP program. Some agencies may have a Project Coor-
tnator. This individual directly supervises the Crime Analyst(s)
and any clerical personnel the unit may have. This person, sworn
or civilian, devotes his or her time solely to CAU activities. He

2. Is your Project Director the Chief or Sheriff? Yes No.
If no, who is the Director (i.e. Captain of Support Services
Division, Patrol Division Commander, etc.)

13220 Central Avenue e Post Office Box 667 Chino, California 91710

Area Code (714) 627.7577



The Project Manager is sworn nonsworn,

a. If sworn, what is his or her rank?

b. If nonsworn, what is his or her City/County title?

c. If nonsworn, what is his or her title within the CAU or
CCAP program.

d. Does this persoﬁ have job responsibilities besides the general
overseeing of the CAU? Yes No. If yes, briefly
describe them

e. How many persons in the CAU are supervised by the Project
Manager

We Do Do Not have a Project Coordinator.

For the agencies which do have a Project Coordinator:

This person is Sworn Nonsworn.

a. If sworn, what is his or her rank?

b.  If nonsworn, what is his or her City/County title?

————————————

c. If nonsworn, what is his or her title within the CAU or CCAP Program.

d. How many persons in the CAU are supervised by this person?

e. What persons in the CAU are supervised by this person?

f. Does this person have job responsibilities besides supervising
the CAU? Yes No. If yes, briefly describe them.




-3 -

The Crime Analyst(s) is/are Sworn Nonsworn.

a. If sworn what is his or her rank?

b. If nonsworn, what is his/her City/County title?

c. If nonsworn, what .is his/her title within the CAU or the CCAP
program

d. Does the Crime Analyst supervise other CAU personnel? Yes No

e. If yes, how many?

If yes, what persons?

What title is given to clerical personnel?

Please provide the breakdown of personnel which comprise your CAU.

No. of Project Managers

No. of Project Coordinators

No. of Crime Analysts

No. of Clerical Personnel

Other personnel (identify position)

Our CAU is under the (name the Division - i.e. Patrol, Investigations,
Administrative, Support Services, etc.)




10.

11.

- 4-

Does your agency have a defined career path for Crime Analysts?
Yes No. If yes, please describe (i.e. enters

as ) a Crime‘ﬂha]yst I, can advance to Crime Analyst II and

SO on

Please check which of the following are given to the Project
Manager, Project Coordinator, Crime Analyst and Clerical
Personnel of your agency:

Mgmt. Non-Mgmt . .
Position Position

_ Full salary Pay Only

Project Manager

& Benefits Pkg.  No Bene. .

Other
J*

Project Coordinator

Crime Analyst(s)

Clerical personnel

Additional

i

Additional

Additional

Other could be persons hired on a contractual year to year basis.
Their positions usually are not permanent and must be renegotiated
periodically with the hiring agency. They may be salaried or hourly
employees, may or may not receive benefits and may or may not be
considered a part of management. Do any of your CAU personnel fall
into this category? Yes No.

If yes, which (Project Coordinator, Crime Analyst(s), Clerical
Personnel?)

What is the compensation arrangement for this person or these people
(i.e. salaried, management, contract renegotiation after (1) year,
temporary position; or hourly, nonmanagement, full benefits, -
temporaty, etc.)

Your name
Your CCAP Program Title
Your City/County Title




Appendix B



STATE OF CALIFORNIA GEOHGE DEUKMEJ’AN, Govern

DEPARTMENT OF JUSTICE JOHN K. VAN DE KAMP, Attorney General
COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING :

4949 BROADWAY

P.O. BOX 20145

SACRAMENTO 95820-0145

EXECUTIVE OFFICE

(9186) 739-5328

BUREAUS

Admirustrative Services

(916) 739-5354

Compliance and Certificates

(916) 739-5377

Information Services )
(916) 739-5340 ~
Management Counseling

(916) 322-3492

Standards and Evaluation

(916) 322-3492

Training Delivery Services

(916) 739-5394

Training Program Services

(916) 739-5372 To Whom It May Concern:
Course Control

(916) 739-5399

ofese " This is to introduce Chief James E. Anthony of the Chino Police
g%ﬁsiggilagfmcates Department, Chino, California. Chief Anthony is conducting law
Rexmbursements enforcement research. He is a member of the Command College, a
;;ﬁiéftﬁ:; program for future law enforcement leaders sponsored by the

(916) 739-5°53 California Commission on Peace Officer Standards and Training
Center for Executive (POST). Independent research is an integral part of the program
%ﬁ?fgﬂgas and is a requirement for graduation.

Assistance provided toward the research project will benefit law
enforcement in general. The final research product produced by
each member of the Command College will be made available
through POST.

If you have any questions, you may contact me at
(916) 739-5336. This letter of introduction expires on
May 1, 1986.

Your assistance is greatly appreciated.

incerely
Uy Yl

DOUG THOMAS
Senior Consultant
Center for Executive Development



POLICE Department

JAMES E. ANTHONY
CHIEF OF poLICK

AREA Coog (714) 627.7577

CITY of CHINO

October 25, 1985

Dear

I am presently conducting some research for Command College on

the topic of "The Future of Crime Analysis in California Law
Enforcement - Year 2000." Knowing of your affiliation with the
law enforcement community, I .am sure that you have certain opinions
as to not only how a crime analysis program should be run today,
but what the future of crime analysis is likely to be in the years

I would very much appreciate it if you would think about this
topic and then write down Some' questions which you may have about
the future of crime analysis and what its impact may be on law
enforcement, Examples of questions might be: Will more CAU's

be run by civilians or Sworn personnel? Will the need for crime
analysis units (CAU's) increase? Decrease? Will police agencies
band together to share information to a greater or lesser degree?
As I say, these are merely examples. Let your imagination run
wild and just jot down any question which comes to mind. All

compile a master questionnaire which will later be sent to sites
for their evaluation and response. Answers to the questionnaire
will then be used for formulate issues which we need to address
i1f we are to determine the future of crime analysis fifteen years
from now.

I would like to receive your questions as soon as possible,
preferably by November 8. Remember, they need not be anything
fancy - this is a brainstorming exercise gg anything goes. At
this point, questions which just pop into your head are as valid
as those which have been pondered for hours.

13220 Centrat Avenue o Post Office Box 667 e Chino, Cali!orpia 91710



October 25, 1985
Page Two

Thanks so much for your help. It is tremendo
I value your assistance and will send you g copy of the results

" of our research upon its completion. Please return your questiong
to me in the envelope provided for your convenience.

usly appreciated.

I look forward to talkiné to you soon.

Sincerely,

JEA:SLG: tmp

Enclosures
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LARRY WALKER
MAYOR

POLICE Department
JAMES E. ANTHONY

CHIEEF OF POLICE

FRED AGUIAR
MAYOR PRO

DANIEL BR.
BILL JAHN
EUNICE uLLOA
COUNCIL MEMBERS

CITY of CHINO

February 19, 1986

Dear

I have enclosed a questionnaire regarding the topic of Crime Analysis
in California Law Enforcement.

It has been designed to be completed by the Chief Executive of a
municipal law enforcement agency and I would appreciate it if you
could take a faw moments and complete it for me.

As you can see by the cover letter, this questionnaire is part of my
project for the Command College. My time frame is very tight and I

would like to have the questionnaire returned no later than Monday,
March 3, 1986.

Thank you in advance for your assistance.
Sin'erel*{\\
[ AV \,//' T\TTEP‘(Y“']
s E. Anthony

Chief of Police
ino Police Department

JEA: tp

Enclosures

13220 Central Avenue ® Post Office Box 667 e Chino, California 91710

Area Code (714) 627-7577



“ALLIFORNIA LAW ENFORCEMENT

Questionnaire

This questiocnnaire 1s designed tq obtain your opinion on Several jggueg

pertaining to the present and future existence of Crime Analysiq jn California
Law enforcement.

Your participation as g Chief Executive in completing thig questionnaire
is an importanc contribution to the completion of this project.

AGENCY INFORMATION

1. Number of SwWorn personnel?
1-10 ¢ ) 11-25 € ) 26-50 ( ) 51-100 ¢ ) 100+ « )

2. Number of civilian personnel?
1-10 ¢ ) 11-25 € ) 26-50 ( ) 51-100 ¢ ) 100+ ¢ )

3. Geographical location of agency?
No. Calif, ¢ Central Calif. ¢ ) So. Calif. « )

4. Total years employed ag a peace officer?
5-10 (" ) 11-20 C )y 21+ ( )

5. Total years as a Chief Executive?
1-5 (") 6-10 ¢ ) 11-15 ¢ ) 16+ ¢ )

6. Does your agency presently have a Crime Analyst or a Crime Analysig
Unit? Yes ¢ ) Indicate which
No « )

7. Has your agency received funds for a CCAP "Grant" through 0CJP?
Yes ( ) “When completed?
No « )

8. Do you see 2 need for crime analysis in your agency?
Yes  ( ) No ()

9. Is your city in a high growth area? Yes ( )
Population?

Estimated populacion By 2000

10. Does your agency: A. Contract for any services:
Yes ( ) Explain
No )
B. Use computers: Yes ( ) No ( ): For caD ¢ ), Records
Management ( ) or Crime Analysig ( ).

CRIME ANALYSIS DEFINITION

As a point of clarification, the following definition is being used to

define the term "Crime Analysis": "A get of systemacic analytical processes
directed toward predicting criminal behavior in both individual and aggregate
situations for the purpose of reducing crime in a cost-effective manner, "

1. In your own words, what 1igs your definition of crime analyis?

12. What should the role of a Crime Analyst be?

13. Do you think Crime Analysis will be a valid function in future
Law Enforcement efforts? Yes ¢ ) No ¢ )

4. Do you think crime analysis units should be:
Local agency controlled
Multi-jurisdicrional
Coordinated by County Sheriff
Combination of above - &

On )

——

CRIME ANALYSIS MANAGEMENT

15. Financially. regionalization may be feasible in the futyre o share
resources. Of the Eollowing, indicate which item would be best served

on a regional basig,
tem YES No
+ Sharing of crimina) information Ty Y
Sharing of personnel

Sharing of cogtg personnel-training

Purchase of €quipment, i.a, computers, software
Securing grang funds by combining resources, i.q.
population base, crime trends

Review of cripe trends on regiongl basis

gdegticy of offenders on a multi-jurisdictional
asis

L Y Py
N N

L B Py

e e

QM moaw
~



TEEP MY WLLh modern technology on their own? Yes ()  No ()

17. Do you see crime analysis as an effective tool for management of
Department resources? Yes () No ()

18. At what level? Yes No
A. Line Units ()

B. Supervision (

c. Mid-Magagemen: (

(

)
)
)
D. Comman )

19. Do you see a valid use for crime analysis in the follo;égg ggeas?
Directed Patrol

Managing Investigations
Manpower Deployment

Crime Prevention
Community Crime Resistance
Forecasting Crime

J
e

(
(
(
(
(
(

20.

o

should the crime analyst (individual or unit) report to?
Chief's Office ()
Division Commander ()
Unit Commander )

THE CRIME ANALYST

om>§ mmupw?

21. What criteria should be used in the selection of a crime analysce?
)

A. Sworn ( ) Non-~-sworn

B. Management ( ) Non-management ( )

C. Rank or Ticle

D. College Degree? B.AT { ) M.A. ( )
TRAINING

22. Please rank/order the following training elements for effective crime
analysis.

A. Analyst Training « )
B. Officer Training (Patrol) ()
C. Investigator Training (D.B.) ()
D. Other Personnel « )
E. Chief Executive « )
F. Community Awareness )
23. Should concept training be provided in future police academy recruit
classes for crime analysis? Yes ( ) No ( )
24, What training should a Crime Analyst have? YES NO
A. Law Enforcement [ S)
B. Statistics ) ()
C. Computer () ()
D. Report Writing () ()
E. All Above () )

FUTURE CONSIDERATIONS

25. Would you consider participating in the following multi-jurisdictional
cost effective functions in the future if local control could be main-
tained?

Function YES NO
A Reglonal Computer System ()

Regional Data Center )

Networking of computers ()

Regional Computer Aided Dispatch Center ()

Sharing of criminal records ()

Regional forecasting of criminal activity )

Regional analysis and identification of criminals ( )

Purchase of high tech equipment, i.e. computers,

mobile data terminals, vehicle locaters, software ( ) ( )

CCCICCT

(
(
(
(
(
(
(

QAP OUOw

26. Do you think crime analysis will become totally automated?
Yes ( ) No ( )

27. Do you see more sharing between agencies in the future (resources
and information) es () No ()

28. What trends and events do you see that will have an effect on crime
analysis in the next 15 years?

[wX=Nel--F 3

29. What major problems do you see with a regional approach to Crime
Analysis?
A. Politics
B. Local Control
C. Sharing of Records
D. Other

—~n o~
Nt

30. Would you consider contracting for Crime Analysis services, i.e.
records management, computer aided dispatch, data analysis and
graphical analysis? Yes () No ( )
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APPENDIX D - Personal Contacts and Interviews

Arenberg, Sheldon. National Consultant and
Authority on Crime Analysis, Santa Monica,
California, December 30, 1985.

Bush, Lowell E. Systems Analyst, Dallas Police
Department, Dallas, Texas, March 14, 1986.

Caldwell, Gregory. Chief of Police, Montclair
Police Department, Montclair, California.
Periodic meetings - 1985/86.

Cavagnaro, William. Police Sergeant, Las Vegas
Metropolitan Police Department, Las Vegas,
Nevada, February 11, 1986.

Cobb, J. B. Police Corporal-Crime Analyst, Dallas
Police Department, Dallas, Texas, March 14,
1986.

Coe, Barbara. Crime Analysis Supervisor, Anaheim
Police Department, Anaheim, California, March
19, 198s6.

Covington, Tom H. Police Corporal-Crime Analyst,
Dallas Police Department, Dallas, Texas, March
14, 198s6.

Gottlieb, Steven. Supervising Crime Analyst, City
of Chino Police Department, Chino, cCalifornia.
Several meetings - 1985/86.



Howenstein, Jr., G. Albert. Executive Director,
California State Office of Criminal Justice

Planning, Sacramento, California, February 6,
1986.

Kolbrek, Lee. Chief of Police, Ontario Police
Department, Ontario, California. Several
meetings - 1985/86.

Miller, Bill. Sergeant, Program Manager-Career
Criminal Apprehension Program, Los Angeles
County Sheriff's Department-Norwalk Station,
Norwalk, California, March 19, 198s6.

O'Neal, Judy A. Program Evaluator, California State
Office of Criminal Justice Planning,
Sacramento, California, March 19, 198s6.

Pearson, Allen L. President of Pearson Enterprises
in Charles Town, West Virginia and Crime
Analysis Instructor for the International
Association of Chief's of Police, February 21,
1986.

Prince, Billy. Chief of Police, Dallas Police
Department, Dallas, Texas, March 14, 1986.

Ramage, Jerry R. Police Lieutenant, Planning and
Research Division, Dallas Police Department,
Dallas, Texas, March 14, 1986.

Seivertson, Allen E. Police Sergeant, Office of
Operations, Sacramento Police Department,
Sacramento, California, March 19, 198s6.



Stone, Rick. Police Captain, Planning and Research
Division, Dallas Police Department, Dallas,
Texas, March 14, 1986.

Todd, Larry. Police Captain, City of Pleasanton
Police Department, Pleasanton, California,

February, 5, 1986.

Whitney, William. Program Manager, Career Criminal
Apprehension Program, California State Office
of Criminal Justice Planning, Sacramento,
California, March 26, 1986.
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APPENDIX E. - Group Contacts and Meetings

Meetings Attended:

State of California Career Criminal
Apprehension Program, Steering Committee
Meeting, Sacramento, California, March 26,
1986. (Author is a member of the Steering
Committee).

California Crime Analyst's Association.
Representing Southern California Police
and Sheriff Departments.

October 16, 1985,
Chino, California

December 4, 1985,
Chino, California

February 11, 198s,
West Covina, California

Crime Analysis Training Program. A seminar
with Crime Analysts representing sixteen
(16) states from Alaska, Hawaii and
California to Virginia, Louisiana and
Washington, D.C.,
Las Vegas, Nevada,
February 21, 1986.



Group Discussion Meetings (Brainstorming):

. Group Discussion on Current/Emerging Trends and
Events

Included representatives from law enforcement and
municipal government:

. Jim Hart, Personnel Director, Chino

. Glen Rojas, Parks & Recreation Director,
Chino

. Captain John Ingrao, Chino Police

. Paula Fint, Administrative Officer,
Chino Police

- Ron Ashworth, Purchasing Officer, Chino

. Alan Parkes, Technical Services Manager,
Chino Police

- Steve Gottlieb, Supervising Crime Analyst,
Chino Police

Alan Bediamol, Crime Analyst, Ontario Police

Meeting conducted in Chino, California on October
21, 1985,

Group Discussion on Strategic Plan and Transition
Management:

Representatives included:

Lee Kolbrek Katie Roberts

. Chief of Police . Police Sergeant
Ontario Ontario
Jim Grundy Steve Gottlieb

. Police Captain . Supervising Crime

Ontario Analyst, Chino



John Ingrao Alan Bediamol

Police Captain . Crime Analyst
Chino Ontario

Harry Tooley Lorie Hudmon
Police Lieutenant . Clerk-Typist
Chino Chino

Carrie Gaglio
. Clerk-Typist
Ontario



86703725, 16.27.10. PAGE Y5

~ FILE = MNOMAME (FREATED - 8K/03725)

0258 REG DAT CENT
RELATIVE  ADJUSTED T CuM
ARSPLUTE FREQ FREQ  FREG
CATEGORY (AREL CCOF FREQ (PCT) (PCT) (PCT)
YES ) 1 10¢ 81l .3 87.7 . B7.7
NO ? 14 11 44 12,3 100.0
NO RESPCASE q 9 7.3 MISSING 7
TNTAL 123 100.0 100.0 L
VALID CASES 114 MISSING CASES S




86/03/25. 16,27.1C. PAGE 6C
FILE = NCMNAME (CREATED - R4/02/725)

C25C NETWRK tnwmp
RELATIVE ADJUSTED T CUM
BRSNLUTE FREOQ FREQ " fFogg
CATEGORY LAREL € CnF FOEC (PCT) (PCT) (PCT)
YES 1 110 89 .4 93.2 63,2
NO RESPCMSE 9 5 4,1 MISSING o
TATAL 1213 109.0 100.0 -
VALID CASES 118 MISSTNG rASES 5
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APPENDIX F. - Site Visits

- Chino Police Department
Crime Analysis Unit
Lieutenant Harry Tooley, Administration
Steve Gottlieb, Supervisor

. Dallas Police Department
Crime Analysis Unit
Captain Rick Stone, Commander
Corporal Tom Covington, Analyst

. Hawthorne Police Department
Crime Analysis Unit
Captain Steve Port, Commander

. Las Vegas Police Department
Crime Analysis Unit
Sergeant Bill Cavagnaro, Supervisor

. Ontario Police Department
Crime Analysis Unit
Sergeant Katie Roberts, Supervisor
Alan Bediamol, Analyst

. Sacramento Police Department
Crime Analysis Unit
Sergeant Allen Seivertson, Supervisor

. West Covina Police Department
Crime Analysis Unit
Lt. Jim Dillon, Administration
Jo Ann Simmons, Analyst



~ FILE - NCMAME

(CREATED - RAIN/25)

02%D REG Cnmp AID prI<pTry CENT
ARSALYTE
CATEGCFY LAREL conF coFg
YES 1 61
NO > 56
NO RESPCASE a 6
TATAL —--;;;-

VALID CaASES

117

MISSING CASES

R6/012/25., 15.27.1C. PAGE 61

RELATIVE
FRFEQ
(PCT)

49,6

ADJUSTED - Cum
FREQ FREOQ
(PCT) (°CT)
2.1 52,1
47.9 1¢0.0

MISSING )

100.0 N



FILE = NCMAMF (CREATED - R”A/03/725)

Q25E SHARING CRIM RFACRNS

CATEGORY (ABEL
_ YES
N

NO RESPCAMSE

VALID CASES 119

ARSALUTE
cOnF FOEQ
1 110
? 9
Q 4
TATAL ---;;;-

MISSING rASES

AE/03/25.

RELATIVF
FREQ
(oCT)

4

16,27

+10. PAGE ¢,

ADJUSTED cum
FREQ __FREQ
(PCT) (9CT)
2.4 52,4

7.6 100.0

MISSING T T

100.0
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86703725, 15.27.10., PAGE €3
FILE - NCMAME (CREATED - R48701725)

C25F REG FORCASTING
RELATIVE  ADJUSTED Cum
ARSPLUTE FREQ FREQ Fagg
CATEGORY LAREL cnnE FREQ C(PCT) (°CT) (PCT)
YES 1 109 88 . 6 916 51,8
NO 2 1o 3.1 8.4 1C0.C
NO RESPCHSE 9 4 3,3 MISSING
TATAL 123 100.0 100.0 e
VALID CASES 119 MISSING rASES 4 o e
r -




. YES

(CREATED -

FILE = NCMAME

0256 REG ANALYSIS
CATEGCRY LABEL

NOD

NO RESPCNSE

VALID CaSES 120

86/73/25.
86/03/25)
In cofTv
RELATIVE
ARSPLUTE FREQ
erne cor g (oCT)
1 119 9647
2 1 .8
9 3 2.6
TATAL 1213 1097.0
MISSTNG FASES 3

16.27,10. PAGE éé

ADJUSTED Cuk
FREQ  FREQ
(°CT) (PCT)
99.2  59.2

.8 1€0.0

MISSING -

100.0




FILE = NCMNAME

(CREATED - 1a5/03728%)

Q1 NUMRER rE sungsn PEREPVNEL

ARSPLUTE

CATEGORY (AREL "ChF FRFQ
1-10 ] 9
11-25 ? >8
26=5¢C 3 2¢
51-100 & 23
10C+ 5 42
NO RESPCMSE Q 1
TRTAL 1213
VALID CASE$ 122 MISSTMG rASES

86/03/25. 15.27.1C.

PELATIVE  ADJUSTED
FREO FREQ
(oCT) (PCT)

7.3 7.4
22.8 23.0
15.3 1644
18.7 18.9
34,1 34,64

.8 MISSING
100.0 100.0.

PAGE

Cum
FREQ
(PCT

310.3

T 4h,7

_65.6

100.0




"FILE = MCMAME

(CREATED - R5/701725)

Q2 NUMRER NF CrvILTaAN

ARSPLUTE

CATEGORY LAREL crnF FPFQ
1-10 1 41
11-25 ] 30
26-50 3 18
51-1C0 4 16
10C+ 5 15
NO RESPCMNSE 9 3
TNTAL 123
VALID CASES 120 MISSTMG races

86/03/25. 16,27.10.

PERSNINNEL

RELATIVE  ADJUSTED
FREQ FREQ
(PCT) (PCT)
33.3 36,2
2444 25.0
14.6 15.0
13.0 13.3
12,2 12.5
2.6 MISSING

100.0 1oowo.

- cunm

FREQ
(PCT

34.2

59.2

74,2

1

A7.5

gg.0
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BE/02/25, 16.27.10. PAGE 45
FILE = NCMME (CRFATED - B84/03/25)

C?25H PUQCHASF NF HIRH TFru Foutrp
RELATIVE ADJUSTED CUM
ARSALUTE FREQ FREQ  FREQ
CATEGORY LAREL cene FoFQ (PCT) (°CT) (PCT)
YES 1 96 7840 B4e2 84,2
NO ? 18 14 46 15.8 1¢0.0
NO RESPCMSE a g 7.3 MISSING 7
TATAL 123 100.C 1000 7
VALID CASES 114 MISSTNG CASES 9 ) .
. R




-------- e T Lt

" FILE - NCMAME

BE/02/25. 16427.1C. PAGE 66

(CREATED - PR/N3/25)
Q26 CRM ANALYSTIS TATALIY AnTA
RELATIVE ADJUSTED cum™
ARSOLUTE FREQ FREQ‘ __FREGC
CATEGORY LABEL frNE FRFQ {oCT) (PCT) {(PCT)
YES 1 61 33.3 36,7 36,7
Nq 2 77 62 «6 6543 100.0C
NO RESPCNSE o 5 4.1 MISSING
TATAL 173 100 .0 lco0.0
VALID CASES 118 MISSING CASES 5




8¢/0 3s2s5, 16.27.,10., PAGE

FILE - MNCNAME  (reeatEp - 86 /03775
03 GEDGQAPHICAL LACATION pe AGENCY
RELATIVE  Apyustep T ocu
ARSALUTE FREQ FREQ FRE
CATEGORY LAPEL fCOE FoFgQ (PCT) (PCT) (ec
NCRTH CALIF 1 26 21.1 21.3 21.
CENTRAL C2LIF ? 17 13.8 13.9 35,
SOUTH cCaLle 3 57 4h 43 46.7 B2,
CTHER ] 22 17.9 18.0 __ 1co.
NO RESPCMSE 9 1 .8 MISSING
TATAL 123 100 .0 100.0 T T
VALID CASES 172 MISSING rASES 1 T

T e e e e



FILE - NChaME (CREATED - RK17013725)

Q4 TOTAL vYo5s EMPLNYEN
ARSALUTE

CATEGCRY LAREL repe FRFEQ
5«10 1 ?
11=-20 > 45
’1+ 3 65
NO RESPCASE Q 6

TATAL ---;;;-

VALID CasEs 117 MISSING FASES

86703725,

RELATIVE
FREQ
(2CT)

547
36,6
52.8

4.9

100.0

16.27.10, pagr

ADJUSTED C

FREQ FR

(PCT) (e

6.0 5

38.5 44

55.6 1ce
MISSING
-100.0

e ——— —_—

e



"FILE = NCMME . (CREATED -

R&103725)

Q5 TCTAL YRS as CHTFF EYF(C
BRSPLUTE
CATEGORY LAREL CONE ERFq .
1-5 1 6
¢-10 ? 45
11-15 3 11
16+ 4 7
NO RESPCANSE 9 24
TaTAL 123

VALIC CASES 39

MISSING CASES

86/013/725, 16.27.10, PAGE

RELATIVE
FREQ
(PCT)
29,3

36.6

ADJUSTED
FREQ
(PCTY
36.4
45.5
11.1

7.1

MISSING

Fag
(P

34
81

S2

100

1C0.0



4 FILE - NCMAME {CREATED - 86703725

CHA HAVE CImE ANALYST No ninry
ARSNLUTE

CATEGDFY LAREL ~rne €oFEQ
YES 1 52
NO 2 7C
NO RESPCASE Q 1
TATAL 123

VALIC CASES 122 MTSSTING rASES

86/013/25,

RELATIVE
FREQ
(PCT)

42 .3
56 .9

o R

10%.0

16.27.10,

ADJUSTED
FREQ
(PCT)
42,6
57 o6

MISSING

PaGe




B6/03/25. 16.27.10, page g7
FILE - NCMAME  (CREATED - 84/03/75)

cev SHARING RFTW AGFNCTFES
RELATIVE ADJUSTED Cum
ARSPLYUTE . FREC FREQ . FREQ
CATEGORY LAREL fOnE FRFQ (PCT) (PCT)H (PCT)
YES 1 116 94,3 9%.7  Gh.7
NO 2 A 3.3 3.3 100.0
NO RESPCMNSE a 3 2.4 MISSING 7
TATAL 123 103.0 1C0.0
VALID CASES 129 MISSTNG RASES 3 s -




BE/03/25. 16427.10, PAGE 66
FILE = NCMNAME  (CREATED - RA/03/725)

0264A POLITICS
RELATIVE ADJUSTED cum
ARenL UTE FRFEQ FQEQ__M _FREQ
CATEGQORY LABEL rFenE FoFQ (PCT) (°CT) (PCT)
CHECKED 1 012 75 o6 7546 150
NOT CHECKED 2 10 24 .4 24 .4 1€0.0
' TATHL 123 100 .0 100.0 T
VALID CASES 123 MISSTNG FAQES 0 ) T
*%LINE LINMIT EXCEFDED . %% e
; Q e




------- e D S JE SR P U

86/03/25. 21424429, PAGE 3
FILE = NCMAME (FREATED = RR/N3/I2E)
0298 LCCAL CONTROL

RELATIVE ADJIISTED Cum

ARSOLYTE FREQ FREQ FREQ
"CATEGORY LABREL cAnF FOFQ (PCT) (PCT) (PCT)
CHECKFD 1 R7 70.7 70.7 70.7
NOT CHECKEFD 2 3é 29.3 29.3 1C0.0
TATAL 1213 193.0 100.0

VALID CASES 123 MISSTING CASES 0



FILE ~ NONAME  (CREATED - m6/01/25)
029C SHARING OF RECA2NS
ARSNLUTE
CATEGORY LABEL Fone FIE g
CHECKED 1 14
NOT CHECKEN 5 ARG
TATAL 123

VALID CASES 173 MISSTNG FASES

B6/03/25,

21.24029.

ADJUSTED
FREQ
(PCT)
2746

N =T

Q
Q

VOO
omc
o o -HOox

~

4



86/012372s5, 15.27.10. PAGE
CFILE - NCMAME (CREATED - A%/n1/25)

C68 INDICATF whHICH
PELATIVE  apyysrep ct
ABSALUTE FREQ FREQ FRE
CATECNPY (aREL conr ERFQ (PCTH (PCT) (Pe
CRIME aneLYST ] 13 10.6 27.7 27,
CRM ANAL UNIT > 26 23.6 61,7 89,
OTHER 8 5 4.1 10.6 100,
NO RESPCMNSE 9 76 51.8 “ISSING
ML 13 Teove 1ens

VALID CASES 67 MISSTNEG raASES 76

T —— .




CFILE = NCMAME

(CREATFD - R6703725)

Q7 FUNDS FfnR cCap THAL nrgo

ARSALUTE

CATEGGRY LAREL CCNF FOoFRG
YES 1 25
Nq > Q4
NO RESPCMNSE 2 A
TATAL 1213
VALID CASES 119 MISSING raSEgs

B&/03/25, 16.27,10,

RELATIVE
FREQ
(PCT)

20.3
75 o &
3.3

100.0

ADJUSTED
FREQ
(PCTH
21.0
79.0

MISSING

PAGE

cur
FREC
(aC1
21l .C

100.¢



86/03/25. 21424429, PAGE 5
FILE - NCMAME (CPEATED - 8K/03/25)
Q290 OTHER
QRELATIVE  ADJUSTED CuM
ARSPLUTE FREQ FREQ FREQ
CATEGORY LAREL rone FOF @ (°CT) (PCT) (PCT)
CHECKED 1 18 14.6 14,6 14.6
NOT CHECKED > 105 85 4 85 .4 100.0
TATAL 123 100.0 100.0
VALID CASES 123 MISSINA CASES 0



86703725,
FILE - NCMAME (CREATED - 184/02725)
'630 CONSIDEP CONTRARTING rowM ANALYSIS SERV
RELATIVE
ARSNLUTE FREQ
CATEGORY LAREL "nnE FoFQ (pCT)
YES 1 59 43,0
NO 2 59 48,0
N RESPQONSE 9 5 4.1
TATAL 123 100.0
VALID CASES 118 MISSING FASES 5

2le24,29, PAGE é
ADJUSTED cum
FREQ FREQ
(PCT) (PCT)
50,0 5060
50.0 100.0Q
MISSING
100.0



86703725, 16.27.10, PAGE

FILE - NCMAME (CREATED - RAIN3/25)
08 NEEN FOR corwmE ANAMLYSTS 1N AGENCY
RELATIVE ADJUSTED o}
ARSPI UTE FREOQ FREQ FRE
CATEGNPY LABEL Al S FPEQ (PCT) (pCT) (P(
YES 1 103 33.7 88,0 a3,
NO ? 16 11.4 12.0 100.
NO RESPCMSE 9 6 4.9 MISSING
TNTAL 123 10%.0 100.0

VALID CASES 117 MISSTNG FAQES 6



FILE - NCMAME (CREATED - RA/01725)
QA CITY IN HIGK GRAWTH AOF A
LReNLUTE
CATECORY LARFL fenE FOFEQ
YES 1 20
NO ? 21
NO RESPCANSE 9 12
TATAL 123
VALID CASES 11 MISSING CASES

86/03/25, 1s.27,10,

RELATIVE
FREO
(PCT)
65.0

25,2

ADJUSTED
FREQ
(PCT)

7241
27.9
MISSING

100.0

PaGe

cuw
FREC
(PCY
7241

100.¢C



86703725, 16.42,4¢, PAGE 3
FILE = NCMNAME (CREATED - RA/N3125)
Tk X k¢ ox ok k& CPN ST AR UL ATI g N CF * %k ¥ x % % ¥

Q6A HAVE CRTIME ANALYST no 1npT - -
RY 01 NUMRER OF SuneN oEogANNE

tt###tt*tttttt****t###*#*#t#** PAGF 1 CF

01
COUNT T
CCL PCT I1-10 11-25 ?6-50 51-100  10C+ ROW
TCTAL
I 1.1 2.7 3.1 41 547
06A PRE St Sttt e E LT L RS CT ) SRR
1. 1 I T I 11 1 29 1 1
YES I_11.1 I 17.3 T__25.0 1.50.0_ 1 €9.0 I ezl
2. 1 I >3 1 15 1 11 I 13 I 70
NO [__88.9 1 e2.1 1__75.0 1.50.0 1 31.0 1 s7.9
COLLMN 9 >R 20 22 42 121
TCTAL 7.6 23.1 14,5 18,2 34,7 160.¢ .
RAW CHI SC = 25.76287 WITH ¢ PeFey SIG. = L0000~ ~— ————nn
MISSING CRSFRVATIMNS - >




B&/013725, lhet2,4¢, PAGE

FILE - NCMAME  (coeaTeD - aa/nayos)

* Ok X K % %k & % »

CPASCST ARy & TICN 0 F AL I T,
Q8 NFED FIR CRIME anpypLYSTS IN ACENCY
RY 01 NIJMRED nE cp Ao SEOSANME
* k% k 3 k & & £ % ¥ % &£ & %X & Kk x 3 * % ko x & ¥ % % % L PAGE
01
COUNT I
COL PCT Il-10 11-2?5 2kR=58n 51-100 100+ FCw
I TOTAL
I 1.1 2.7 3.1 4.7 5.1
ne iind iR e e I I 4
1o I 5 I 21 1 17 1 21 I 33 1 102
YES I 62.5 1 77.F 71 9,5 T 100.0 I G2.7 T 87.9"
e [ e i) RS, e I
2e [ 3 1 & 1 2 1 0 I 3 1 14
NG I 37.5 1 22,2 1 10,5 1 0 1 7.3 I 12.1
=le——————a I R [~ e s B )
COLLWMN A 27 19 21 41 16
TCT AL e 23.13 15,4 18.1 35.3 10C.0
RAW CHI SC = 11.29547 wrTH “ DeFes SIG, = «023¢4
MISSING CESFRVATINANS - 7




- - - - - - - = = = o o & o < i T

B&r03/25, 16.27.10. PaAGE la
FILE - NCMAME (CREATED - 184/03/25)

C1cC81 USE COMPYTERS
PELATIVE  ADJUSTED cum

ARSPLUTE - FREQ FREQ FREQ
CATEGORY LABEL rOnE €oFQ (2CT) (PCT) (PCT)
YES 1 102 82 .9 87.2 87.2
N ? 15 12.2 12.8 100.0
NO RESPCASE ) 6 4.9 MISSING

TATAL 123 100.0 100.0 ~

VALID CASES 117 “ISSING ~ASES 6




FILE = NCMAME

C1CA

CATEGCRY LARFL
YES
NO

NO RESPCASE

VALID CASEs

(CREATED - 8703725

CONTRACT FoR ANY SFVyTIreEc

ARSPLUTE
fene ERFQ
1 36
> LY.
9 5
TATAL ---I;;-
1118 MISSING raSEs

86703725, 15.27.10, PAGE 1

RELATIVE

ADJUSTED CuM

FREN FREQ FREG
(PCT) (PCT) (PCT
239.3 30.5 30.5
Y- N4 69.5 1C0.C
4.1 MISSING

100.0 100.0 .

5



------- e I =l - - - < - 0 _
BE/D3/25. 16.42,46, PAGE 5
FILE = NCMAME (CREATED - 9ap/n3/25)
* R K X *ox ok ox % CFRNSSTARYyLAT I CON O F % % & & & 4 4 4
QGA CITY IN HIGH AenyTu Aoy B
8Y Q1 NIJMREP OF Swnon PEOSAMNE |
R A R T ¥ E R R % % K & % & ppcE 1 NE
' el
COUNT 1 ,
CCL FCT I1-10 11-25 26=50 51-1¢0 10C+ ROW
I TGTAL
I 1.1 2.1 3.1 4.1 5.1
09A i et [~ Jeemeeaa [ [-= o= I
1. 1 5 1 15 7 12 1 17 1 31 1 a0
YES I 556 1 57,7 1T &we,7 I 81.0 I 83.8 [ 77.1"
-I—---—---I---—----I-—-—--6-I-——--—--I----°---I
2« 1 6 1 1 1 AT 4 I I 31
NO I 44,6 I 42,3 1 31,3 I 19.0 I 16.2 T 27.9 )
-I--------I--~-----t-—--~—--I---—-—--I----——--r‘ ST T T
COLLNMN 9 26 1R 21 37 111
TCTAL 8.1 23.4 16,2 18.9 33,3 100.0
RAW CHI s¢ = 7.4G8616 WITH & DeFes SIG. = #1119 T T
MISSING CESERVATIONS - 12




86/03/25. 1h442,4¢. PAGE ¢
FILE = NCMAME (CREATED - B8A/N13725)

ok k * ¥ % ¢ & X cpnssTARULATICN 0 F L 2R B

Q10R1 USE COYMPITEERS
BY Q1 NUMRERP OF SWwIRN DEPSNNNEL
#*#*#**t*#*#***#***ttttttttt#t PAGE 1 CF
o1 ’
COUNT I
COL PCT [1l-10 11-25 2h=-50 51-1C0O 10C+ PCOw
I TOTAL -
I l.1 2.7 3.1 4.7 5.1
Q1081 el —— e mmcrcee Lt L T P -—ecmaaa | e I
l1e I 7 I 22 1 I I 40 1 1C1
YES } 77.R % 85,2 ; 77.R % 91.0 % G7.6 { 87.1
e I ? 4 T 4 I 4 I I 15
NO % 22.7 % 12.8 T 72,2 % 19.0 % 244 1 1,?,,’3,,~____-
CCLUMN 9 27 R 2 41 116
TCTAL 7.8 3.2 15.% 18.1 35.3 10C.0
RAW CHI S¢C = 6.86181 wWiTH 4 QoFesy SIG, = 1434 v
MISSING CESERVATIMFNS - 7

¢ e




FILE - NCMAME

Ql1CR3

CATEGCRY LARFL
CHECKED
NOT CHECKED

VALID CASES

(CREATED - 194/01/25)
RECORDS MANGEMENT
ARSny yTE

Y- FRFQ

1 RG

> 14

TNTAL 123

123 MISSTNG FrASES

86703725,

RELATIVE
FREQ
(2CT)

16.27.10.

ADJUSTED
FREQ
(°CT)

PAGE 1

Cum
FREQ
(PCT
72 .4

1C0.cC



86703725, 16427.10. pPage 1

FILE - NCMME  (CReaTEp - R4 /01725
QlcCRr? FGR CAD
RELATIVE  ADJUSTED CCum
ARSALUTE . Fogo FREQ FREQ
CATEGGRY LAREL rene FRFQ (PCT) (PCT) (pCT
CHECKED 1 46 37,4 37.4 37.4
NOT CHECKED 2 77 62 .6 62.6 1C0.0
TATAL 123 107.0 100.0 -
VALID CASES 123 MISSTNG FASES 0 Tt



FILE - NCMAME

01CRS

CATEGOPY (LAREL
CHECKED

NOT CHECKED

VALID CASES

(CREATED - B4703/25)
OTHER APPLICATTNNS

AdSPLUITE

rCenF FRFC

1 7

? 116

TATAL 1713
123 YISSIMG racEs

86703725,

RELATIVE
FReQ
(PCT)

57

94.3

103.0

16.27.1cC. PAGE 18
ADJUSTED Cum
FREQ FREQ
(PCT) (2CT)
5.7 5.7
94,3 100.0
100.c



86/03/25. 16427.10. pag, 1
- FILE = NCMAME  (rREATED - 6 /03/25)

01CB4 CRIME AMALYSIS
PELATIVE ANDJUSTED CCUM

ARSNLUTE FREOQ FREQ " FREQ
CATEGORY LAREL conFe FREQ (PCT) (PCT) (pCT
CHECKED 1 Al 49 46 49,6 43.6
NOT CFECKED ? LY 50 46 50 4 & 100.0
' TATAL 123 1092 .0 100.0 N
VALID CASES 123 MISSTNG FASES 0 T



86/03/25. 16,42.46, PaGe 7
FILE ~ NCMAME (CREATED - ®8K/013775)
LA I . CRANSCSCTARULATTI CN 0 F ¥ X ok ox o ok % o2
Q1082 FAR CAD
Q1

RY NUMBER NF SWIAN OFQSANNEL
A T I LA L S I B T N R PAGE 1 0OF
01
COUNT 1
COL PCT I1-10 11-25 26=-50 51-100 10C+ POw
: TCTAaL -
I 1.1 2.7 3.1 4.1 5.1
Q1e82 ---I-------—I------—-T--'-----I--------I---'°"-I
1 2 A ? 7
..CHECKED I 22.2 1 21.4 % 10,0 T 34,8 % 6443 { 36.9
2¢ 1 71 22 1 18 " [ 15 1 15 1 7
NOT crec; 77.8 % 7.6 1__80.0 % 6542 } 35.7 I 63.1
CCLULPMN 9 28 20 2 42 122
TCTAL 7e4 23.0 1reo 1R.9 ELY 1¢0.0
RAW CHI SC = 23.50319 WITH 4 OeFer SIG, = 000 —
MISSING CRSERVATINNS - 1




86/03/250 150’42.4(‘. pAGE e
FILE - NCNAME (CREATED - an/01/75)

F¥E X M v v v CENSST AR ULATTON CF % %444 . s

Ql0R2 PECIroNS NMANGEMEMT T e
BY Q1 NUMBRER NE Synown SFEOoeANMNE
¥k %k * % ¥ & ¥ ok 2 = LA I I S K T T, X Kk X F 4 % 3 & 4 PAGE 1 C¢
01
COUNT 1
coL PCT Il-10 11-25 2&=50 51-100 100+ RCwW
I TOTAL
I 1.7 2.7 3.1 b1 Sl
01083 i [ [ I [-==m——aa I
le I AT 18 7 13 I 15 T 37 1 &g
- CHECKED % 66.7 % 54,12 { AS.0 } £5.2 % 8.1 % 73.0
2+ 1 I [ 7 1 8 I 5 1 33
NOT CHECT 33,3 T 5.7 7 35,0 I 34,8 I 11.9 1 27.0 .
=[e—m————— [emmmeaaa [ommea—ae e R ] B ) T
COLUMN 9 2R 20 23 2 122
TCTAL 7.6 23.0 14,4 18.9 34,4 10C,
RAW CHI S¢C = 746504 WITH 4 DeFes SIG. = 1133 e
MISSING CESERVATICONS - 1




B6/03/25., 16.27.10, PAGE
FILE - NCMAME (CREATFD - Qk/Nn3725)

0l¢ CRIME AMALYSIS HNTTS SHCULD RE
RELATIVE ADJUSTED =~ cu
Aoent yTg. FREQ FREQ FE
CATEGCRY LAREL rene FOFQ (PCT) (PCT) (pC
A-LOCAL ACENCY ) 13 25 .8 28,0 29,
B=MULTI JLRIS 2 19 15.4 16.1 46,
f-suss 3 5 4.1 4,2 a8,
A g R 4 =3 43,1 44.9 934
AEC 5 2 1.6 1.7 G4,
REC A 5 L 4.1 4e2 T Te9.,
Ay B AND ¢ 7 1 .8 .8 _1C0.(
NO RESPCNSE 9 5 4,1 MISSING
TATAL ---;;;- -255:5- -155:5- )
VALID CASES 118 MISSTNG rASES 5




86/013/25, 16.27.10. PAGE )
“FILE - NCAAME (CREATED - 86/01/725)

013 CPIME ANALYSIS vaLTH Tw Lew ENF
RELATIVE ADJUSTED . Cum
ARSALyTE FRFQ FREQ FREQ
CATEGORY [AREL rrene FRFQ (pCT) (PCT) (PCT
YES 1 116 94.3 G5.9 . 85.9
N 2 ' 5 4.1 4ol 1C0.0

NO RESPCASE 9 2 1.6 MISSING

TATAL 123 100.0 100.0 e T

VALID CasEs 171 MISSING CASES 2



FILE = NCMME  (CRE
TR

Q1084 CRIME AN
Y Q1 NtHIMRED 0

867313725,
ATED - R/ /10N 725)
C RN S S T A R UtLaAarT I 0N

ALYSIS
F Swnen PEDGANNEY

15.47.46. pAGE G

A ¥R R E K X % % DPAGE | oF 1

C1
COUNTY 1
CcL F(CY %1-10
I l.
.91CR4 ) G
s le I 2
CHECKED % 22,7
e I ?
NOT CPEC% 77.8
COLUNMN 9
TCTAL Teb
RAW CHI ¢ = 12.9
MISSING CESERVATICNS

11-25 26=50 51-100 10C+ ROw
" TCTAC -
I 2.1 3.1 4,1 5.1
| Teeeme—oo [~ecmmaea [-=e—=——a 1
! 12 71 5 1 I I 61
} 4he b ; 26,0 -¥ 5A.5 % €beT" {“*50;0*
15 71 15 I 14 T 61
I 53.6& { 75.0 I 43.5 T 133.3 1 _50.0
28 20 23 42 22 .
23,0 1.6 1849 3444 1€0.0
7861 WITY 4 DeFoy SIG. = O
- 1




------- = = - - - 0 e D “1- - - - < . . _
Re/03/25, 16.42.46, PAGE 1C
FILE -~ NCMAME (CREATED - RA/03725)
R R k& % ok ok & % CRNOSSTAARYy LATTI cN 0 F AL PO +
Ql3 CITME aNALYSTS VALTND T™ (AW EMF
BY 01 NIJMBED F SyaoN PERSAMNE Y
A A AL A R * * 2 x 4 PAGE | rF
01 '
COUNT I )
CGL °CT T1-10 11->5 2h=5n 51-100 17C+ RCW
I TCOTAL
I l.1 2.7 3.1 4.1 51
Q113 el [mwecmaao lommcme e Jmrecn - [~ mmmeas I
1. 1 A | 7 1 9 1 2 I 40 1 115
2e T c I c T 1 I 2 1 2 I 5
ND I 0 1 0 1 a0 1 8.7 I 4.8 1 4,2
-I------—-I-----—--r--------I--------I--------T"“' T
COLUMN A 27 2n 23 42 120
TCTYAL 6.7 225 1A.7 19,2 35.0 1Cc.0
RAW CHI SC = 2077526 WITH 4 DeFes SIG, = « 5961 - T
MISSING CESERVATICNS - 3




86/02/25, 21.24.29, PAGE 7
FILE = NCUNAME (CREATFD = R4/013725)

615COUNT N OF ARFAS 0O.Ke FAR QFERTNNALIZATION

ARSI UTE QEEQE%VE ADggggED Fggg
CATEGORY LAREL ~ne FREQ (PCT) (PCT) (PCT)
0 2 1.6 1.6 1.6
1 5 4.1 441 5.7
> 2 1.6 1.6 7.3
3 7 5.7 5.7 13.0
4 12 7.8 9.8 22.8
' 5 18 146 14,6 37,64
A 21 25.2 2542 62.6
7 46 37.6 37.4 100.0
TATAL 123 1oo.0 100.o
VALID CASES 123 MISSTNG FASES 0



.
[4

"FILE - NCMAME (CREATED - RA/013725)

Q15A SHARING NF CRIMTINAL TNEN
RELATIVE  ADJUSTED . cup

ARSALUTE FREC FREQ . FREC
CATEGORY LAREL cene FREQ (PCT) (°CTH (PCT
YES 1 Me 94,3 97.5 . §7.5
NO 2 3 2.4 2.5 100.0Q
NO RESPCNSE 9 4 3.3 MISSING

TATAL 123 100 .0 100.0 L

VALID CASES 119 MISSING F~ASES 4



86/03725, 21.31,24, PAGE S

FILE - NCMAME (CREFATED - RAINIIDS)
¥ F % &k & ¥ & ¥ ¥ CRPRNSsSTARY LATT agnN 0 F R
" 016 CAIMF ANALYSTS JIyT TS SHCULD &8F
BY Q94 CITY In HIGH ARNAWTY ADEQ
L L I I T T X & & ok Kk % X 3 ok ok & * PAGE | gFf
QoA
CNUNTY 1
COL PCT IYES N RNy
I TATAL
I 1.7 2.7
014 e ———— R T
l. 1 19 1 9 1 28
A-LDCAL AGE% 24,7 % in,.o ; 2h,2
- 2. 1 1 I 4 7 19
B=MULTT JLP% 19,5 % 13.3 % 17.8
3. 1 3 I 2 T
C~SHRF % 3.9 % A.7 { b7
4., 1 34 1 13 71 47
A £ B I 46,2 I 43,3 T 43,0
St T USSR
Se I ? 1 ¢ I ?
AEC I 2.6 I 0o 1.9
R b LDt TS E T
€. I B ¢ 27 5
B &£ C I 3.9 E 5.7 { 4,7
I 1 I 0 1 1
A, B AND C T 1.3 { 0 ; o9
COLUMN 77 30 107
TCTAL 7240 22,0 101,0
RAW CHI SC = 2457475 WITH & DeFoyp SIG. = « 8600
MISSING CESERVATIFNG = 14



11

PAGE

16,642,406,

86/203/25.

(CREATED = RA/03/25)

NCMNAME
FE X X &k & % ¥

FILE -

¥ ¥k kX % & % 3 4

F

3]

C RN << T A8 ATICN

SHCULD RE

NUMRER OF SWN2AN DEICONMNEL

CRTME ANALYSTS (INTTS

CF

1

PAGE

LA T T ¥ X ¥ % ok % ¥ % £k K &

100+

26=-50 51-100

11-25

mo o ~ 0N o bbo
-1 M e e . je . . n .
— . &) O! 3 @ r 8 o]
(8] oJ .l._ A i , I Q
- _ ﬁ | | _ e
P bt 0t Bt et St et bt gt t Bt ot et bt et bt bt pt |
ol ! ] | | 1!
ol ] . | 1 |
I~ Nl A ) OO | OO s | =~
It o o o) o 1 L ]
I - N e ! N
[ I - I J I ™
{ | 1 1 | |
1 ! ] [} | |
B Bt 0t Bt e 1 5t Bt ed b Bt ot Sl Bt B d et b Bt o B et bt
L ] [} ] ] [} ] |
N} ] ] ] } [} |
[ Eal=] FFICO IV | OO I~ OO | N
' hd L | = o} ] | [
I o ~ I | = |1 o
o~ - | i ] [
] ] ] ] ] ] ]
1 ] [} ! | | |
(8 B 0t e et e Bt B Bt et Bt B e Dot Bt e Dot Bt et i et ot
L | 1 ] ] | ]
o ' ] | ] ] ]
lac janClcCc O0C|ICC | ~C ccjco
] . L2E | ] o [] ] o e
I C [l | I w9 [y [ &
[ 4 — I < ! t -~
] ] ! [} | |
! ' ] [} | 1
B B et Bt o Bl Bt B s e B st Bt bnd B B Bt e s ot P e e
e | | ] ! | |
(oW | ] ] ) 1 t ]
I iney Ll AP ) | X | S | OQ ) OO
! d e | ol o .| ° | 16
|1 © 00 AT B AN B ol B g | [N
] — oS ] IS g | ] | ] o
| | 1 | | | ] |
L ) [} [} ! ! ] '
B Bt et et et et Bt ot Bt Bt ot ] e o Bt e et St et ot il ek ek
o | 1 | ! } | | !
— | ] | [ | ! | _
IColnCcinC im0 laCc [OC O
' ool el o) o] e i .
| I vl v g I
] LAV VI B B Y O | !
] ] ] | } 1 | !
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86703725, 16427.10., PaGE 2:

FILE = NCMANME (CREATED - RA4/01/25)
C15¢C SHARING COST PERSML TPATNTNG
RELATIVE  ADJUSTED CUM
ARSALU'TE FREQ FREQ _ FREQ
CATEGGRY LAREL rrne FREC (PCT) (PCT) (PCT)H
YES 1 01 74 .0 80,5 80.5
ND > 22 17.9 19.5 100.0
NC RESPCHSE a 10 8.1 MISSING )
TATAL 123 100.0 100,0 L
VALID CaSES 113 MISSTNG FASES 10



FILE - NCMAME  (CREATED - 86/01/25)
Q158 SHAR ING NE PEOSAMNEL
ARSPLUTE

CATEGCRY LAREL core FREQ

YES 1 ~5

NGO 2 45

NO RESPCNSE 9 13
TITAL 1213

VALID CASES 110 MISSTNG CASES

86703725, 16.27.10C. PAGE 22

RELATIVE AOJUSTED cuM
FREQ FREQ FREQ
(PCT) (PCT)H (PCT)
52.8 59.1 59.1
3646 40,9 100.0
10.6 MISSING

100.0 100.0 e
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RAW CHI



86/03/25, 16.27.10. PAGE 25
FILE - NCMAME (CREATED - 124//03725)

Q15F SECURING GRNT TUNNS ny rAwg RESQURCES
PELATIVE ADJUSTED cum

ARSALUTE FREQ FREQ FREQ
CATEGORY LARFL rone FREQ (2CT) (PCT)H (°CT)
YES 1 Q4 75 .4 82,5 R2.5
NOD > 20 1642 17.5 1C0.0Q
M) RESPCNSE Q 9 7.3 MISSING

TATAL 1213 100 .0 100.0 L

VALID CASES 114 MISSING rASES 9



86/013/725. 16.27.1C. PaGE 26
FILE - NCMAME (CREATED - 86 /03/25)

c150 PLRCHASE 9F EanteurvT 1,¢, CCMPUTERS
RELATIVE  ADJUSTED cum

ARSALYTE FREQ FREQ FREQ
CATEGORY LAREL ~enE SeF g (acT) (°CT) (PCT)
YES 1 Q7 7349 6646 86.6
NO 2 15 12,2 13.4 100.0
NO RESPCASE Q 11 3.9 MISSING

TATAL 1713 100.0 100.0 e

VALID CASES 112 MISSTING CASES 11



86/03/250 21.31024. .DAGE 12
FILE - NCMAME (CREATED - B4 /03725

E ok k¥ ok k% % CRTSSTARY LATTI gN O F. % % & % 4 4 x 3
015CCULNT N AF LREAS [ v, ©9p QFGTONALIZATIAN
Q14

RY CRIME ANLLYSTS HNTTS SKCULD BF
FEOE K X X ko ok ok o4 o4 o ¥R oE X ok ok ok ok ok ox ok ok & ¥ ¥ £ pAGE 2 OF
Qls
COUNT I
CCL PCT I3 £ ¢ &y 3 ANN PNy
I C TATAL
I Aol 7.7
O15COUNT cmm T L2y
cI n 1 0 1 2
I a 1 01 1.7
-I----——--I--—-—---I :
1. 1 A § c T 5
I 0 1 0 1 4,2
il St L S [+mmmmcaa 1
2. 1 n 1 n 1 2
I 0 71 o 7 17
R ) o S |
3. 1 0 1 0o 7 7
I 0 0 1 5,9
B bt BT R
4., 1 0 1 o T 1n
I 0 1 0 7 7,5
EP Sl D LT T (R
e 1 1 I 0 T 17
I 20.0 1 0 T 14,4
[ —————— [vo—meaaa 7
é. [ 1 I 0 7 21
I 20.0 1 0 U 24,3
Bl Sundadat T T (S, T
T 3 1 1 1 44
% 0.0 % 109,0 £ 17.3
CCLUMN 5 1 112
TCTAL 4.2 .8 170,0
RAW CHI SC = 34,26693 WITH 42 DeFes SIG. = e 7961
MISSING CPRSERVATINNS - 5



86/03/25, 21,31.2¢, PAGE 13

FILE = NCMAME (CREATED - 8K/N3725)
* 0k ok ok %k k& % x CRNOSSTARUL AT I CN 0 F L
Q16 SMALLE2 [ay EVF wEED 11D
BY Q1¢, CRIME ANALYSTS (INTTS SHCuLR BE
L A A R L 2 T T PAGE 1 ¢
Q14
COUNT 1
COL PCTY [a=-LrcAL BR=MIJLTT r-Suoe A £ 8 A &£ C ROW
IAGFENCY JuRTSs TCTAL
I 1.1 2.7 3.1 4.1 5.1
Q16 Pl E LT e [emmeeeaa [-=—moee e [—=—omee I
1. I 20 1 5 1 0 1 26 1 1 I 53
YES % £445 ; 27. R ; n % 4642 % 1C0.0 % 47,7
2e 1 1 1 13 1 L ¢ 28 1 2 1 58
ND I 35.5 1 72,2 1 IN%.0 1 53,8 1 0 I 52.3
W S T [=~=mmeea D [emmmeme o [cecmaeea 1
CNLLMN 1 8 4 1 11
TCTAL 27.9 14,2 1.5 4648 ] 1C60.C
Q14
CCUNT I
CCL PCT IR ¢ ¢ Ay 8 ANN ROy
1 TATAL
I Aol .
Q16 Pl S Db LT € SR
o I 2 3
YES ! 50,0 1 100.0 { 47,7
2. 2 o T 58
MO I 5040 % 0 ; 52.3
CALLMN 4 1 11
TCTAL 3.4 .9 10a,n
RAW CHI SC = 17.27583 wiTH A DeFuy SIG. = «0561
MISSING CRSERVATINNS - 12



86703725, 16.27.10. PagE 2
‘FILE = NCMAME (CREATED - 84/03725)

€156 ID OF DEFENDERS N i TTY JURTS
RELATIVE ADJUSTED - CUM
ARSALUTE FREN FREQ . FREQ
CATEGCRY (LABEL CCnE FPREQ (PCT) (PCT) (pCT
YES 1 109 R8 .6 92.4 97,4
NO ? 9 7.3 7.6 100.0
NO RESPCASE Q 5 4.1 MISSING
TNTAL 1212 1017 .0 100.0 e
VALID CASES 118 MTSSTNG CASES 5




FILE - NCMNAME

(CREATED - 26 /03725

C15F REVIEW CF CRIME TRENPS N

VALID CASES

114

ARSALYTE
CATEGORY (AREL CONE FREQ
YES 1 104
. NO > 10
NO RESPCNSE 9 g
TATAL -~‘;;;-

MISSTNG CASES

8€/03/25, 16.27.10. PAGE )

REG
RELATIVE ADJUSTED Cum
FREOQ FREQ FREQ
- (PCT) (PCT) (PCT)
84,6 91.2 91.2
3.1 8.8 100.0
7.3 MISSING
100,0 100.0 o
9

———— e




FILE - NCMAME (CREATED - R4/703725)
c17 CRIME ANALYSTS MaNGMMT TRAL
ARSALUTE
CATECORY LABFL cene FRFq
YES 1 110
NO ? 5
N} RESPCAMSE 9 8
TATAL 123
VALID CASES 115 MISSTNG racEes

86103725,

018A LIN

RELATIVE
FREO
(°CT)

33 .4
4.1
5.5

100.0

16.27.10. PAGE 26
ADJUSTED Cum
FREQ FREQ
(°CT) (PCT)
95.7 8547
4,3 1C0.0
MISSING T
100.0 o




CFILE = NCMAME

016 SMALLER LAW ENE KFED 11D

CATEGCRY LAREL
YES
NO

NO RESPCNSE

VALID CASES

1- -
86703725,
(CQEATEQ - RAIN3/25)
PELATIVE
ARSOLUTE FREQ
crnF €eFC (3CT)
1 55 44,7
2 .59 48 .0
9 9 7.3
TTSL 153 Tonee.

114

MISSTNG FASES S

16027.100 PAGE i

ADJUSTED _CUum
FREQ _ FREG
(PCT) (PCTY
48,2 48,2
51.8 1C0.0

MISSING -

100.0




R&ID3Y25, 15442,.46, PaGE 1
FILE - NCMAME (FREATED = AK/Nn3705)
L S I L I CPRASSTARYy (AT I CN 0 F L T R

Q0214 CRIME ANALYST SH{H af -
RY Ql NUMP,ED UF S‘J‘TQN DﬁDQHHNCL

t*#*##***###******###tt#*###** PAGE 1 CF

c1
COUNT I
CoL FCT I1-10 11~25 26-50 51-100  10C+ ROW
I TCTAC
I 1.1 2.1 3.1 4.1 5.1
0214 ---I------—-I-—--—---'--------I---—----I--°-—---I
1. 1 4 1 g 1 31 3 1 15 1 34
SWORN % 5040 } /8 T 17A T 136 T 40.5 %‘ 31.2 —
2. 1 4 1 e 1 12 17 1 15 65
NON SWORN T 50.1 I__5%.0C T__1re5 1 _77.3 I__%40.5 [ s59.6
3, 1 0 1 0o T o1 2 1 6 1 8
EITHER I ¢ I 0_T 0 1 __9.1 I__16:2 I 7.3
O 0 I 0 T 1 I 0 1 1 1 S
OTHER I ¢ { 0 { 8,0 % 0 % 2.7 I 1.8
COLLMN R 25 17 22 37 109
TCTAL 7.3 2.9 15,4 20,2 33.97" 100.0—
RAW CHY SC = 20413797 WiTy 12 DuFey SIG. = L0645
MISSING CPSERVATICNS - 14 T e




" YES

FILE - NCMAME (CREATED - R4 /703725)

L B I B R T CRONSSTARY LAT I ON g F A

Qls SMALLER L AW ENF xcED q1D
BY Q15CCLAT N OF A2g4S 0uks FIR PEGTCONALIZATION

M T T T R B I Y PAGE 1 gf

Q15 COUNT
COUNT 1T
caL eCcT I ROW
I TGTAL
I 01 1.7 2.1 3.1 4.1
016 el o T [emcmm e [—memee e Jemrmmea e [emomaas I
o I 1 1 2 1 1 1 5 1 I 55
I 100.0 I 50,0 1 500 I 71.4 I e1.8 I 4.2
-I--—----I--------r--------I-----—--I--------I
2. 1 c 1 1 I 59
ND % n I 50,0 } 50,0 I 23,6 % 18,2 % 51.8
COLLMN 1 2 7 11 114
TOTAL .q 1.5 1.8 hel G.6 100.0
015CGUNT
COUNT I
COL PCT I ROW
I TOT AL
I 561 AT 7.1
016 e R bl SO A
o I q 9 Q 55
YES % bt 3 % N, 0 % 4242 1 48,2
2. 1 5 I 21 7 26 1 59
NQO I 35,7 % 7.0 ; 7.2 I 51.8
CALULMN 14 30 45 114
TCTAL 12,3 2543 10,5 100.0
RAW CHI SC = 13.64846 WITH 7 DeFes SIG, = «.0578
MISSING CBSFRVATIONS - Q



86/03/25. 21.31.24,

FILE - NCMAME (TREATED - Qam/02725)
LEEEE XX H X E CRNSSTARUYULATIAN QF

PAGE

L I B

Q214 CRIME ANALYST SYIN 2F
B8y Q2 NIJMBED NF CIyILTAY PERSONNEL
* ¥ ¥ % % ¥ % ¥ ¥ =% ##tt***#t##** * % % % X ¥ %
Q2
count 1
CCOL FCT %1-10 11-25 ?A=50 51-100 10C+ Tg?
I 10I 70T 3.1 #o[ 5.[
0214 PR i S e COPRPURIR gy DU
le I 13 I 6 T 5 I 5 [ 4 I
SWORN I 39,4 T 2n,7 71 31,13 I 33.3 ¢ 28.6 1 30
B il Gttt (S TR e el RN SN |
) 20 1 22 7 9 T a
NON SWQRNM I 0.6 1 75.9 1 56,13 I 40,0 ¢ 57.1 1 60
e [==eme—a— R O [--=—=eee I
2, 1 0 I c T 2 I 3 I 2 1
EITHEP T 0 1 0 T 12,5 1 20,0 I 14.3 | €
~[mm—e—- il EE LSS C T TS S PG,
I 0 1 1 T n 1 1 I 0 I
OTHER } 0 I 3.4 % 0 % 6.7 % 0 I 1
CCLUNMN 312 26 1A 15 14 1
TCTAL 30.9 27.1 15.0 14.0 13.1 10C
RPAw CHT S¢ = 17.81469 WITH 12 DeFaey SIG., = «1214
MISSING CRSEIVATIANS - 1A
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FILE - NCMAME

Qeles

CATEGORY (apeL
YES
NO

NO RESPCASE

VALID CASES

SUPERVISTAN

1= = « =

(CREATED - 9%/0?/?5)
AQQ“[UTE

~rne EOFQ

1 1013

? 8

9 12

TATAL 1723

111

MISSTNG ~asEs

8€/03/25,

RELATIVE
FREOQ
(PCT)

83,7
645
3.8

100.0

15.27.10.

ADJUSTED
FREQ
(PCT)
92.8

7.2

MISSING

PAGE 3




FILE — NCMAME

C18aA

CATEGNRY LAREL
YES
NO

NO RESPCMSE

VALID CASES

(CREATED - 84K/03/25)
ARSPLUTE

fCNnFE FPFQ

1 103

? - 8

Q 12

TATAL 123

111 MISSING rASES

867103725,

RELATIVE
FREQ
(PCT)

83.7

16.27.10. PAGE 3
ADJUSTED cum
FREQ FREQ
(PCT) (PCTY
92.8 Q2 R
7.2 100.0
MISSING
100.0 i,




. FILE - NCMNAME

Clep CoMMAND

CATEGORY LABEL

YES
NO

NO QRESPCASE

VALID CASES

(CREATED -

QA /0228

ARSPLyTE
FoFrQ

S9

MISSTNG FASES

86/03/25,

RELATIVE
FREQ
(2CT)
8).5

10.6

16.27.10, page 4

ADJUSTED . Cum
FREOQ FREG
(PCT) (PCT
83,4 8.4
11,6 100.0

MISSING i

100.0



86/33/25. 16.27.1¢. PAGE 1
FILE = NCMNAME (CREATED - ea/na/2s)

018¢C HIO"ANAGE“FNT
RELATIVE  ADJuUSTED Ccum

ARSPLUTE FEQ FREQ FREQ
CATEGRRY LAFREL rone cocg (5CT) (PCT) (°CT)
YES 1 og 79.7 89.1 89.1
NO > 12 7.8 10.9 1€0.0
NO RESPCASE o 13 10.6 MISSING

TATAL 123 100 .0 100.0 L

VALID CASES 110 MISSTNG rasgs 13



86/03/25, 21.31,24, PAGE 15

FILE = N[OMAME {CREATED - RA/OD3125)
* % & ¥ ¥ %k % ¥ g CRrRNOS ST AAY LtLATTI OQON 0 F LA B Y
Q25CCULAT N NF MULTIJURTSATS TTNNMAY ARPEAS DESIRPEN
Y Q14 CRIvEe ANALYSTS tmr TR SHCuULN Qg
¥ ¥k X %k ¥ &k % & x &k oz & ¥ R K ok ¥ Xk & & & % %k %k % % * 5 x PAGE 2 rF
Cle
CCUuNT
CCL PCT IR £ ¢ Ay, 3 ANND PNy
T TATAL
I H5a.T 7.7
Q25CCUNTe——=[mmwmm e | T
C1I 0 I 0 I g
1 0 I c 7 2¢5
Bl Sndatebebea Tl (C T,
1. 1 0 I 0 1 1
I Q I o 7 8
Sl b T S, T
2. 1 0 1 0 v A
I 0 I c I .4
=[em————a [~=m————a )¢
4, 1 o I C 1 A
I 0 I 0 I Sel
St TP S,
5 1 0 I 0 1 7
I n I C T 5.9
il St De T T SR
ée I 1 c T 19
I 20.0 T 0 1 16,1
R Rkt s (PO J
7« 1 0 T I 32
I 5" I 10n.0 7 27.1
b St DL T R ORI
[ | 4 I o T 4A
I 80,0 1 c 19,0
VR Sttt l T
COLUMN 5 1 11R
TCTAL 4,2 «R 100,0
RAW CHI SC = 4he 35805 WITH 4?2 CofFey SIG, = e2973
MISSING CESERVATICNS - 5
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FILE - NCNAME

L B I

g F

£ X * & ¥ k £ & x

FN2

RTENTIATT
QKO

—

CF

1

PAGE

L T T T S * % & &

=2aq
O
xS

- MY O 3N O M Om g9 O O
- . . L] ® NNe Me G o v e

o [aa] 0 tn Yol ~ ~ ~O

-4 o o~ (o]

—

IIIIIIIIIIIIIIIIIIIIIIIIII
* | | ! | | [ [} 1 |

) ] ] ] ] | ! ] ]
.00.00.27.13-13.60.00.27.28
] ] ] e o 'Y . ' el o
| | ! ©f o) o) O} | oI o
[} | o~ ] I uy =
| | | | | | “ | !
] | [} | [} | | |
[ o i d IIIIIIIIIIIIIIIIIIIIIII
(N} [} ! | [} ] ! ] ]
Laall | ! 1 [} [} 1 ! ! ]
“Onu_Onv.Onu.Onu_lqa_la, LaVE o lN o aTo N I N1
[] [] e} [ L ] L] .
_ | | ] | ¢ ) o ) n
i ] | | ~1 ~ o K
] ! ! ' ] ! ] ] ]
| ! 1 ] ' ! ! 1 ]
IIIIIIIIIIIIIIIIIIIIIIIIII
° | | | | i | 1 ]
o ] [} ] ] ! ] ] )
_00.10.00_IO_OQ_OO.OO.OH.?A
| | * | [ e | | i i .
| 1 Ci [} [l | | f ] | ]
! | uv ] ol ] ] [} ]
! | ] 1 ! [} ! 1 ]
| f [} | 1 ! ) [} 1
Bt o B s Bt B e et Bt B Bt B Bt ot Bt bt B e e e Bt ot s B
e [} | ) ) I t | |
- “ ] ] | ] 1 ] |
1CO CO | OO ICCOICC U | ~O | MO | 0
| ! ! I | ! e | ° ! e .
! 1 ! | ! I Ct ot ct o
| | | ! ] t vt vl w0
| i t ! | | | ! |
! [} [} ] ! ] ! ] 1
II?lIIIIIIIIIIIIIIIIIIIIIII
c | ! | ] | | | | !
- ] _ _ 1 _ 1 i [ “
= (Al ol N ol all Nol ol KT o) CCcloc icCimOo |ag
= 1 ! ] | ] f | 1 | .
(] | 1 } ] [« | } | clt -
(8] [} | 1 ! Taly } | ] ] (ol |
[T 1 { ! 1 ! ] ] “ [}
— [} ) ! [} [} [} I !
QIIIIIIIIIIIIIIIIIIIIIIIIIIIII
[} 1 [} ! ) ! 1 1 1 Z -~
[l [ L] . [ ] . L] . . [ ] X, <D
[ ) ] — (o] ~ '} W r~ o -
 Q — -l D
= =z Ch2Z
(B pra Q-
[ 897 e’ o -
o (8] =z
n (6]
o~ o
o ~—



FILE - NCMAME (CREATED - 28/03/25)
0198 MANAGING [NVEST
RELATIVE ADJUSTED - CuM
ARSPLUTE FREQ FREQ FREGQ
CATEGORY LAREL CCNE FRFQ (°eCT) (PCT) (PCTI
YES 1 1o 89 .4 90.9 90.6
NO ? 11 3.9 9.1 100.0
NO RESPCNSE 9 2 1.6 MISSING
TATAL 123 100.0 100.0 _ .
VALID CASES 121 MISSING FASES 2



-FILE - NCMAME

C194A

CATEGCFY LABEL
YES

NO RESPCASE

VALID CASES

DIFECTEN PATRCL

(CREATED - 35/01/25)
ARSMUUTE

£ CNE FoFQ

1 120

9 3
TTAL 173

1720 MISSING raASES

R&6103/725,

RELATIVE
FREO
(PCT)

37.6
2 04

109.C

16.27.10. paGe 4
ADJUSTED Cum
FREQ FREQ
(PCT) (PCT
100.0 1CQ. 1
MISSING
100.0 ) B
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CF

2

PAGE

¥k ko x £ »

F

86/03/25. 21.31024. PAGE
0

(CREATED - 84/03/25%)
CPASSTARULATTI QN

FILE = NCMAME
B T R R

—
wn
(Y5 =)
(]
(V] N
-
w

g
A

L
1

A A
K, FA° oFATCN

JURTSPNTIZTTIAW
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_FILE - NCNAME (CREATED - 84x/03725)
Q16D CPIME PREVENTINN
ARSNLYUTE
CATEGORY LAREL ronF FRFQ
YES 1 117
NO ? 2
NO RESPCMSE 9 4
TATAL 123
VALID CASES 119 MISSTNG FASES

RE/03/25. 16427,1C. PAGE 3?7

RELATIVE
FREQ
(PCT)
95.1

l.6

100.0

4

ADJUSTE
FREQ
(PCTH
98.3

1.7

MISSING

D Cum
FREQ
(PCTY



FILE - NCMAME

€16C

CATEGOPY LAREL
YES
NO

NG RESPCASE

VALIC CASES

(CREATED - R6/03725)

MANPWED NEPLOYMENT

ARSNLyTE
fCNF FREQ
1 115
2 5
Q 3
TITAL 123

120 MISSING faSEs

8€/023/725, 16.27.10.

RELATIVE ADJUSTED
FRFOQ FREQ
(PCT) (PCT)
93 .5 %5,.8

4.1 4,2
2.4 MISSING
100.0 100.0
3

PAGE 3

©cum
FREQ
(PCT
95.8

1C0.0




86/03/25. 21.31.24, page 5
FILE - NCMAME  (CREATED - Ak/03/25)
FEEEA R R CRASSTARY L 4T L ON O0F %44 0aq.
Q258 REG NAT CENT
RY Q3 GEQGPAPHTCAL LPAATTAN NF agEnCy

***##*#*#*##*#****#tt#t#*‘**** PAGE 1 QF

Q3
COUNT |
COL PCT INORTH ¢ CENTRAL  <ayTtH ¢ OTHER ROW
IALIF caLre ALTF TCTAL
I l.1 2.7 3.1 8.1
Q258 ---I--~-----I--------T-°------I-------I
l. [ 18 71 77 4R 1 16 1 99
YES I 7%.3 I 107,0 1 R7¢3 1 88.9 I 87.6
B e G e [e=meieee [-mmmaoee I
2. 1 5 0o T 71 I 1
ND I 21,7 | 0 T 12,7 1T 11.1 [ 1244
g St S Tommmmoee Tommmom e SR - I
COLUMN 23 7 55 113
TCTaAL 2044 15.0 68,7 15.9 1€0.0
RAW CHT SC = 4,78Q927 WITH 3 DeFey SIG, = 2319
MISSING CESERVATTIMNS = 10



FILE = NCMAME (CREATED -~ RK/01/25)
¥ ok * x ¥ %k %k % % C RN ST ARy LATTI oN 0F ¥ &2 ¥k & & £ 2
' 0250 REG CM2 AID NTcOTAY rENT
BY 03 GENGRAIHTICAL LrraTTINAN PE AGENCY
Ok K & 4 & & & k% ok o4 # ¥ k& Kk kK X ok ok ok ok ok K & & * ¥ *  pAGE 1 o
c3
COUNTY 1
CCL PCT INIRTH ¢ CENTRAL  <SnuTH ¢ OTHER POW
TALTF CALTE ALTE TCTAL
I 1.1 2.7 3.1 3.1
0250 e e [~ e [ommomes I
1. 1 15 1 I 2n I 1 I 60
YES I 62.5 1 47,1 1 13507 I 89.5 I 51.7
R Sl Dt L e T (SR R ) I
2e [ I 9 7 3 1 I 56
NQO % 37.5 I 52,9 ; AL, % 1045 { 4843
COLUNMN 24 17 S 19 116
TCTAL 2047 16,7 48,13 1644 1C0.0
FAW CHI S¢ = 17,85566 WITH 3 DeFas SIG. = « 0005
MISSING CBSERVATICNS - 7



FILE = NCMAME

Q16GF

CATEGGRY LAREL
YES
NO

NO RESPCASE

VALID CASES

(CREATED ~ R&/01/25)
FCRECASTING CRTVF
ARSPLUTE

rene FRFQ

1 11

> 8

qQ 4

TATAL 123

119 MISSTNG rasegs

8€/03/25, 16.27.10. page 3s
RELATIVE ADJUSTED . CuM
FREN FREQ FREG
(PCT) (PCT) (9CT)
90.2 63,3 Q3.3
6.5 6.7 100.0
3.3 MISSING o
100.0 10,0
4



BE/03/25. 15.27.10. pPage ¢
FILE - NCMAME  (CREATED - R5/03725)

C19E CCH4 CRTIME RESTSTAMAE
RELATIVE ADJUSTED © Cum
ARSALUTE FRED FREQ FREQ
CATEGNRY LAREL rene CREQ (PCT) (PCT) (PCT)
YES 1 1ng 88,6 54,8 G4, &
NO > e 4,9 5,2 100.0
NO RESPCNSE Q 8 65 MISSING =~
TATAL 121 100 .0 100.0 L
VALID CASES 115 MISSTNG rASES e



A€/03/25. 21431.24. PAGFE 7
FILE — NCMNAME (FREATED - RA701/25)

B I BRI CRNS ST ARy (L A TICN 0 F R R

Q25F RENS FCRCASTING
8Y Q3 GEOGRAPHICAL LNMraATTNN Pe AGENCY
¥ ok ok k & ¥ ok & x * ¥ ok ok ok Ak X & & & % ¥ X & % ¥ % % % £ x PAGE 1 aF
03 '
COUNT I
CCL PCT INARTH C CENT24| SPUTH ¢ QTHER POW
[ALTF CaLTF ALTF TCTAL
I 1.7 2.7 3.1 B.1
C25F it Eal T Tt P [-—meaeaam [—=—weaee e I
le I 22 I 16 7 <0 I 20 I 108
YES % 91.7 % Q4,1 { 7,7 % 100.0 % Sl.5
2. I 2 1 1 1 7 1 0 I 10
NO I Re3 I 59 T 12.13 1 0 I 845
Nl Satat Lt P [meecceaa LT T . [ecmccnaa I
COLUMN 26 7 57 20 118
TCTAL 20,1 14,4 4R, 3 16.9 1CC.0
RAW CHI SC = 3.06433 WITH 3 DeFesy SIG. = 3818
MISSING CBSERVATINNS - 5



86/03/25, 2le31424, PaAGE n
FILE - NCMAME (CREATED - RAINTY/DS)

LA B R R CRASSTA ey LarTIaoN gc5F ¥ E k% ok o4 oy

Q256G REG AMALYSTS Tp rarTw
RY Q3 GFAGRAPHICAL LFrATTOAN PE AGENCY
BE R E ok ko ok ok e ok ow WL L A I I R I PAGE 1| C»
Q3
COUNT I :
coL pPCT INJoTH ¢ CENMTD AL TenTn ¢ ITHER ROW
TALIF CALTF AL TE TCTAL
T 1.7 2.7 a1 8.7
0256 ---I---—-—--I—-------T--------I---—----I
1. I 2 A 17 1 £8 I 20 I 118
YES I 1C0,.,0 % 100, ¢ ; an,»> % 100.0 % 59,2
2. 1 0 1 0o 1 0 I 1
NG I 0 I o 1.2 I 0 I «3
-I-------—I—-------T--------I--------I
CCLUNMN 2hA 17 54 20 119
TCTAL ?2l.8 14,3 47,1 16.8 1C0.0
RAW CHI sC = 1413453 WITH 3 DeFes SIG. = « 7687
MISSING CBSERVATIANS - 4



" FILE = NCMAME (CREATED - BA/03725)
021A CRIME ANALYST Suth aF
ARSPLUTE
CATEGGPY LABEL cene FREQ
SWORN 1 14
NON SWORN ? Y
EITHEPR ) 8
GTHER R 2
NO RESPCNSE 9 13
TATAL 1722

VALID CASES 110 MISSTMA FASES

B&/03/25.

RELATIVE
FREQ
(PCT)
2746

53.7

l6427.104 PAGF 4

ADJUSTELD  Cum
FREQ FREQ
(PCT)H teCrT
30.5 30.9
60.0 S0.9
7.3 © 6R,.2

1.8  100.0¢

MISSING

10000 T



FILE - NChaME

20 CRIvE

CATEGCRY LARFL
A~CHIEF 'S nFFIcE
B=DIVISICA coMne
8 5 C

C~UNIT ccMpr

A g C

As B g ¢

A £ g

NO RESPCASE

VALIC CASES

867013725, 16.27.10,

(CREATED -~ 35702725

ANALYST SHOyLD REPCRT T

RELATIVE

ARSOLYTE FREO

rrne FPF ¢ (2CT)

1 15 28.5

2 52 42 .3

3 2 1.6

4 19 15 44

5 2 1.6

A 5 4.1

7 2 l.6

9 6 449
AL 923 TrenlsT

117 MISSTING ragEs &

ADJUSTED
FREQ
(oCT)
29.9
44,4

1.7

16,2

1.7

MISSING

- ey -

100.0

PAG

E ¢

o Cum
TFREC
(PCT)
29.9
T4.4
7541
_92.3
94.0
53.3

1Cc



86703725, 21,31.24., PAGE 1c

FILE = NCNAME (CREATED - 25 /03725
KXk x 3 x x ¥k 3 C PO SS T AR UL ATTI ON OF. % * % 4 4 * &
Q26 CIM AMALYSTIS TPTAL LY AUTD
RY Q210R1 USE CN¥PTEES
*#***#*************#**#******* PAGE 1 nf
01081
COUNT
CCL FCT IYES NI RNy
T TATAL
I 1.1 7.7
026  mmcfemmeel [-==me=cl T
le I 33 T 5 T 2R
YES } 34,0 I 33,3 7 11,9
D CE TR, [—=cmeoee T _
2. [ b4 1 10 v 74
NO % A0 % 6he? % LIPS
COLUPMN 97 15 112
TCTAL BA.A 13.4 10n,n
CORRECTEC CHI SO = N1 NeFey SIG. = 1.0000
RAW CHI SQ = «N0274 1 W.F., SIG. = 09583
MISSING CBSERVATIONS - 11



FILE = NCMAME  (CREATEN = RA/02/725)

YA A CRoASS TR L AT T ON OF % & 44 4,,

Q27 SHARING RETW AGCEN~ATFES
BY Q1 NIJMRES OF SwpQM BEDSANNEY
L B B I 2 R ok ok ok % 2 ok % x % ok & * ¥  DPAGE 1 aFf
C1
COUNT 1
CCL FCT I1-10 11-25 26=58N 51-100 10C+ ROW
I S TCTAC— )
I IOI ,lT ‘;CI {’OI 50I
27 --—I—---—---I--------T----—---I---—----I--------I
l1e I 9 6 T R 2 I 39 1 115
'YES I 100.C { 96.3 ; 94,7 % 100.0 % . f”'qﬁiﬁ‘*‘
e 1 LA § 1 T 1 I 0 I 2 1 4
NO I 0 1 3.7 1 542 I 0 I 4.9 I 3¢ ]
=l ————a [emmmeaan Temmee— e e [~ =
COLULMN 9 27 19 23 41 119
TCTAL 7.6 2247 16.0 19.3 3445 1¢C.0 .
RAW CHI SC = 1.62460 WITH 4 DeFos SIG. =z « 8063 e —
MISSING CESERVATIANS - 4




FILE = NCMAME

€21C1 R ANK

CATEGORY LABEL
OFFICER
SERGEANT

LTEUT

CAPTAIN

OTHER

NO RESPCMNSE

VALID CASES

(CREATFD =~

RAIN3/25)
ARCnLuUTE

frnF FRFQ
1 é

> .7

E 5

4 1

A 3

9 1n1
TATAL ---;;;-

MISSING rASES

B&/103/25,

RELATIVE
FREQ
(PCT)

ADJUSTED  CuM
FREQ . FREQ
(PCT) (PCT)
27.3 2743
31.8 59.1
22,7 ~ Al.8
4e5 8644 "
13.6 100.0

MISSING

“100.0



-------- T E - - - - .

FILE -~ NCMAME

0218

CATEGORY [AREL
MNGMNT

NON ¥NCMNT
OTHER

NO RESPCMNSE

VALID CASES

(CREATED -

RR103725)

CPM ANALYST SKLA af

ARSPLUTE
fCNF FREC
1 >8
? A9
R 1
9 25
TATAL ---;;;-
Q8 MISSTMG FARES

86703725,

RELATIVE
FReQ
(PCT)
2?7 8
5641

«8
20 .3

100.0

25

16.2701(). pAGE 42

ADJUSTED CCum
FREQ EREOC
(PCTH (PCT)
28.6 2846
70.4 $9.0

1.¢c 100.C

MISSING T

100.0



la

PAGE
****‘*‘

2l «31.2¢,
F

0

86/012/25,
(TREATED - A5/013725)
CRANSSTARY LATTICN

NCMAME

------1--—---1------1------1------1------
L I I R,

FILE =~

CF

—
w
(L]
L -t [ l"a BENEN 4" o BT Y o)
o xqa —~ e ® e
Op- 0 ™M ~C
xO o o
* - -t
* St Bt et Bt Pt et et Pt
e 1 ]
* 0| ! ]
I NO | 0O ) i~
* (8] ) . ] .
I O} I -
* w I o !
1 —| !
* 2 ] | !
Dol Pt ot e et B P Pk
#* L ] ! !
< | ] ]
W o» _11;.19..52
a o0 Uy o ol o
* ] [+ ol | - (Te]
c w I o . @
- ] ] I
= « ] ] )
[ S Y 5t Pt et Bl Bt g P et
X [} [} ]
[Ze ™| ] !
u v lco e
* [ | ° | 1 ®
a | < ] 1«
v » v 1 c }
wv I 1~ !
— (& 1 [} ]
(™ L T S ST
Z2Z « .| [} 1
w —- o [ l}
o # - [t S I o S
< v P I N | e )~ o
— o= 4“ vl on
F Y%} Ty | © [
—>  » 1D 1 ] 1
W wd @ ) [} !
a <« +# Bt Bt e Bt ot ot g
> o | [} ]
[Sall = SRS - ] ]
= <> ICa e jao
o QO ™o el o
o 3 O« I ™ O ~
T~ 3 L 1" VR B« '] I o~
Ty L G ] !
VIO # 4 «aa ] ] ]
O 0l Pt e g e g B bt Bt Pt et
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= + 9366

SIG.

& CeFay

1.80670 wiITH

RAW CHI s¢
MISSING TFSERVATIANS -

NO



21

PAGE

2le31.24,

8€/013/25,

(FREATED - RAIN3/25)

FILE = NCMAME
Xk ok ok b ok ok ok %

ko ox ok o4 ox oy

g F

CPNSSTARUL AT I CN

TeER
TeX . €A% REATCNALIZATION

RETW AGEN~
dREAS
M T L I I T

SHARINMG
N IF

Q27
BY Q15CCINT

ar

1

PAGE

15COUNT
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7 D.F.’ SIG.

3430313 WITH

kAW CHI S¢

CESFRVATINMS

MISSING



B6/03/725, 16427.1C, PAGE 45

-FILE - NCMAME  (CREATER - RHINT1DSG)
€210 CCLL DEGREF
RELATIVE  aDJUSTED oCcuM

ARSALYTE FREQ FREQ FREG
CATEGGRY LAREL FONE FoEqQ (PCT) (PCT) (PCT)
RA 1 &4 52 .0 75.3 7543
MA > 17 13.8 20.0 G5.3
O+HER A 4 3.3 4.7 ©100.0
NGO RESPCMNSE a 18 30.9 MISSING

TATAL 123 100.0 1€0.0

VALI® CASES 85 MISSTNG FrAQES 38



FILE - NCMAME

021C2 TITLE

CATEGORY LAREL
CRIME ANaLYST
ADMIN ASSIST
OTLEP

NO RESPCASE

VALID CaSES

(CREATEND -

26

Rk 102125
ARSOLUTE
rpne FREQ
1 20
? 2
A 4
q 97
TATAL 123
MTSSTNG CASES

86/03/25. 16.27.10, PAGE 4

RELATIVE
FREO
(PCT)

16.3

le.6

73.9

100.0

ADJUSTED cum
FREQ FREQ
(2CT) (PCT)
76,9 76,9

7.7 8446
15.4 10040

MISSING

1€0.0




86/03/?50 21031.24. pAGE 22
FILE - NCMAME  (CREATEC - 16/01/75)
¥ %X & * % k & & % CPNsSsSsT ARy LATTI ON g F K X k k 5 » .

Q27 SHARTMNG RFTW AGENATES
BY Q25CCLAT N QOF MULTIJURTSNINTIANAL AREAS DESIRED

¥ kK ¥k & % &k kK x ¥ k ¥ & % ¥ & k Kk kK ¥k & & £k K &k k % % * % X PAGE 1 NF
Q25CoUNT
COUNT I
COL PCT I ROW
I TOTAL
I 0l 1.7 3.1 4.1 5.1
027 --—I-—--——-—I--------T-—----—-I—--—----I——------I
. le 1 1 I 1 1 4 I 8 I I4 I 116
YES % 130.N { 1¢n,0 { 1nn.0 I 100.0 % 1C0.0 % 96.7
2+ I C I (O § 0 I 0 1 0 I 4
NG I 0 I 0 1 0 1 0 I 0 I 3.3
-I------—-I--—-----T----—---I----—---I----—---I
COLUMN ] 1 & 8 ? 120
TCTAL 8 o B 7,3 67 5.8 100.0
Q25CQuUNMT
COUNT I
CoGL pCT T ROW
I TOTAL
I 5.1 7.7 8.1
Q27 il G nind ot T T S
1. I 19 71 13 07 41 1 116
YES I 935.0 1 97.1 71 95,6 I 946.7
I i B e,
2¢ 1 1 1 1 7 2 1 4
NQO % 5.0 % 7.9 { 4,4 I 3.3
COLLMN 20 14 45 129
TCTAL 16.7 29,3 2745 100.0
FAW CHT S¢ = 1.08519 WITH 7 DeFeyr SIG. = «99133
MISSING CRSERVATIANS - 3



86/03/25. 16.62.46. PaGE ;-
FILE = NCMAME (CREATED - R4/01/25)
¥R X X Ak E CRANSCT AR UL ATICN QF % %444, *

Q204 POILITICS e
By 01 NIJMRER OF cynoy PERCANNE |

CounT
CCL PCT I1-10 11->5 26=50 51-100 10C+ ROW
1 TCTAL - -
1 1.1 2,7 3.1 4,1 5.1
02 9A —-—1------—-I—-------r—--—---—1-----—--1—-—-----1
o 1 h T 23 T 1 18 T 3 I g2
CHECKED { b6be7 % 82,1 ; 75.0 % 78.3 % 71.4 {- 754
2. 1 3 7 5 T 5 1 I I 30
NOT CHECKED% 33,1 % 17,9 ; 25,0 % 21.7 % 2846 1 24,6 B
COLULMN 9 2R 20 23 122
TCTAL 7.4 21.0C 1h,6 1849 34,4 100.0
RAW CHI SC = 1451718 WITH 4 DeFesp SIGe = 8236 ———— —
MISSING CESERVATIGONS - 1




86/03/25. 16.27.10, page 47
.FILE = NCMAME (CREATED ~ R67/03/25)

G228 CFFICFR TRAIMING
RELATIVE  ACJUSTED ocum
ARSOLUTE . FREQ FREQ " FREQ
CATEGORY LAREL ~enE FoEQ (2¢T) (°CT) (PCT)
1 12 9.8 13.0 13.0
? 39 31.7 4244 55.4
' 3 >7 22.0 29.3 7 halg
4 8 645 3.7 93,5
5 5 441 5¢4 98.9
A 1 .8 1.1  1¢0.0
NO RESPCASE Q 31 2542 MISSING B
AL 173 10,0 aeana”
VALID CASES Q2 YISSTNG FacEs 3




FILE - NCMAME (CREATED -

022A ANALYST TRAINING

CATEGORY LAPREL

NO RESPCMSE

VALID CASES a5

1- -
86/03/725.
RAIN125)
RPELATIVE
ARSPLUTE . FREOQ
TenF CRFQ ’ (PCT)
1 X2 52.0
? 14 11 .4
g 9 7.3
4 3 2.4
5 4 3.3
A 1 «8
Q 28 22 .8
TOTAL 123 10040,
MISSTNG rARES 28

164274104 PAGE 4

ADJUSTED Cum
FREQ ~ FREQ
(PCT) (PCT)
67.4 . ET.6
14.7 82.1
9.5 91.6
3.2 94,7

442 98.9

1.1 100.0
MISSING
1000



FILE - NCMAME (CREATED - r4/03/7725)

86/03/25. 16.42,.4¢, PAGE 17

A EE A E v CRNSCTAAY L AT I EN OF % %4 %44,

Q298 LACAL CnnTen - -
BY Q1 NUMRER OF SwAoN pPRoSANNE(
*t**‘*#***t*t*tttt#*##*#*#**## PAGCE 1 CF
ot
COUNT T ‘
CGL PCT T1-10 11-25% 2h=50 51-100 10C+  mpy
TOTAL -
I 1.1 2.1 3.1 4.1 5.
Q26R --—r--------t---——---r-—------r--—-----r--------r
. 1. 1 7 1 19 1 16 T 18 1 29 I_ _ 87 _
CHECKED I 77.8 % 67,9 ; 70.0 % 78.3 % £9.0 }“ 71.3
2. 1 2 1 T AT 1 13 1 15
NOT CHECKEDI 22.2 [ 32,1 T an.p I 21.7 I 31.0 1 28.7 o
= ————o ) . Tommmmeem [-—me——- [-— s — -
CCLUMN q 8 2n 23 42 122
TET2L 7.4 22,0 16.4 18.9 26,4 100.0
PAW CHI SC = 1.01223 WITH 4 DoeFey SIG, = $9079 — T ——
MISSING CESERVATIMCNS - 1




B6/03/25. 16442,40, PAGE 18
FILE ~ NCMAME (CREATED = 2K/02725)

¥ Ok ok ok & ok & & CRNSSTARUYL A TICN Qg F AR R

026¢ SHARING CF &Frrong o e
RY 01 NUMBEP SF SwnoN ncocnanwe)
* % %X ¥ % X ¥ % % x ¥ %k % X % & & * kx % % 3% &k & & & % tht_ * PA(‘,E 1 GE
01 '
COUNT 1
Col FCT I1-10 11-25 2K=50 51-100 100+ ROW
1 TUUUTRTAL-
1 1.1 2.7 3.1 4.1 5,1
029¢ P it e T T TP PR S ————llT
- 1. T 4 1 707 R 2 12 1 34
CHECKED % 46,4 % 25.0 } 40,0 % 13.0 % 28.6 §"27:q
2. 1 5 1 21 ot I 20 1 30 1 a8
NAT cwscxeo; 55,6 % 75,0 ; ) % 87.0 % 1.6 %~”Z§.L____ o
COLUMN 9 >8 20 2 4 122
TCTAL 7.4 23.0 14,4 18.9 6,4 100.,0 :
RAW CHI SC = 5¢33398 WITH & DeFes SIG, = 2567~ —-—
MISSING CRSERVATIPNG - 1




FILE - NCMAME (CREATEC -

€220 OTHER PFRSCNAFL

CATEGORY [ABEL

NO RESPCAMSE

VALID CASES R7

RA /03125 )
ABRSNLUTE

fONE FPEC
1 1

2 7

3 1

4 18

5 42

5 18

9 16
TaTAL 13
MISSTNG FaSES

B€/02/25,

RELATIVE
FREQ
{(PCT)

.8
547
8

14.6

16427.10. PAGE 4

ADJUSTEC . cum
FREQ _ FREG
(PCT) (PCT

1.1 1.1

8.0 3.2
1.1 10.3
20,7 31,0
4843 79.3
20.7  1C0.0

MISSING

1000



- FILE - NCMAME  (CREATED - 24/03/25)
022¢C INVEST TRAINING
ARSOLUTE
CATEGORY LAREL rONE FREQ
1 4
> 14
3 42
4 24
5 5
A 1
NO RESPCHSE 9 13
TATAL 123
VALID CASES 90 MISSTNG FASES

86/02/25, 16.27.10, PAGE ol

RELATIVE  ADJUSTED - cym
FRREO FREQ ~ FREOQ
(5CT) (PCT) (PCT)

3.3 4.6 .
11,4 15.6 20.Q
34,1 467  6h.7
19.5 267 934"~

4.1 546 98,9

.8 1.1 100.0
26 .8 MISSING ~
-;oo.o 155.0
33



FILE = NCNAME (CREATED - 95/n3775)
LR L I CRNOSS T AR Y L & T I ON g F

B6/013725, 16442,646, PAGE

Q029D ITHFO
BY Q1 NUMBEPRP NF Swi2N SEFOSMMNFL
A T M A T PAGF ]
Q1
COUNT T ‘
cat eCy %1-10 11-2% 26=-50 51-1C0O 10C+
1 l.] 27 3.1 4.7 561
Q26D e Gl T L TP [-eemmeee [oemeee e [eemmeee e I
le T 0 1 S 1 6 1 I I
CHECKED I 0 I 17.8 1 o2n,0 I 13.0 I 14,3
= [—————- Jemmcnaea Jmmeccmas [ e -1
2¢ 1 9 1 23 1 16 1 ? I 36 [
NOT CHECkFD% 100.0 % R?2,.1 $ AN,0 } 87.0 % 85,7 %
COLUMN 9 28 20 23 42
TCTAL Teb 23.0 1A,4 18.9 36,4
FAW CHI SC = 2427050 WITH 4 CeFesr SIG, = 6861 - B
MISSING CESERVATINNS - 1




FILE = NCMAME (CREATED = Rp/n1/775)

% % % ¥ & k ¥ 3 CRN ST Ay L AT I CN C F ¥k ¥ ko 5 3 5 *

Q3¢ CONSTIREP CCNTRACTT v rOM ANALYSIS SERV R
RY Q1 NUUMRED NOF SyqoN PEOSNNNEL

¥ * % &k 4 % % ¥ ¥ % ¥ b &k x & x ¥ % 3 ¥ % % % ¥ % X ¥ & % pAGE,‘,l CF
. 01 :
COUNT I
ccL PCT I1-10 11-25 ?2h=50 51-100 10C+ ROW
I TCTAL
I 1.1 2.7 3.1 4o1 5.1
¢3¢ ---I--------I-----°°-7-‘------I*------°I°-‘-""
1.1 7 1 1 T 12 1 11 I 11 I 58
YES % 77.8 { HR4 C { 61,72 % 47,8 % 26.8 {_'4¢;6'
2. 1 I R 1 71 2 I 30 1 59
NO I 22.2 I 32,0 T 34,8 I s52. I 73.2 1 50.4 e
=l —— [eemmmaeae L it ) R | S ot — -
COLLMN Q 28 19 23 41 117 :
TCTAL 7.7 ’l.4 14,2 19,7 . 35.0 100.0
RAW CHI SC = 16.1765¢ WITH & CeFer SIG, = 0028 — o
MISSING CPRSERVATINNS - A




. FILE = NCMAME

Q22F

CATECORY LAREL

NO RESPCASE

VALID CASES

B6/03/25.
(CREATED - 184/03/25)
CCMMUNITY AWARFENESS
RELATIVE
ARSCLUTE - FREQ
CONnF FeFC (2CT)
1 4 3.3
2 6 4.9
3 5 4.1
4 21 17.1
5 16 13.0
A 40 32,5
9 31 2542
TTAL 123 1om.0
92 MISSTNA rASES 31

15.27.10. PAGE 51
ADJUSTED - CuM
FREQ FREQ
(PCT) (PCT)
4,3 443
645 10.9
5.4 1643
22.8 _ 39.1°
17.4 5645
43.5  1G0.0
MISSING
10040

b4



FILE - NCMAME (CREATED - RK/01725)

nN22E CHIEF EXEC
ARSNLUTE

CATEGORY LAREL ConF CRE(Q

1 10

? 13

2 8

4 1¢

& 14

[ ’5

NO RESPCANSE Q 17

TATAL 123

VALIC CASES A5 MISSTNG FARES

86/03/254 14427410 PAGE

RELATIVE ADJUSTED cu
FREO FREQ FRE
(PCT) (PCT) (PC

3.1 11.6 1.
1046 15.1 26,
645 9.3 35,
13.0 18,6 5¢
11 .4 16,3 70.¢
20.3 29.1  100.¢
30.1 MISSING
109.6 100m0
37



86703725, 2le31.24, pPagE

1

CF

FILE - NChAME (FTREATED - ]4/03725)
LI . T R S R CRASSTARY LAaTTI g~ O F L *
030 CANSINER COMTI2ACTIVNG COM ANALYS IS SERY
RY Q14 C?I“E ANALYSTS (inTTg SKHCULN RE
* % & ¥ % ¥ g ¥ ok k& ko x p & & LI ¥ % & x % % % * x 3 PAGE
Ql4
COUNT T
CCL PCT [A-L CCAL B=MIJLTI f~Supe A £ B A £ C RCwW
I 1.7 2.7 3.1 4.1 Sel
030 it CE Y [om—me e R R [-==emee [
1. I 8 I 12 1 1 1 26 1 2 I 56
YES % 2442 ; 6h.7 % AD O % 53.1 % 1C0.,0 % 49,6
2e ] 25 1 & 1 2 1 I 0 I 57
ND % 75.8 ; 31,3 ; 40,0 % 46 49 % 0 I 50.4
CCLLULMN 33 18° 49 2 113
TCTAL 29,? 15.9 4,4 43,4 1.8 100.,0
14
COUNT T
COL PCT 13 ¢ C 4, B ANN ory
1 TNTAL
I Aol .
030 ---I--—---—-I--------I
le 1 5 T 0 1 86
YES . % 100.0 % 0 T 40,4
2. 1 N1 1 57
NO % 3 I 100.0 ; 50,4
CrULUMN 8 1 111
TCTAL 4,4 .9 100,0
FAW CHI SC = 1913390 wrTH 65 DeFay SIG. = .0039
MISSING CASFRVATINNS - 1n



------ ]_--'-—-_1-_-.._-

i

86/03/25,. 21,31.24. PAGE k]
FILE - NCNAME (CREATED - =24/n1/725)

¥ X X kX 3k ¥k & % cpqs:rAHULATIDN OF.***t#ttt
Q30 CONSTIDER CrONTO AR TT VG TPM ANALYSIS SEPVY
BY Q225CCULAT N F YULTTJURTSNIATINVAL ARE A€ DES IREN
*##***tt##*t*t*###*##*#*###t## PAGE 1 0f
o 025COUNT
CCUNT T
CCL PCT I ROwW
I TOTAL
I 01l 1.7 3.1 A ¢ 501
030 el LT PR, [ [wmm—em e [-—mee [-——moea. I
l. I 0 1 0 T 1 I 1 59
YES I 0 1 0 T 50,0 T 37.5 T 571 I 5s0.0
“[——————- e bmntd ST L DR JE S, ——————_]
2. 1 1 1 T 2 1 5 I 3 1 59
NO % 100.0 % 10n,0 ; §0.0 % 6245 % 42.9 1 50,0
COLUMN 1 ) 4 8 7 118
TCTAL . 8 . 8 1,4 b8 5.9 100.0
Q25CoynT
COUNT T
CCL PCT I ROW
I TOT AL
I Aol 7.0 8.1
0130 kel B [ I e I
1. 1 7 1 T 27 1 59
YES % 38,0 % 4R, 5 % “R.7 I 50,0
2. 1 1 T 17 19 1 5
ND % 61,1 { 5145 % 1.3 1 50.0
COLUNMN A ] IS 118
TCTAL 1543 2%, 0 39,0 100.0
RAW CHI £C a 4495335 WITH 7 DeFes SIG, = «6657
MISSING CESEQVATIPNS - 5



-------- e T P

.FILE = NCMAME

024A

CATEGORY LAREL
YES
NO

NO RESPCNSE

VALID CASES

(CREATEDR =

69

LAW ENFORCEMENT

857013/25)
ARSPNLUTE

rfrne FRFC

1 51

? 18

9 54
TATAL . 173

MISSIMG CASES

86/03/25.,

RELATTVE
FREQ
(PCT)

41.5

ADJUSTED Ccum
FREQ  FREQ
{(°CT) (PCTY
3.9  73.9
26,1 1C0.C

MISSING

100.0




FILE -~ NCMAME

€23

CATEGORY LAREL

L YES

NO

NO RESPCHMSE

VALID CASES 111

{CREATED -

RA4703725)

CONCEPT TRAIN ACANFEuY RFCRUTT

ARSALyTE

~enE FREQ

1 Qg

? 21

9 12
TATASL 103
MTISSTNG FASES

86/03/725.

CLASS

RELATIVE
FREQ
(PCT)
73.2

17.1

16.27.10.

ADJUSTED
FREQ
(PCT)
8l.1
18.9

MISSING

CuM
- FREQ
(PCTy

l.1

100.0




-------- 1- - - - - - .
FILE - NCMME  (CREATED - AA/n2/25)
024C COMPUTED
ARSAI UTE -
CATEGORY LAREL renE FoFg
YES 1 73
NO ? 2
NO RESPCASE 9 48
TATAL 173
VALID CASES 75 MISSING raASES

86/013/25,

RELATIVE

FREQ
(PCT)

53.3

16.27.10. PAGE 5!

ADJIISTED S Cum
FREQ . FREQ
(PCT) (PCTH
97.3 87.3
2.7 100.C

MISSING -

1C0.0 ¥




"FILE = NCMME  (CREATED - R4/03/25)
c248 STATISTICS
SRSALUTE -

CATEGORY LABREL conE FRFEQ
YES 1 59
NQ > 3
NO RESPCNSE 9 51

TATAL 123
VALID CASES 72 MISSING CASES

B6/03/25.

RELATIVE
FREQ
(PCT)

56 .1

16027010a DAGE 54

ADJUSTEC cum
FREQ  FREQ
(PCT) (PCT)
55.8 65,

442 100.0

MISSING o

100.,0 o




FILE - NCMAME

Q24E ALL ARQvVE

CATEGORY LAREL
YES
NOD

NO RESPCHSE

VALID CACSES

(CREATED -

Q2

RAIN2725)

ARSPOLUTE
~PNF €OEQ
1 RG
? 8
a 31
TNTAL 123
MISSTNG CASES

86/03/25,., 16.27.10, PAGE

RELATIVE
FREQ
(PCTY
68.3

heS
2542

109 .0

31

57
ADJUSTED S CUuM
FREQ FREO
(PCT) (pCTY
1.3 51.3
8.7 100.0
MISSING o
100.0 T




FILE - NCMAME

Q24D

CATEGORY LAREL
-YES
NG

NQ RPESPCMSE

VALID CASES

REPORT WRITING

(CREATER - QK /NI /25)
ARSOL UTE

rfOneE ERFQ

1 58

? 8

9 57

TATAL 1213

€6 MISSING FASES

86/03/25.

RELATIVE
FREQ
(9CT)
4742

6.5
46,3

10%.0

57

16.27.10. PAGE 56
ADJUSTED Cum
FREO  FaEfo
(°CT) (PCT)
87.9 _ 87.9
12.1 100.0
MISSING T
100.0




86/03/25. 21424429, PAGE g
FILE = NCMAME (CREATED - Aak/n2/725)

.QZSCUUNT N OF MULTTIJURISNHIrTTANAL BREAS DESIRED

wggyre TP owme o
CATEGORY LAREL ronE EQFQ (PCT) (PCT) (PCT)
n 3 2.6 2.4 2.4
1 1 .8 .8 3.3
1 4 3.3 3.3 65
4 8 6.5 645 13.0
5 7 547 5.7 18.7
. 20 1543 16.3 35,0
7 24 27 46 27.6 626
8 46 37 .4 37.4 100.0
TATAL 123 leo.o. 1ooio
VALID CASES 123 MISSTING FASES 0



86/03/25. 16.,27.10. PAGE £
FILE = NCMAME (CREATED - 86/013/25)

0254 REG frMP SYs
RELATIVE ADJYSTED - CUN
AR%NLUTE FREQ FREQ  FREQ
CATEGORY (aREL CANE FRFQ (3CT) (PCT) (PCT)
YES 1 101 32,1 86,3 . B643
ND > 16 13.0 13,7 100.0
NC RESPCANSE Q 6 4,9 MISSING
TATAL 123 100.0 100.0 ——
VALID CASES 117 MISSING rASES & N ]





